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1. IOACHUTEJIBHAA 3AIINCKA

1.1 [ducuunimba «JleIoBOM WHOCTpPaHHBIM SI3BIK» OTHOCHTCS K MOAYNMIO oOs3aresnbHOM vactn  brioka 1
«/lMuCIMIUIMHBY/MOIYTN» OCHOBHOMW IpodeccroHaIbHON 00pa30oBaTebHON MPOrpaMMBI 110 HAIPaBJICHUIO MOATOTOBKU
44.04.01 «Ilenarornueckoe oOpazoBaHue» (ypoBeHb 00pa3oBaHusi Maructp). AucHuIUIMHA SBISIETCS 00s13aTeIbHON K
U3YUYEHHIO.

1.2 O6mas Tpy10eMKOCTh HUCIMILIHHBI COCTaBIsIET 4 3.¢., 144 yac.

1.3 UzyueHne AMCHUIINHGI «J[€10BOMH HHOCTPAHHBI S3bIK» OCHOBAHO HA 3HAHMSX, YMEHUSIX U HABBIKAX, OITY4YEHHBIX
NP U3yYECHUH 00yYaroIMMUCS AUCIMIUIMH 00pa30BaTesIbHOM MPpOorpaMMbl OakaiaBpuara Wid CIICIHAINTETa.

1.4 qucuuminza «J/leoBoi MHOCTpaHHBIN S3BIK» (OPMHUPYET 3HAHHS, YMEHHS W KOMIIETCHIIMH, HEOOXOIUMBIE UIs
OCBOCHUSI CIIEAYIOUMX qUCHUILINH: «IIpodeccnoHanbHON KOMMYHUKALIM.

1.5 Lenpb u3yueHus: IUCUUIUIUHBIL:

Pa3BuTh HaBBIKM M YMEHHs OCYIIECTBIATH NMPOPECCHOHATIBLHYI0 KOMMYHHUKAILMIO B JIENIOBOW cepe B YCTHOH U
MHCbMEHHOH (popMax Ha aHIIMHCKOM SI3BIKE JJISl pelIeHHs Npo(ecCHOHANBEHO OPUEHTUPOBAHHBIX 3371a4, BOOPYXHTh
UX NpUéMaMH pabOThl ¢ Pa3IMYHBIMU BUJIAMHU JETOBOM KOPPECTIOHICHIIMH Ha aHIJIMIICKOM SI3BIKE, @ TAKXKE YMEHHUSIMH
MOCTPOEHUS JICNIOBOTO TPO(ECCHOHATIBHO OPHEHTUPOBAHHOTO JIUCKypca JUIs peIleHus NpodeccHoHaIbHO —
KOMMYHUKAaTUBHBIX 3aJa4
1.6 3amaun TUCLUIUIMHBL

1) O3HaKOMHTH C OCHOBHBIMU NpaBHJIaMH M 3aKOHOMEPHOCTSMH BEICHUS JICJIOBOTO IMHCBMEHHOTO U YCTHOTO
OOILEeHNS, @ TAKXKE Pa3IMIHBIX BUJIOB JICIOBOM KOPPECIIOHACHINUMHA

2) Pa3BUTh yMEHHE HCIIOJB30BaHUS CHEHU(PUUYECKOW JIEKCHMKA M 0a30BBIX I'PaMMaTHYECKHX CTPYKTYp S3bIKa
JIeJIOBOTO OOIIeHHS

3) ®opMupoBaTh IEIOBYIO HHOSA3BIUHYIO KYIBTYpPY

1.7 HepequL IJIaHUPYEMBIX PE3YJILTAaTOB 06y‘lCHI/I$I o AUCHUIIINHEC (MO,Z[yJ'HO), COOTHCCCHHLIX C INUIAaHUPYCMbIMH
pe3ybTaTaMu OCBOCHUSA 06pa3OBaTeHbH0ﬁ MMpOoTrpaMMblI:

Ne

u/n Kon u HanmeHoBaHne komnereHnun mo ®roC

KO)I W HANMECHOBAHHMEC MHAUKATOPA TOCTHKCHHUS KOMIETCHIIUN

1|OIIK-7 crioco0eH miIaHupoBaTh 1 OPraHU30BBIBATH B3aUMOJECHCTBHS YUaCTHUKOB 00pa30BaTeIbHBIX OTHOIICHUH

OIIK-7.1 3HaeT npuHIUIBI, GOPMBI U METOJIBI OpPTaHU3AIIUH B3aUMOJICHCTBHSI YIaCTHUKOB
00pa3oBaTeNbHBIX OTHOIICHUN

OIIK-7.2 YMeeT UCoIbh30BaTh PA3IMIHbIE CTIOCOOBI OPTaHNU3alNN B3aUMOICHCTBUS YYaCTHUKOB
00pa3oBaTeNbHBIX OTHOIICHHUH, ITIAHWPOBATh B3aUMO/ICHCTBHE YIaCTHIKOB 00Pa30BaTEeIbHBIX OTHOIICHUH
Ha OCHOBE NPUHIINIIOB COTPYAHUYIECTRA.

OI1K-7.3 BianeeT TEXHOJIOTHSAMH OpPTraHU3aIliU B3aUMOJICHCTBHUS YIACTHUKOB 00pa30BaTeIbHBIX
OTHOIIICHUH C y4eTOM 0coOeHHOCTeH 00pa30BaTEIbHOMN NEATEIHHOCTH

2|YK-4 ciocoben MPUMCHATH COBPEMCHHBIC KOMMYHUKATUBHBIC TEXHOJIOTUHU, B TOM YUCJIC HA I/IHOCTpaHHOM(bIX)
${3I)IKG(aX), JJI aKaICMHUYCCKOT'O U HpO(i)eCCI/IOHaJ'[LHOFO B3aI/IMO,H€I7[CTBI/IH

YK-4.1 3a2eT BUIB COBPEMEHHBIX IPOIIECCOB KOMMYHHUKAIIIH; COBPEMEHHBIE KOMMYHHKAaTHBHEIC
TEXHOJIOTHH B OPTaHU3ALNH aKaJeMUIECKOTO 1 MPO(ECCHOHATBFHOTO B3aNMOCHCTBHS, B TOM YHCIIEe Ha
WHOCTPAHHOM SI3BIKE

YK-4.2 ¥meet co3naBarh Ha pyCCKOM M HHOCTPAHHOM $I3bIKaX MHChbMEHHbBIE TEKCThI HAyYHOTO U
OopUIMATEHO-IEIIOBOTO CTHIIEH pedr B cepe mpodecCHoHaTbHON AeITeIbHOCTH

YK-4.3 Bnageer ciocobaMu peacTaBICHNs Pe3yJIbTaTOB UCCIEIOBAaHUH B BHIIE JTOKJIAI0B U CTAaTeH, B TOM
YHUCIIe HA HHOCTPAHHOM(BIX) SI3bIKE(aX) C UCTIOIH30BAHUEM COBPEMEHHBIX KOMMYHHUKATHBHBIX TEXHOJIOTHIA

3 |YK-5 criocoben aHann3upoBaTh M yYUTHIBaTh pa3HOOOpa3ye KyJabTyp B IIPOLECCE MEXKYIIBTYPHOTO
B3aUMOJEHCTBUS

VYK-5.1 3naer HanmoHaIbHBIE, KOHPECCHOHATBHBIE M STHOKYJIETYPHBIE 0COOCHHOCTH M HAITMOHATILHBIS
TPaIUINN; OCHOBHBIE IPUHIUITE X HOPMBI MEXKYJIBTYPHOTO B3aNMOICHCTBHS

YK-5.2 YMmeet rpaMOTHO, TOCTYITHO M3JIaraTh MpoQeCCHOHATbHYI0 HH(OPMAITHIO B TIPOIECCe
MEKKYJIBTYPHOTO B3aUMOJIEICTBYSE, COOIONATh 3THYECKIE HOPMBI U TIPaBa YelloBeKa; aHAIM3UPOBAThH
0COOEHHOCTH COLMATIBHOTO B3aUMOJICHCTBHS C YU4ETOM JIMYHOCTHBIX, HAHOHAIBHO-ITHUYECKHX,
KOH(ECCHOHATIBbHBIX U HHBIX 0COOCHHOCTEW YYaCTHUKOB KOMMYHHUKAIIUU

VK-5.3 Bnageer cnoco6amu BEIOOpA aJIeKBAaTHONH KOMMYHHUKATHBHOM CTPATETHH B 3aBUCHMOCTH OT
KyJIBTYPHOTO KOHTEKCTAa KOMMYHHKAITUH 1 TIOCTABICHHBIX IIeTIeH

Ne ( Kox m HamMeHOBaHHe HHIMKATOPA

O0pa3oBaTebHbIe Pe3yIbTaThl 0 JHCIHUILINHE
n/n AOCTHKEHHs] KOMIIeTeHIHH




[

OIIK-7.1 3naer npuHOMIBI, (HOPMBI U
METO/bI OPraHHU3aIM1 B3aUMO/ICHCTBUS
YYaCTHHKOB 00pa30BaTeNIbHBIX
OTHOLIEHUN

3.1 3Harb 00UIMe NPUHIMIIBI, 3aKOHOMEPHOCTH, (POPMBI JICIIOBOTO
0O0IIIEeHNSI Ha HHOCTPaHHOM SIbIKE

3.2 3Harb o0uIMe NMpaBuia COCTABICHHS, HAIIMCAHUS U 0(OPMIICHHS
JIeNIOBOW KOPPECIOHICHIIMH U HAy4YHBIX CTaTei, TOKJIal0B U
MYJIBTUMEAUNHHBIX TPE3EHTALIH.

3.3 3HaTh 0COOEHHOCTH M ATUYECKUE HOPMBI Pa3INUHbBIX KYJIBTYD
YJIEHOB IIPO(eCCUOHANBHOM Cpelibl B IPpoLecce JeI0BOro
B3aUMOJICHCTBHSA

OIIK-7.2 YMeeT ucIonb30BaTh
pas3InYHbIC CLIOCOOBI OpraHU3aIMU
B3aMMOJICHCTBHSI YYACTHUKOB
00pa30BaTeIbHBIX OTHOIICHHIA,
TUTAHUPOBATH B3aMMOJICHICTBUE
YYaCTHUKOB 00Pa30BaTEIIbHBIX
OTHOIIICHUH HAa OCHOBE MPUHITUITOB
COTPYIAHUYECTBA.

V.1 YMeTs ucnonap30BaTh METObI U IPUEMBI peaTi3aluu
00pa3oBaTeNnbHBIX IPOrPaMM C HCIIOIb30BAHIUEM PECYPCOB
OpraHM3al|i, OCYIECTBISIOINX 00pa30BaTe/IbHYIO NEITEILHOCTh
V.2 YMeTh UCIOIb30BaTh €KBATHBIE A3BIKOBBIE U CTHIIUCTUYECKHE
CpeICTBa, XapaKTepHbIE I AETOBOIO U aKaeMUYeCKOrO AUCKYPCOB,
a IMEHHO, JIeJI0BOM KOPPECIIOHICHIIMY, HAyYHBIX CTaTel, TOKJIaA0B U
MYJIBTUMEUIHBIX IPE3eHTaluH.

V.3 YMmeTb ycTaHaBiIMBaTh M KOHTPOJIUPOBATh COOIIONEHHE HOPM
MOBEJICHNUS YJIEHOB TPYJOBOTO KOIJIEKTHBA HA AaHIJIUIICKOM SI3bIKE B
npouecce NpohecCHOHAIBHON IEATeIbHOCTH

OIIK-7.3 BrageeT TeXHOJIOT UMK
OpraHu3aIMK B3aUMOACHCTBHS
YYaCTHHUKOB 00Pa30BaTEIIbHBIX
OTHOIICHUH C yY4ETOM 0COOCHHOCTEH
00pa30BaTeIBHOM ACIATEIEHOCTU

B.1 BnaneeT HaBbIKaMU HCIOIb30BAaHUSI PECYPCOB OpraHU3aLUN Ipu
IUTAHUPOBAHUU U OPTaHU3ALMU B3aUMOJAEHCTBHS YUYaCTHUKOB
00pa3oBaTebHBIX OTHOLICHUH.

B.2 Brnagers npuemMamu BIOOpa COBPEMEHHBIX KOMMYHHUKaTUBHBIX
TEXHOJIOTHH Ha aHIJIMICKOM $I3bIKE JUIs TPO(ECCHOHAIBHOTO U
aKaJeMU4eCKOrO B3aUMOJAEHCTBUS

B.3 Bnagers MeTogamu aHanu3a npoheCCHOHAIBHOM CPeIbl Kak
cepbl MEXKKYIBTYPHOTO B3aUMOJCHCTBHS, TPUEMAMHU BBISIBIICHUS
BO3MOXHBIX ITPOOJIEMHBIX CHTYalUH.

VYK-4.1 3HaeT BUJbI COBPEMEHHBIX
MPOLIECCOB KOMMYHUKAIIIH;
COBPEMEHHBIE KOMMYHHUKATHBHbIE
TEXHOJOTHU B OpPraHU3alul
aKaJIeMUYECKOro U
npodeccHOHaNBEHOTO B3aUMOJEHCTBHS,
B TOM YHCJI€ HA MHOCTPAHHOM SI3bIKE

3.4 3naer BUAbI COBPECMCHHBIX MPOLCCCOB KOMMYHUKAIUU

VYK-4.2 Ymeer co3naBaTh Ha pyCCKOM U
MHOCTPAHHOM $I3bIKaX MHMCbMEHHbIE
TEKCTBl HAY9YHOTO U
ouIManbHO-1EJI0BOTO CTHIIEH pedul B
ctepe npodeccuoHaNBHOM
JeATeIILHOCTH

V.4 Ymeer C03/1aBaThb Ha PyCCKOM U MHOCTPAHHOM TCKCTbI HAYYHOI'O U
0(1)I/IHI/IaJ'H)HOFO Xapakrepa

YK-4.3 Bnaneer cnocobamu
MPEACTABICHUS PE3YJIBTaTOB
UCCIICIOBAHUH B BUJIC JOKJIAJIOB U
cTareil, B TOM YHCIe Ha
MHOCTPaHHOM(BIX) SI3bIKE(aX) C
UCIIOJIE30BAHAEM COBPEMECHHBIX
KOMMYHUKATUBHBIX TEXHOJIOTUH

B.4 Bnazeer criocob0aMu npeCcTaBICHUS PE3yIBTaTOB UCCIICIOBAHUMN B
BHUJE JOKJIAJI0B, CTaTeH

VK-5.1 3Haet HallMOHAJILHEIE,
KOH()ECCHOHAIILHBIC W THOKYIIETYPHBIC
0COOCHHOCTH M HAlIMOHAJIbHBIE
TPaIuIMY; OCHOBHBIC IPUHIIHUITEI U
HOPMBI MEXXKYJIBTYPHOTO
B3aMMOICHCTBHS

3.5 3HaeT HaIlMOHAJIbHBIE, KOH(PECCHOHATIBHBIE M ITHOKYJILTYPHbIE
0COOEHHOCTH




VK-5.2 Ymeer rpaMOTHO, JOCTYITHO
u3nararb NpoeCCHOHAIBHYIO
uH(opmauio B poruecce
MEKKYJIBTYPHOTO B3aHMO/ICHCTBUS;
CO0JIO/IaTh 3TUUECKHIE HOPMBI U IpaBa
YeJI0BEeKa; aHAJIM3UPOBATh 0COOEHHOCTH
COLIMAJIBHOTO B3aNMOJIEHCTBHS C
YYETOM JINYHOCTHBIX,
HallMOHAJIbHO-ITHUYECKHX,
KOH(EeCCHOHAIBHBIX U HHBIX
0COOCHHOCTEH YYaCTHUKOB
KOMMYHHKAIUH

V.5 YMmeeT rpaMOTHO U JOCTYITHO U3J1ararb HHGOPMAIMIO B ITpoLIEcce
MYXKKYJIBTYPHOTO OOCIIHUS

YK-5.3 Bnageer cnocobamu BbiOOpa
aJIeKBaTHON KOMMYHHUKATUBHOM
CTpaTeruy B 3aBUCUMOCTH OT
KyJBTYPHOTO KOHTEKCTa KOMMYHUKAIIH
Y TIOCTAaBJICHHBIX LIeJIeH

B.5 Brnazgeer cniocobamu BEIOOpa a7ieKBaTHON KOMMYHHKATHBHOM
CTpareruu




2. TPYIOEMKOCTB JACIHUILIMHEI (MOAYJIST) U BUJOB 3AHSITHI 1TO JUCIUATIINHE

MOAVJIIO)
Buapl yuednoii pa6oTnl,
BKJII0YAsi CAMOCTOSITEJIbHYIO
HaumenoBaHue pa3jeia IMCUUNIUHBI (TEMbI) paoty cry1enTos u Wroro
TPYA0EMKOCTh 4acoB
(B yacax)
113 CPC
Hroro nmo gucuuninxe 24 84 108
IlepBhIii NepHOx KOHTPOIA
Meneodcmenm. Buowt denosoit koppecnonoenyuu 8 28 36
JenoBsle ymeHus: MeHepkepa (TenedonHas decena) 1 4 5
DyHKIY MEHEKEpa 1 4 5
IIpennpustue 2 4 6
ITepconan 1 4 5
Bupas! nen1oBoi KOppeCnOHAEHINH 1 4 5
MotuBanus cayXKammx 1 4 5
[IpoGnemHuBbIe cuTyanuu Ha paboyeM mMecTe 1 4 5
Wroro no Buaam yueOHOH paboThI 8 28 36

(DOPM(Z npome.)fcymolmoﬁ ammecmauuu

3ager
Hroro 3a IlepBblii nepuos KOHTPOJIS 36
Bropoii nepnox KOHTPOIA
Mapkemune. Buowt 0enoeoii koppecnonoenyuu 16 56 72
JenoBble yMeHHsI MapKeToiora (CoBeLIaHue) 4 14 18
PBIHOK, €ro cTpyKTypa: IOKynaTeiH, IIOCTaBIINKHY, HOTpeOuTenn 4 14 18
AHanu3 pbIHKa, ONpezesIeHue 1eJIeBOH ayTMTOPHH, KOHKYPEHIIHS 2 6 8
[Iponsmxenue ToBapa, pekjiama, MapKeTHHTOBBII MUKC 2 8 10
OdunmanbHo-1€10BOI cTHIIb. [InchMo-3ampoc, miucsMo-odepra 2 8 10
IMucemo-pexnamanys, IMCbMO-U3BUHEHHUE. 2 6 8
Wroro no Buaam yueOHOH paboThI 16 56 72
Dopma npomercymounoi ammecmayuu
OKk3aMeH 36
Hroro 3a Bropoii nepnox KoHTpoIs 108




3. COAEP KAHUE JUCHUIIJIMHBI MOAVYJIA), CTPYKTYPUPOBAHHOE 110 TEMAM
(PA3IEJIAM) C YKASAHUEM OTBEJIEHHOI'O HA HUX KOJIMYECTBA

AKAJIEMUYECKHUX YACOB M BUJIOB YUEBHBIX 3AHATHIA

3.1 IlpakTHyecKkue

HaumenoBaHnue pa3nejia JTMCHUILTAHBI (MOAYJIs1)/ TpynoeMkocTh
Tema u coepkanmne (K0,1-BO 4acoB)
1. Meneoscmenm. Buovl 0enoeoit KoppecnonoeHyuu 8

Dopmupyemvle Komnemenyuu, 00pa3oeameibHvle pe3yibHamayl:
OIIK-7: V.1 (OIIK-7.2), B.1 (OIIK-7.3), 3.1 (OITK-7.1), 3.2 (OIIK-7.1), 3.3 (OIIK-7.1), Y.2 (OTIK-7.2), V.3 (OIIK-7
VK-4: 3.4 (VK-4.1), V.4 (YK-4.2), B.4 (YK-4.3)
VK-5: 3.5 (VK-5.1), V.5 (VK-5.2), B.5 (YK-5.3)

1.1

JlenoBeie ymeHus MeHekepa (TenedonHas d6ecena)

If you were an animal, which one would you want to be?

* Don't be alarmed if you're asked, "If you were an animal, which one would you want to
be?" Interviewers use this type of psychological question to see if you can think quickly. If
you answer "a bunny," you will make a soft, passive impression. If you answer "a lion," you
will be seen as aggressive. What type of personality would it take to get the job done? What
impression do you want to make?

Y4ebHO-MeToTuIecKast TuTeparypa: 1

1.2.

DOyHKIMKM MEHEIKepa

If you were an animal, which one would you want to be?

* Don't be alarmed if you're asked, "If you were an animal, which one would you want to
be?" Interviewers use this type of psychological question to see if you can think quickly. If
you answer "a bunny," you will make a soft, passive impression. If you answer "a lion," you
will be seen as aggressive. What type of personality would it take to get the job done? What
impression do you want to make?

Y4eOHO-MeToIuIecKas IuTeparypa: 2

1.3.

IIpennpusitue

If you were an animal, which one would you want to be?

* Don't be alarmed if you're asked, "If you were an animal, which one would you want to
be?" Interviewers use this type of psychological question to see if you can think quickly. If
you answer "a bunny," you will make a soft, passive impression. If you answer "a lion," you
will be seen as aggressive. What type of personality would it take to get the job done? What
impression do you want to make?

Y4eOHO-MeToIuIecKas TuTeparypa: 3

1.4.

Tlepconan

If you were an animal, which one would you want to be?

* Don't be alarmed if you're asked, "If you were an animal, which one would you want to
be?" Interviewers use this type of psychological question to see if you can think quickly. If
you answer "a bunny," you will make a soft, passive impression. If you answer "a lion," you
will be seen as aggressive. What type of personality would it take to get the job done? What
impression do you want to make?

Y4ebHO-MeToTuIecKast TuTeparypa: 1

L.5.

Busl nenoBoii kKoppecnoHAeHIIUN

If you were an animal, which one would you want to be?

* Don't be alarmed if you're asked, "If you were an animal, which one would you want to
be?" Interviewers use this type of psychological question to see if you can think quickly. If
you answer "a bunny," you will make a soft, passive impression. If you answer "a lion," you
will be seen as aggressive. What type of personality would it take to get the job done? What
impression do you want to make?

Y4ebHO-MeToquIecKast TuTeparypa: 1

1.6.

MoTuBanus ciayx)ammx

If you were an animal, which one would you want to be?

* Don't be alarmed if you're asked, "If you were an animal, which one would you want to
be?" Interviewers use this type of psychological question to see if you can think quickly. If
you answer "a bunny," you will make a soft, passive impression. If you answer "a lion," you
will be seen as aggressive. What type of personality would it take to get the job done? What
impression do you want to make?

Y4eOHo-MeTouIecKas IuTeparypa: 2




1.7. TIpobnemHbIe cuTyanuyu Ha paboueM MecTe 1
If you were an animal, which one would you want to be?
* Don't be alarmed if you're asked, "If you were an animal, which one would you want to
be?" Interviewers use this type of psychological question to see if you can think quickly. If
you answer "a bunny," you will make a soft, passive impression. If you answer "a lion," you
will be seen as aggressive. What type of personality would it take to get the job done? What
impression do you want to make?
Y4eOHO-MeToIuIecKas JuTeparypa: 3

2. Mapkemune. Buowi denoeoii koppecnonoenyuu 16

Dopmupyemvle Komnemenyuu, 00pa3oeameibHovle pe3ybHamayl:
OIIK-7: 3.1 (OTIK-7.1), 3.2 (OTIK-7.1), 3.3 (OTIK-7.1), Y1 (OIIK-7.2), Y.2 (OIIK-7.2), ¥.3 (OIIK-7.2), B.1 (OIIK-7
VK-4: 3.4 (VK-4.1), V.4 (YK-4.2), B.4 (YK-4.3)
VK-5: 3.5 (VK-5.1), V.5 (VK-5.2), B.5 (YK-5.3)

2.1. JlenoBele yMEHHS MapKeToJIora (COBEIIaHHUE) 4
What are your goals?
* When you're asked, "What are your goals?" sometimes it's best to talk about short-term
and intermediate goals rather than locking yourself into the distant future. For example, "My
immediate goal is to get a job in a growth-oriented company. My long-term goal will depend
on where the company goes. I hope to eventually grow into a position of responsibility.
Y4eOHO-MeToIuIecKas IuTeparypa: 3

2.2. PBIHOK, €T0 CTPYKTypa: MOKYIaTeIH, II0CTABIIUKH, TOTPEOUTEIH 4
What are your goals?
* When you're asked, "What are your goals?" sometimes it's best to talk about short-term
and intermediate goals rather than locking yourself into the distant future. For example, "My
immediate goal is to get a job in a growth-oriented company. My long-term goal will depend
on where the company goes. I hope to eventually grow into a position of responsibility.
Y4ebHO-MeToTuIecKast TuTeparypa: 1

2.3. AHanm3 peIHKA, OTIpEIEICHHUE [IEIEBON ayAUTOPHH, KOHKYPEHITHS 2
What are your goals?
* When you're asked, "What are your goals?" sometimes it's best to talk about short-term
and intermediate goals rather than locking yourself into the distant future. For example, "My
immediate goal is to get a job in a growth-oriented company. My long-term goal will depend
on where the company goes. I hope to eventually grow into a position of responsibility.
Y4eOHO-MeToIuIecKas IuTeparypa: 2

2.4. TlponBuxeHue TOBapa, peKiaMa, MapKETUHIOBBIH MUKC 2
Why do you want to work here?
* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4ebHO-MeToTuIecKast TuTeparypa: 1

2.5. OdunnanpsHO-1em0BOH cTIIIE. [TnchMo-3anpoc, mucsMo-odepra 2
Why do you want to work here?
* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4eOHO-MeToIuIecKas JuTeparypa: 3

2.6. Ilucemo-pexamalius, TMCbMO-U3BUHEHUE. 2
Why do you want to work here?
* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4eOHo-MeTouIecKas IuTeparypa: 2




3.2 CPC

HaumenoBaHnue pa3nesia JTMCHUILTAHBI (MOAYJIs1)/ TpynoeMkocTh
TeMa I CAMOCTOSITEILHOTO U3YYeHHS (K0JI-BO 4acoB)
1. Meneostcmenm. Buovl 0enoeoit KoppecnonoeHyuu 28

Dopmupyemvle Komnemenyuu, 00pa3oeameibHvle pe3ynbHamayl:
OIIK-7: V.1 (OTIK-7.2), B.1 (OIIK-7.3), 3.1 (OITK-7.1), 3.2 (OIIK-7.1), 3.3 (OIIK-7.1), Y.2 (OTIK-7.2), V.3 (OIIK-7
VK-4: 3.4 (VK-4.1), V.4 (YK-4.2), B.4 (YK-4.3)
VK-5: 3.5 (VK-5.1), V.5 (VK-5.2), B.5 (YK-5.3)

1.1

JenoBeie ymeHus MeHekepa (TenedonHas d6ecena)

3adanue onn camocmosamensHozo 6bINOIHEHUSL CHIYOEHIMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4eOHo-MeToIuIecKas IuTeparypa: 2

1.2.

DOyHKIMKM MEHEIKepa

3aoanue 013 camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4ebHO-MeToTuIecKast TuTeparypa: 1

1.3.

IIpennpusitue

3aoanue 013 camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4ebHo-MeToIuIecKas TuTeparypa: 3

1.4.

Ilepconan

3aoanue 0na camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4ebHO-MeToTuIecKast TuTeparypa: 1

L.5.

Busl nenoBoii kKoppecnoHAeHIIUN

3aoanue 013 camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4eOHo-MeToIuIecKas IuTeparypa: 2




L.6.

MoTuBanus ciayx)ammx

3aoanue 013 camocmoamenbHo20 6bINOIHEHUA CHYOEHMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4eOHO-MeToIuIecKas IuTeparypa: 3

1.7.

[IpobnemHBIe cHTyaltuy Ha pabodeM MecTe

3adanue onn camocmosamenbHozo 6bINOIHEHUSL CHIYOCHIMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4eOHO-MeTogn4YecKast TuTeparypa: 2

2. Mapkemune. Buowi denoeoii koppecnonoenyuu

56

Dopmupyemvle Komnemenyuu, 00pa3oeamesibHvle pe3ynbHamayl:
OIIK-7: 3.1 (OTIK-7.1), 3.2 (OTIK-7.1), 3.3 (OTIK-7.1), Y1 (OIIK-7.2), Y.2 (OIIK-7.2), ¥.3 (OIIK-7.2), B.1 (OIIK-7
VK-4: 3.4 (VK-4.1), V.4 (YK-4.2), B.4 (YK-4.3)
VK-5: 3.5 (VK-5.1), V.5 (VK-5.2), B.5 (YK-5.3)

2.1.

JlemoBrie yMEHUST MapKeTOJIOTa (COBEIIAHE)

3aoanue 013 camocmoamenbHo20 6bINOIHEHUA CHYOEHMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4ebHO-MeToTuIecKast TuTeparypa: 1

14

2.2.

PBIHOK, €r0 CTpyKTYypa: IOKYIaTel , OCTaBLUINKHI, NOTPpeOnTen

3adanue onn camocmoamensHozo 6bINOIHEHUSL CHIYOCHIMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4eOHo-MeTomuIecKas IuTeparypa: 2

14

2.3.

AHanu3 pbIHKa, ONpe/eseHUe LEeJICBOH ayIMTOPHH, KOHKYPEHIHS

3adanue onn camocmosamenbHozo 6bINOIHEHUSL CHIYOCHIMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4eOHO-MeToIuIecKas JuTeparypa: 3

2.4.

IIponBmxenne ToBapa, pekjiama, MapKETUHIOBBIA MUKC

3aoanue 013 camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4eOHo-MeToIuIecKas TuTeparypa: 3
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2.5.

OdunmanpHO-1en0BOH CTHIL. [IchbMO-3anpoc, mIcbMo-odepTa

3aoanue 013 camocmoamenbHo20 6bINOIHEHUA CHYOEHMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4ebHO-MeToTuIecKast TuTeparypa: 1

2.6.

[TucbeMo-pexnamarius, MMCbMO-U3BUHEHHE.

3adanue onn camocmosamenbHozo 6bINOIHEHUSL CHIYOCHIMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
Y4ebHO-MeToanYeCcKast IuTepaTypa: 3
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4. YYEBHO-METOAUYECKOE U UH®OPMAIIMOHHOE OBECIIEYEHUE JUCIUIIJINHBI

4.1. YueOHO-MeTOANYeCKasl TUTEPaTypa

Ne
1/

bubmmorpadudeckoe onvcanue (aBTop, 3ariiaBue, BUI U3TaHUS, MECTO,
W3/1aTeNbCTBO, TOJ U3/IAHMUS, KOJINYECTBO CTPAHHIL)

Ccoinka Ha uctouynuk B OBC

OcHoBHas auTEpaTrypa

3omnotoBa, M.B. AHIIMIACKHIA SI3BIK ISl TyMaHUTapHeB [ DIEKTPOHHBIN pecypc]:
yueonuk/ 3omotoBa M.B., lopmenesa 1.A., Apramonosa JI.A.— DieKTpoH.
TekcToBbie AaHHbIe. — M.: KOHUTU-JIAHA, 2013. — 368 c.

http://www.iprbookshop.ru/
16406

JonoiHuTEILHAS TNTEPATYpa

Crnenoswuu, B.C. JlenoBoii anrmuiickuii 361k Business English [DnexTpoHHBIH
pecypc]: yaebHoe mocobue/ Cienmornd B.C.— DeKTpOH. TEKCTOBbBIE TaHHBIE. —
Mumnck: TerpaCucremc, 2012. — 270 c.

http://www.iprbookshop.ru/
28070

Xpomona T.M. O0yueHre YTCHHIO, aHHOTHPOBAHUIO U pehepupoBaHUIO HAYIHOM
JUTEPATyPhl HA aHTJIMICKOM SI3BIKE W TIOATOTOBKE MPE3CHTAITUH [ DNEeKTPOHHBIH
pecypc]: yaebHoe mocobue/ Xpomona T.1., Kopskuna M.B.— DnekTpoH.
TEKCTOBbIE JaHHbIe. — M.: MOCKOBCKHI TOCY/IapCTBEHHBIN TEXHUYECKUI
yauBepcuteT umenn H.O. baymana, 2014. — 43 ¢

http://www.iprbookshop.ru/
31599
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5. ®OHJI OEHOYHbBIX CPEACTB VIS IPOBEJEHUSA TEKYIIET'O KOHTPOJISA U
MHNPOMEXKYTOYHOU ATTECTAIIUU OBYYAIOIIIUXCA 110 JUCHUIIJIMHE (MO YJIIO)

5.1. Onncanne noka3areseil 1 KpUTepHeB OLCHNBAHNUS KOMIIeTCHIMIA

Kon xommnerennuu mo ®I'OC
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OIIK-7
3.1 (OIIK-7.1) + + +
3.2 (OIIK-7.1) + + +
3.3 (OIIK-7.1) + + +
V.1 (OIIK-7.2) + + +
V.2 (OIIK-7.2) + + +
V.3 (OIIK-7.2) + +
B.1 (OIIK-7.3) + +
B.2 (OIIK-7.3) + + +
B.3 (OIIK-7.3) + +
YK-4
3.4 (YK-4.1) + +
V4 (YK-4.2) + + + +
B.4 (YK-4.3) + + +
YK-5
3.5 (YK-5.1) + + +
V.5 (YK-5.2) + + +
B.5 (YK-5.3) + +

5.2. TunoBble KOHTPOJIbHBbIE 33JaHUS WJIM HUHbIEe MATepHAJIbl, HEOOX0AUMBbIe A OLEHKH 3HAHMII, yMeHUIi,
HABBIKOB 1 (MJIH) OMBITA AeATEeJIbHOCTH, XaPAKTEPU3YOIIUX 3Tanbl (OPMUPOBAHUS KOMIETEHIIHIA.

5.2.1. Tekymuii KOHTPOJIb.

TumoBrle 3amanus K pazaeny "MeHemkMeHT. Bumpl 1emoBoii KoppecoHIeHnnn " :
1. TesioBasi/posieBasi urpa
Ponesas urpa «MIHTEpBBIO MPU YCTPOHCTBE Ha pabOTy» (BCIIOMOTATEbHBIN MaTepHan):

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.

The example of questions and answers:

1. What are your weaknesses?

* "What are your weaknesses" is one of the most popular questions interviewers ask. It is also the most dreaded
question of all. Handle it by minimizing your weakness and emphasizing your strengths. Stay away from personal
qualities and concentrate on professional traits: "I am always working on improving my communication skills to be a
more effective presenter. I recently joined Toastmasters, which I find very helpful.”

Konnuecrso 6amios: 2
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2. TepmuHoJOrHYeCKHii cJI0OBapb/riaoccapuii
I'moccapwmii 1 mo Teme Mapketunr (OOpaserr 3aiaHus ISl TPOBEPKH YMEHHMN )
1. Target market (meneBas aynuropus) - the people that you are interested in selling your product to
2. Strategy(rtaH, ctparerus) - a plan how to achieve your objectives
3. Market research (perHOUHOE HccaenoBanue) — finding out about your costumers and how much and what they are
interested in buying and analyses of your competing products
4. Promotion (mpoxsmxkenue) - ways of introducing the product into the market

Komnaectso 6annos: 2
3. Jcce
Speak on the topic: "Company Structure"
Use the following material:
Most companies are made up of three groups of people: the shareholders (who provide the capital), the management
and the workforce.
The management structure of a typical company is shown in this organization chart.
At the top of the company hierarchy is the Board of Directors, headed by the Chairperson or President. The Board is
responsible for policy decisions and strategy. It will usually appoint a Managing Director or Chief executive Officer,
who has overall responsibility for the running of the business. Senior managers or company officers head the various
departments or functions within the company, which may include the following:
. Sales and Marketing
. Public Relations (PR)
. Information Technology or IT
. Personnel or Human Resources (HR)
. Finance
. Production
. Research and Development or R & D
. Distribution
9. Purchasing
10. Customer Service
Komnuectso 6amos: 1

0NN bW

Tumnossle 3aganud K pazaeny "MapkeTHHr. Bub! 1e10Boii KoppeclioHeHIUn " :
1. lenoBasi/poJieBasi Hrpa
Ponesast urpa «HTepBBIO ITpH YCTpOICTBE Ha PabOTY» (BCHOMOTATENILHBIM MaTepHa):

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.

The example of questions and answers:

1. What are your weaknesses?

» "What are your weaknesses" is one of the most popular questions interviewers ask. It is also the most dreaded
question of all. Handle it by minimizing your weakness and emphasizing your strengths. Stay away from personal
qualities and concentrate on professional traits: "I am always working on improving my communication skills to be a
more effective presenter. I recently joined Toastmasters, which I find very helpful."

Konnuecrtso 6aynos: 2
2. TepmuHOJIOTHYECKHIi CJIOBApB/T10ccapuii
I'moccapuii mo Teme MapkeTuHr
1. Target market (ueneBas aynuropusi) - the people that you are interested in selling your product to
2. Strategy(maH, ctparerus) - a plan how to achieve your objectives
3. Market research (psrHouHOE nccnenosanue) — finding out about your costumers and how much and what they are
interested in buying and analyses of your competing products
4. Promotion (npoxBmxenue) - ways of introducing the product into the market
Komnuectso 6amos: 1
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3. Tect
KonTtponbHas pabora o pazgeny 1 (OOpaszen 3ananust JUisi IPOBEPKU 3HAHHH )
Q: Use this type of English when speaking to a friend:
Formal
Informal
Polite

Q: 'This is Ken' is used when:
Answering the telephone
Introducing yourself in person
Asking who is on the line

Q: 'Employment History' means:

Which schools you have attended.

Which diplomas and certificates you have.
Where you have worked.

Q: Which phrase is correct?

He's worked at that company for fifteen years.
He's working at that company for fifteen years.
He works at that company for fifteen years.

KonmuecTBo Oammos: 2
4. Icce
Speak on the topic: "Company Structure"
Use the following material:
Most companies are made up of three groups of people: the shareholders (who provide the capital), the management
and the workforce.
The management structure of a typical company is shown in this organization chart.
At the top of the company hierarchy is the Board of Directors, headed by the Chairperson or President. The Board is
responsible for policy decisions and strategy. It will usually appoint a Managing Director or Chief executive Officer,
who has overall responsibility for the running of the business. Senior managers or company officers head the various
departments or functions within the company, which may include the following:
. Sales and Marketing
. Public Relations (PR)
. Information Technology or IT
. Personnel or Human Resources (HR)
Finance
. Production
. Research and Development or R & D
. Distribution
9. Purchasing
10. Customer Service
KomnmuecTso 6amnos: 1

5.2.2. IlpoMe:kyTOUHASI ATTECTAIUSI

IIpoMesxyTo4Hasl aTTeCTalysl MPOBOJUTCS B COOTBETCTBHH C [10JOKEHHEM O TEKYILEM KOHTPOJIE M MPOMEXKYTOUHON
arrecraniuu B @PT'BOY BO «lOYpI TTIV».

IlepBblii mepuoOx KOHTPOJIS
1. 3auer
Bomnpockr k 3ageTty:
. ComocraBbTe CII0Ba C UX 3HAUYCHHISIMU
. [lepeBennTe HA AHITMHACKUH SI3BIK, HCITONB3YS MOIAIBHBIC TIIATOJIBI CIIOCOOHOCTH, BO3MOKHOCTH
. [lepeBennTe HA AaHITUHACKUH SA3BIK, HCIIOIB3YS MOJAIBHBIC TJIATOJIBI IIPEIIONOKEHHS, PAa3PEIICHNS.
. [lepeBennTe HAa AaHITMHACKUH S3BIK, HCITONB3YS MOIAIBHBIC TIIATOJIBI TOJKEHCTBOBAHHUS
. BeiGepuTe nmpaBuiIbHBIN MOTATBLHBIN TI1aroJ
. Ilpounraiite u nepeBeauTE TEKCT
. Pacckaxxute mpo MapKkeTHHT
. ComocraBbTe CII0Ba C UX 3HAUYCHHSIMU
. [lepeBennTe HA AHITMHACKUH SI3BIK, HCITONB3YS MOIAIBHBIC TIIATOJIBI CIIOCOOHOCTH, BO3MOKHOCTH
15
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10. TlepeBeauTte Ha AHTITUHACKUH SA3BIK, HCIIOJIE3YS MOTAIBLHBIC TIIAr0Jbl PEATIONOKEHNS, pa3peICHHUS.
11. BoibepuTe npaBUIIBHBINA MOTATBHBIN T71aroil
12. BeibepuTe npaBUILHBIA MOJATBHBIN I1aroi
13. TlpounTaiiTe 1 IepeBeTUTE TEKCT
14. TIpounTaiiTe ¥ IEpeBETUTE TEKCT
15. [IpounTaiiTe U NEPEeBEAUTE TEKCT
16. Pacckakute po MapKETHHT
17. BeibepuTe mpaBUILHBIA MOJATBHBIN T1aroi
18. TlepeBeanTte Ha AaHTITUHCKUH SA3BIK, HCIIOJIB3YS MOIAIBLHBIC TIIAr0JIbl PEATION0KEHNS, pa3peICHUS.
19. TlepeBeanTte Ha AHTITUHACKUH SA3BIK, HCIIOJIB3YS MOMAILHBIC TIIAr0JIbl PEATION0KEHNS, pa3peICHUS.
20. [lepeBennTe HA AHITMACKUH SI3BIK, ICIIONB3YS MONAIBHBIC TIIAr0JIBI PEAIOTIOKEHHS, Pa3peIIeHHS.
Bropoii nepuoa KOHTPOJIst
1. dx3ameH
Bompock! k sx3ameny:
1. O6mue npaBuia 1ea0Boi TenedoHHol 6ecensl (HoMepa, T03BOH, MEKIYHAPOIHBIN 3BOHOK), TIepeaada
nHpOpMAITIH
2. Ilpuem nupopMarun (COOOIICHMI)
3. Ilepenada pakCHMIITBHBIX COOOIICHNH, HOBBIE (DOPMBI TIepeiadll COOOIIEHNH CpeCTBAMHU TeIe(POHHOH CBA3H
(obmenpuHATHIE 200pEeBUATYPBI, COKpAICHHSI, OM3HEC- TEPMIHBDI )
4. lenenonaraane, MpOrHO3UPOBAHNUE, OTIPEACIICHIE IPHOPHTETOB, IPHHATHE PEIICHUN
5. IHHOBaIIMOHHBIN U TPAAULIMOHHBIN CTHIIb YIIPaBICHUS
6. Buner npenmpusitaii (OO0, 3A0, coBMeCTHBIE IPEMNPHUITHS U T.1I.) U CTPYKTYpa KOMITAHHH

7. Ciiyxaniue, NpeCTaBUTEN CPEJHEr0 yIPaBICHYECKOTO 3BEHA, TOIl MEHEKMEHT (BEPTHKAJIb U TOPU30HTAIIb
CBsI3EH).

8. JIOJDKHOCTHBIE HHCTPYKIIMH, 0053aHHOCTH Ha paboyeM MecTe

9. ITouck xaapoB

10. O6yueHnue, mepernoaAroToBKa KaipoB, OBBIIICHHE KBATU(UKAITUN

11. TTouck paboThI, yCTPOMCTBO Ha PabOTY, HHTEPBBIO MPU YCTPOUCTBE Ha paboOTy

12. CocraBnenne pe3roMe, MOTHBAIIIOHHOTO IMMChMa M MMMChMa-XapaKTEPUCTHKH JUIs YCTPOIcTBa Ha paboTy,
3aMOJTHEHNE aHKETHI

13. 3apabotHas mara, JOIUIATHI, ITOTHI, YIaCTHE B PACIpEACICHNH IPHOBIIH, KOMIICHCAIIHOHHBIE BHIIIIATHI,
MICHCHOHHOE CTPaXxOBaHUE
14. TIponBrxeHue MO0 KapbePHOH JIECTHUIIE (BOZMOKHOCTH, YCIIOBHS)
15. TlpaBuna 6e30MacHOCTH, OXpaHa Tpyna
16. KoH(HUKTHEIE, CITIOPHBIE CUTYAITUH, TUCKPUMHUHALINS (pacoBasi, TeHIESPHAS)
17. Ilpuem uapopmammu (COOOIECHIH )
18. JIomKHOCTHBIE HHCTPYKIINHU, 00SI3aHHOCTH Ha pabovyeM MecTe
19. TIlpaBuna 6e30MacHOCTH, OXpaHa Tpyna
20. ObyueHue, MepernoaAroToBKa KaIpoB, TIOBBIIICHHE KBATU(UKAITUN
21. 1. Onpenenenune "MapkeTuHr"
22. 2. JlenoBble yMEHUS M Ka4eCTBA MAPKETOIOTA
23. 3. MapKeTHHTOBBII MUKC
24. 4. Mos pabota u yuéba
25. 5. CrmocoObI MPOABMKEHUS TOBApa
26. 6. Buasl pexiiaMbl
27. 7. lleHooOpa3oBareabHasl MOJIMTHKA
28. 8. BausiHMe pekinaMbl Ha MOTpeOuTeNs (TTFOCHI 1 MUHYCHI)
29. 9. TIlonck paboOTHI: TUTFOCH 1 MHUHYCHI OH-JIAH TTOMCKOBUKOB
30. 10. ITakeT TOKyMEHTOB JJIsl YCTPOHCTBA HA paboTy
31. 11. Mot yHUBepCcHUTET
32. 12. Mos Hay4HO-HCCIIeIoBaTeIbCcKas paboTa
33. 13. MapKeTHHT B €T0 COCTAaBJIISIINE
34. 14. Kpocc-KynbTypHBIE 0COOCHHOCTH MPEANPUHIMATETHCTBA
35. 15. YMeHnus1, HeoOXOIUMBbIE COBPEMEHHOMY MapKETOJIOTY
36. 16. Pexnama u €€ BUIBI
37. 17. llpoaswxeHue ToBapa u ycayr. bpenauar
38. 18. IleHoBas MONMUTHKA
39. 19. Paznmensl pe3tome.
40. 20. YHUBEpCHUTET, TAC I YIyCh
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41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.
76.
77.
78.
79.
80.
81.
82.
83.
84.
85.
86.
87.
88.
89.
90.
91.
92.
93.
94.
95.
96.
97.
98.
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9.
10
11

12.
13.
14.
15.
16.

17

18.
19.
20.
21.
22.

23

24.
25.
26.
27.
28.
29.
30.
31.

32

33.
34.
35.
36.
37.
38.

. [IpoGiiema, 1ienu u 3a1a41 MOEH MaruCTEPCKON TUCCepTan

. OcoOEHHOCTH JIEIIOBOTO ATHKETA B Pa3HBIX CTpaHaX
. Mos pabota u yuéba
. Cocrapnenue pe3rome

. OTBeTHI Ha BO3MOXHBIE BOIIPOCHI HA cOOECEIOBAHUN TIPH YCTPOMCTBE HA paboTy

. YeTsIpe . DIeMEHTHl MapKEeTHHTA

. MapKeTHHTOBBIE CTPATETUH U TAKTHKH

. CoBpeMeHHBIE CTIOCOOBI YCTPOHCTBA Ha paboTy

. Onpenenenne "MapkeTuar"

. lenoBBIe yMEHUS U Ka4eCTBa MapKeToJIora

. MapKeTHUHTOBBIN MUKC

. Mos pabota u yuéba

. CiocoOb! IPOIBIKEHHMSI TOBapa

. Bugsr pexnambr

. llenooOpazoBarenpHast MOJUTHKA

. BiimsiHne peknamMbl Ha IOTpeOUTENS (TUTFOCHI 1 MHHYCHI)
. [lonck paGoTHI: TWIIOCH 1 MUHYCHI OH-JIAHH MOMCKOBUKOB
. [TakeT TOKyMEHTOB JJIsl YCTPOHCTBA HA paboTy

. Moii yauBepcurer

. Mos Hay4HO-HCCIIefoBaTensCcKas padbora

. Onpenenenne "MapkeTuar"

. emoBrle yMeHUS U KaueCTBAa MapKeTOJIora

. MapkeTHHTOBBII MUKC

. Mos pabota u yuéba

. Crioco0ObI IPOIBIKEHHSI TOBapa

. Buasr pexnambl

. lenooOpazoBarenpHas MOJUTHKA

. BiiusiHne pexnamMbl Ha moTpeduTest (TUTFOCHl 1 MHHYCBI)

[Tonck paGoOTHI: TUTIOCHI M MUHYCHI OH-JIAi{H TOMCKOBHKOB
. [TakeT TOKyMEHTOB JIJIsl YCTPOHCTBA HA paboTy

. Moit yHuBepcurer

Mos Hay49HO-HCCIIeToBaTeNbCKas pabora

MapKeTHHT 1 €T0 COCTaBIIAIINE

Kpocc-kynbTypHBIE 0COOSHHOCTH MPEANPHHAMATEIHCTBA
YMmenns1, HeoOXOANMBIE COBPEMEHHOMY MapKETOJIOTY
Pexirama u e€ BubI

. IlponBmxenuie ToBapa u yciayr. bpenaunr

IlenoBas moauTHKA

Paznens! pestome.

YHHUBEpCHTET, Te 5 yIyCh

Oco0EHHOCTH JIEIOBOTO ATHKETA B Pa3HBIX CTpaHaX
. Mos pabota u yuéba
CocraBneHue pe3roMe

Yetsipe u. DIeMEHTH MapKETHHTa
MapKeTHHTOBBIE CTPATETUH U TAKTHKH
CoBpeMeHHbIE CTIOCOOBI YCTPOHCTBA Ha paboTy
Onpenenenne "MapkeTrar"
JlemoBrle yMeHNS M KauecTBa MapKETOIoTa
MapKeTHHIOBBIA MUKC
. Mos pabota u yuéba
Crioco0bI POIBUKEHUS TOBapa
Buast pexnambl
LenooOpa3oBarenbHas MOIUTHKA
BnmsiHue peknamMbl Ha TOTpeOUTENS (TUTFOCHI 1 MHHYCHI)
[Tonck paGOTHI: TIIOCH 1 MUHYCHI OH-JIAHH TONCKOBUKOB
[TakeT TOKyMEHTOB JJIsl YCTPOHCTBA HA paboTy
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[IpoGniema, 1enu u 3a1a4d MOEH MaruCTePCKON TUCCepTann

OTBeTHI Ha BO3MOKHBIE BOIIPOCH HA COOECEIOBAHUY TIPH YCTPOMCTBE HA paboTy



99. 39. Moii yHHBEpCUTET
100. 40. Mos HayuHO-HCCIIeIOBaTeNIbCKas paboTa

5.3. IlpumepHbIe KPUTEPUH OLIECHUBAHMS OTBETA CTYIEHTOB HAa JK3aMeHe (3aueTe):

OT1meTka Kpurepuu oueHuBanus

- JIaeTCsl KOMIUIEKCHAS OLIeHKA MPE/IOKESHHOMN CUTyalln

- IGMOHCTPHPYIOTCS ITyOOKHE 3HAHUSI TEOPETUIECKOI0 MaTepraia i yMEeHUe Ux
"Ormm4yHO" MIPUMECHSITD

- IOCJIE/IOBATEIbHOE, TPABUIILHOE BHIOJHEHHE BCEX 3aJaHHil

- yMeHne 000CHOBAHHO W3J1araTb CBOM MBICITH, JIEaTh HEOOXOJMMbIE BHIBOJIBI

- JIaeTCsl KOMIUIEKCHAS OLICHKA MPE/IOKESHHOMN CUTyalnn

- IGMOHCTPHPYIOTCS ITyOOKHE 3HAHUSI TEOPETUIECKOI0 MaTepraa u yMEeHUe UxX
[IPUMEHSI T

"Xopomio" - MIOCJIeIOBATENbHOE, MPABUIIHLHOE BHITIOJIHEHNE BCEX 3aJaHUM

- BO3MOXHbBI SIHHUYHBIE OIIMOKH, UCITPABIISIEMbIC CAMUM CTYACHTOM I1OCIIE 3aMeYaHus
npernoxaBaTesis

- yMeHre 000CHOBAHHO M3J1araTb CBOM MBICITH, J€aTh HEOOXOJMMbIE BHIBOJIBI

- 3aTPYHEHUS C KOMIUIEKCHOM OILEHKOM MPEeI0KEHHON CUTYaIluu
- HETIOJTHOE TEOpEeTHIeCcKoe 000CHOBAHNE, TPEOyIOIIee HaBOISAIINX BOIIPOCOB

"VYnoB1EeTBOPUTEIHHO"
" " IIperoaaBaTess
("3a4yreHo") .
- BEITIOJTHEHHE 3aaHU [TPH MOACKA3Ke IMPerogaBaTeist
- 3aTpyAHEHUS B (QOPMYITHPOBKE BEIBOIOB
"HeynosnerBopurenabHo" - HeTpaBWJIbHAS OLICHKA MPEJI0KEHHON CUTYaI[uu
("He 3auTeHo" - OTCYTCTBHE TEOPETUIECKOTO 0OOCHOBAHUS BHITIOTHEHHS 3aaHUH
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6. METOIMYECKHUE YKA3ZAHUS VIS OBYYATOINXCSI IO OCBOEHUIO
TACIHUATIINHBI

1. ITIpakTHUyeckue

HpaKTI/I'-IeCKI/IC (CCMI/IHapCKI/Ie SaHﬂTHﬂ) TIPEACTABIIAIOT coboit JACTaIU3alUI0 JICKHUOHHOIO TEOPETUYCCKOI0 Marepuajia, NpoBOAATCSA B LEIAX
3aKpCIICHUS KypCa U OXBAaTbIBAIOT BCE OCHOBHBIC PAa3/1€Ibl.

OCHOBHO# q)OpMOﬁ NPOBEACHUA MNPAKTUYCCKUX 3aHATUH U CEMHHAPOB SABJIACTCA 06cy>1<z[eHHe Haunboee HpOGHCMHBIX 1 CJIOXKHBIX BOIIPOCOB 110
OTACIBHBIM TEMaM, a TaKXKE€ PECIICHUE 3a1a41 U pa360p OpuUMEpPOB U CI/ITyaHI/Iﬁ B ayAUTOPHBIX YCIOBUAX.

HpI/I TIOATOTOBKE K IPAKTUYECKOMY 3aHATHIO HCO6XO£[I/IMO, O3HAKOMHUTBHCA € €ro IJIaHOM; U3YYUTb COOTBETCTBYIOLIUE KOHCIEKTHI HeKHHﬁ, TJ1aBbI
y‘leGHI/IKOB 1 MCTOOAUYICCKHUX HOCOGHﬁ, pa306paTL IPUMEPLI, O3BHAKOMHUTLHCS C JIOTIOTTHUTEIIbHOM nHTepaTypoﬁ (CHpaBO‘IHI/IKaMI/I, OHIOUKIIONICIUAMHA,
CJ'IOBapHMI/I). K Hanbosiee BaKHBIM M CIIOXHBIM BOMpOCaM TEMbI PEKOMEHAYETCSI COCTABJIATh KOHCIICKTbI OTBETOB. Cnez{yeT TOTOBUTH BCE BOIIPOCHL
COOTBETCTBYIOLIICTO 3aHATHUA: HeO6XOHI/IMO YMETh AaBaTh ONPEACICHUS OCHOBHBIM IIOHATHAM, 3HATh OCHOBHBIC ITOJIOXKCHHUS TCOPHUH, IIPpaBHIIA U
q)OpMyJ'ILI, TIPEUIOKCHHBIC [UIA 3allOMUHAHUA K KaX/10i Teme.

B xome MPAKTUYICCKOTO 3aHATHSA HA0 AaBaTh KOHKPETHBIC, YE€TKUE OTBETHI 110 CYHICCTBY BOIIPOCOB, JOBOAUTH KAXKAYIO 3a1a1y O OKOHYATECIBHOTO
peueHus, ACMOHCTPUPOBATh TIOHUMAHUE ITPOBEACHHBIX PaCYC€TOB (aHaJ'II/ISOB, cmyaunﬁ), B ci1ydac 3anyHHCHHﬁ 06paLuaTr>c;1 K npernoaaBaTeiIro.

2. 3auer

HCJ'H) 3a4€Ta — MPOBEpPKa M OLCHKA YPOBHS IOJYYCHHBIX CTYACHTOM CIICTIHAJIBHBIX 3HAHUH 110 y‘IC6H0171 JUCHUIUIMHE U COOTBETCTBYIOIIUX UM
yMCHI/Iﬁ 1 HABBIKOB, a TAKXXC YMCHUSA JIOTUYCCKU MBICIUTDH, apryMEHTHPOBATH n36paHHy}0 Hay4YHYIO IMO3ULHUI0, pearupoBaTb Ha AOIOJIHUTEIbHBIC
BOIIPOCHI, OPUCHTUPOBATHCS B MACCUBE I/IHd)OpMaLII/II/I.

ITonroroBka k 3a4CTYy HAYMHACTCA C IIEPBOro 3aHATHA IO AUCUMUIUIMHE, Ha KOTOPOM 06yqa}ou.mecs{ nory4yaroT npez[BapnTeanLIﬁ NEepEUCHb
BOIIPOCOB K 3aqéTy " CITHCOK peKOMeHHyeMOﬁ JIMTEPATYPBhI, UX CTABAT B U3BECTHOCTb OTHOCUTEIIBHO KPUTEPUEB BHICTABIICHUS 3auéTa u Cl'[eI_II/ICbI/IKe
TeKyILICﬁ M UTOroBoi arrecranuu. C caMoro Hauasa )eaareJIbHO TUIAHOMEPHO OCBauBaTh MaTc€prall, pyKOBOACTBYSACH IEPECUHEM BOIIPOCOB K 3a4E€Ty
n CIIMCKOM peKOMeHHyeMOﬁ JIMTEPATyphbl, a TaKXKe HyTéM CaMOCTOSITCJIbHOI'O KOHCIIEKTHUPOBAHHUSA MaTEpHUaJIOB 3aHATUN U PE3YIBTATOB
CaMOCTOATEJIbHOI'O U3yUYCHUA y‘{eGHLIX BOIIPOCOB.

ITo pe3ynpTaraM CAa4uu 3a4€Ta BbICTABIISCTCA OLEHKA «3a4YTCHO» HUIIHN «HE 3aUYTCHO».

3. Ok3ameH

DK3aMeH TpecieyeT IeNlb OLEHNTh paboTy oOydarolierocs 3a ONPEACICHHBIH Kypc: IONTy4eHHbIC TCOPETHYECKHE 3HAHHSA, MX IPOYHOCTb,
Pa3BUTHE JOTUYECKOTO U TBOPYECKOTO MBIIIICHHUS, IPHOOPETEHNE HABBIKOB CAMOCTOATENBHON PabOThI, YMEHHUS aHATH3UPOBATh U CHHTE3HPOBATH
MOJTy4EHHBIE 3HAHHS U IPUMEHATD UX 71 pEICHHs TPAKTUUECKUX 3a71ay.

OKk3aMeH NPOBOAUTCSA B YCTHOM WIM NUCBMEHHOU (opMe Mo OMiIeTaM, yTBEp)KACHHBIM 3aBeAyIOmMM Kadenapoil. Dk3aMeHAIlMOHHBIN Ouier
BKJIFOYACT B ceOs aBa Bompoca u 3a1aun. PopMyIIHpoBKa BOIPOCOB COBIAAAET ¢ (HOPMYIMPOBKOI MEpedHs BOIPOCOB, JOBEICHHOTO JI0 CBEJCHUS
00yJaloIIXcs He IIO3JHee YeM 3a OAUH MECSII] IO SK3aMEHAIIMOHHOH CECCHU.

B nporecce MOATOTOBKY K 9K3aMEHY OPraHM30BaHa MPEAIK3aMEHAOHHAs KOHCYJIBTALHs JUIs BCEX YU4eOHBIX IPYIIL.

IMpu mr060i1 GopmMe IpoBeeHNUS YK3aMEHOB 0 OMJIeTaM YK3aMEHATOpPy IMPEeJOCTaBIsIeTCs IPaBO 3a1aBaTh CTyACHTaM JONONHUTEIBHBIC BOIIPOCH,
3a/la4¥l U TPUMEPHI MO NPOrpaMMe AAHHOW JMCHUILIMHBL J[OMONTHHUTENBHBIE BONPOCHI, TAKXKE KAaK M OCHOBHBIC BOIPOCHI Omiieta, TpeOyrOT
Pa3BEPHYTOTO OTBETA.

Pesynprar 5K3aMeHa BBIPa)KaeTCs OLIEHKON «OTIMYHOY, «XOPOILOY, «yAOBIETBOPUTEILHON.

4. TepMUHOJOTHYECKHUH CJIOBAPb/TJIOCCAPHIA

TepMHHOJIOTHYECKUH CIIOBaph/IIOCCApHil — TEKCT CIPABOYHOTO XapakTepa, B KOTOPOM IIPEJCTABIICHBI B aJ(aBUTHOM HOPSIKE M Pa3bsCHEHBI
3HAYEHHUS CIEIHUAIBHBIX CIOB, IOHATHH, TEPMHUHOB, HCIOIb3yeMbIX B KaKOH-THO0 001aCTH 3HAHUH, 0 KaKOH-TH00 TeMe (Ipobieme).
CocraBieHHe TePMUHOIOTHYECKOTO CIIOBAps 110 TeMe, pas3jely AUCHMIUIMHBI IPUBOAUT K 0OPa30BAHMIO YIIOPAJIOYCHHOTO MHOKECTBA 0Aa30BBIX H
nepuepuilHbIX MOHATHH B hopMe an(aBUTHOrO MIM TEMAaTHIECKOTO CIOBaps, YTO 00ECIIeUNBaeT CTYICHTY CBOOOLY BEIOOpA PAIlMOHATBHBIX ITyTei
OCBOCHHS HH(OPMAIIMH 1 OJJHOBPEMEHHO OTKPHIBAET BO3MOXHOCTH PErYJIHPOBATh TPYJOEMKOCTh O3HABATEIBHOI PabOTHI.
Ortansl paboTh! HaJl TEPMHHOIOTUYCCKUAM CIIOBAPEM:
1. BHUMaTEJIBHO MPOYUTATH PAbOTY;
2. ompenenuTh HAHOOJIEE YaCTO BCTPEUAIOIIHECs TEPMHHEI;
3. COCTaBHTbH CIIMCOK TEPMHHOB, OOBEIMHEHHBIX 00IIEH TEMATHKO;
4. pacIoOIOXKUTH TEPMUHEI B a()aBUTHOM IIOPSIIKE;
5. COCTaBUTH CTAaThU [NIOCCAPHUS:

JIaTh TOYHYIO (POPMYIHPOBKY TEPMHUHA B UIMEHUTEIHHOM aJIeKe;
— 00BEMHO PAaCKpPBITh CMBICI JAHHOTO TEPMHHA.

5. desoBasi/posieBasi urpa

JlenoBasi/pornieBasi Urpa - OLEHOYHOE CPEJACTBO JUIS TPOBEPKH NPOAYKTHBHBIX YMEHHH B YCIOBHAX HIPOBOTO MOJCIMPOBAHMS PEallbHOM
pOOIEeMHOH CHTYaIHN.

PernameHT urpsr:

1.03HaKOMIICHHE YIaCTHUKOB C IIENbI0, 3aJa9aMi U IPaBUIIaMU J€TI0OBOM UTPBL
2.DopMHUPOBAHUE UTPOBBIX KOMaH]I.

3.Pa3paboTka e0BOW UIPHI.

4.CueHapuii 1€J10BOH UrpBbI.

5.Peanu3anus 1e10BOM UTpPHL.

6.ITonBeieHNE UTOTOB JIETTOBON MIPBI.

7.I'pynmnoBoe 00CyKAEHUE X0 AEIOBOI UTPHL

8.3aKIII04UTENIBHOE CIIOBO PYKOBOJMTENS JIEJI0OBOM HIPBI.

OCHOBHBIMH MOMEHTAMH JUIS IOATOTOBKH JICTIOBOH HIPHI SBISIOTCS:

- olpeJieJIeHHE LM JIEJI0BOH HIphI;

- ONHCaHUE UTPOBOI CHTYAIHY;

- (hopMyIIMpPOBAHUE TIPABUIT IPOBEJICHHS AEJIOBOH UTPHI;

- IOATOTOBKA PEKBU3HTA;

- OHpeieNIeHNE CUCTEMbI OLICHHBAHUS PE3y/IbTaTOB UIPbI (OLIEHOUHBIH JIKCT).

6. Jcce
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Occe - 3TO NPO3aM¥ECcKOE COYMHEHHWE HEOOJBIIOro oObeMa M CBOOOJHON KOMIIO3HMIMH, BBIPAXAoIlee WHAWUBUYalbHbIC BICYATICHUS H
co00paXkeHUsI 10 KOHKPETHOMY IOBOAY MM BOIPOCY M 3aBEAOMO HE NPETEHAYIOUIee Ha ONpPENCIIONIyI0 HIHM HCUCPIBIBAIOIIYI0 TPAKTOBKY
HpeaMeTa.

CTpyKTypa dcce Ompenemnsercsl NPeabsIBIIeMbIME K HEMy TPeOOBAaHHSAMM: MBICIH aBTOpa 3cCe IO IpobiieMe H3Iaraiorcs B (GopMe KpaTKHX
TE3MCOB; MBICIb JO/DKHA OBITH NMOAKPEILICHA 10Ka3aTeIbCTBAMY - TI03TOMY 3a TE3MCOM CIICAYIOT apryMeHTs! . [Ipu HamucaHun 3cce BaXKHO TaKKe
YYHUTHIBATH CIEAYIOMIE MOMEHTEL:

Berynienne u 3akiiodeHHE JOJDKHBI (DOKYCHPOBaTh BHHMaHME Ha IpoOieMe (BO BCTYIUICHUM OHA CTaBHTCS, B 3aKIIOYCHHH - PE3OMHPYETCS
MHEHHE aBTOpa).

HeobOxonnuMo BeizneneHne ab3aleB, KPACHBIX CTPOK, YCTAHOBJICHUE JIOTHYECKOH CBSI3M a03alieB: TaK JJOCTHIaeTCs LEITOCTHOCTh PabOTHI.

CTunp W3IOXKEHHS: dCCe IPHUCYIIH 3MOIMOHAIBHOCTH, DKCIPECCHBHOCTB, XyHOXKECTBEHHOCTb. JOMKHBIA 3(deKT obecreynBaloT KOPOTKHE,
HPOCTHIC, PA3HOOOPa3HBIC 110 MHTOHALMHU MPEIOKEHNUS, YMEIOE UCIIOIb30BaHUE "caMOro COBPEMEHHOT0" 3HaKa MPENUHAHHS - THPE.

Ortamnsl HAIHCaHUS ACCe:

1. Hamucarb BCTyIuieHne (2—3 NMpeyIokKeH s, KOTOPhIE CIIYKaT JUIs OCIeAyoIel (OpMYIUPOBKH MPOOIEMBI).

2. cdhopmynupoBath IpobaeMy, KOTopasi JODKHA OBITh BasKHA HE TOIBKO JUIS aBTOpPA, HO U IS APYTHX;

3. jaTh KOMMEHTapHH K pobieme;

4. chopMynupoBaTh aBTOPCKOE MHEHHE U IIPUBECTH apIyMEHTAIHIO;

5. HammcaTh 3aKIroueHHE (BBIBOJ, 0000IIEHNE CKa3aHHOTO).

ITpu odopmueHnn 3cce claemyeT IPUAEPKUBATHCS PEKOMEH AL, IPECTaBICHHBIX B JOKyMeHTe «PermaMenT ohopMiIeHHs MICEMEHHBIX padoT.

7. Tect

Tect 3T0 cucTeMa CTaHAApPTU3HPOBAHHBIX BOIPOCOB (33JaHMil), IMO3BOJSIONIMX ABTOMATU3HPOBATh HPOIEAYPY H3MEPEHHS YPOBHS 3HAHUI H
yMeHuii oOydaromuxcs. TecTsl MOTYT OBITh ayAUTOPHBIMU M BHEAyMTOPHBIMU. [IpenosaBarenb JOBOAUT 0 CBEACHHS CTYACHTOB HH(OPMALUIO O
IIPOBEJCHHUN TECTa, ero (hopMe, a TAKXKe O paszelne (TeMe) JUCIUILINHEL, BRIHOCHMON Ha TECTHPOBAHHE.

ITpu camocTOATENBHOM MOATOTOBKE K TECTUPOBAHHUIO CTYJICHTY HEOOXOHMO:

—  mpopaboTath MH(GOPMAMOHHBIM MaTepual MO AUCHUIUIAHE. I[IpOKOHCYIBTHPOBAThCS C IIPENOAABaTeNeM IO BOIPOCY BEIOOpa y4eOHOH
JIUTEPATYPhI;

— BBLICHUTB BCE YCIOBHS TeCTUPOBaHUA 3apaHee. HeoOX0AMMO 3HATh, CKOIBKO TECTOB BaM OyHeT MPEeUIOKEHO, CKOJIBKO BPEMEHH OTBOIUTCS HA
TECTUPOBAaHKE, KAKOBA CHCTEMA OLIEHKH PEe3yJIbTaToB U T.1.

— paboras ¢ TeCTaMH, BHUMATEeIbHO U O KOHI[a IPOYECTh BONIPOC U IpeAIaracMble BapHaHTH OTBETOB; BHIOPATh MPABIIbHBIC (MX MOXET OBITH

HECKOJIBKO); Ha OTJCIBbHOM JIUCTKC OTBETOB BBIMHCATh IM(pPy Bompoca U OyKBbI, COOTBETCTBYIOIIME NPaBHIBHBIM OTBeTaM. B ciyuae
KOMITBIOTEPHOTO TECTUPOBAHHS YKa3aTh OTBET B COOTBETCTBYIONIEM IOJIE (TIOMIAX);

— B IPOIECCE PEIICHUS KeIATeIbHO NPUMEHATh HECKONIBKO MOJXOA0B B PELICHUM 3aJlaHus. DTO MO3BOIAECT MAKCHMAJIbHO THOKO ONEpPUPOBATh
METOJIaMU PEIICHUS, HAXOAs KaXKIbIH pa3 ONTUMAIIbHBII BAPHAHT.

— PpelMTH B IIEPBYIO OYEpe/lb 3a/laHusl, HE BBI3bIBAIOIINE TPYAHOCTEH, K TPYAHOMY BOIIPOCY BEPHYTHCS B KOHIIE.

— OCTaBUTH BpeMs UL IPOBEPKH OTBETOB, YTOOBI H30€KaTh MEXaHUIECKHX OIIHOOK.
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7. MEPEYEHBb OBPA3OBATEJBHBIX TEXHOJOT Ui

1. UrpoBbie TEXHOIOTHUH

2. TexHONOTHA PAa3BUTHSA KPUTHUECKOTO MBIILICHUS
3. [IpoGnemHoe 0OyueHue

4. TexHOMOTHS HHTEIUIEKT-KapT
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8. OIIMCAHUE MATEPHUAJIbHO-TEXHUYECKOM BA3BI

1. KOMITBIOTEPHBIN KJIacc — ayIUTOPHS JIJISl CAMOCTOSTEIILHON PabOThI
2. yueOHas ayIUTOPHS VIS JIEKIMOHHBIX 3aHATHH
3. yueOHas ayIUTOPHS U1l CEMUHAPCKHX, IPAKTHYSCKHUX 3aHATHI
4. JIuneH3noHHOE TPOTpaMMHOE 00eCIIeueHuE:
- Onepauunonnas cucrema Windows 10
- Microsoft Office Professional Plus
- AaTuBHUpycHOe nporpamMmHoe obecrnieueHne Kaspersky Endpoint Security muist 6usneca - Crangaprthslii Russian
Edition
- CripaBoyHast mpaBoBast cucreMa KoHcynbTaHT mioc
- 7-zip
- Adobe Acrobat Reader DC
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