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1. IOACHUTEJIBHAA 3AIINCKA

1.1 [ducuunimba «Jle’doBOH WHOCTpaHHBIM SI3BIK» OTHOCHTCSL K MOAYJIIO o0s3arenbHO dwactu broka 1
«/IMCIMIUIMHB/MOIYIIN» OCHOBHOW NpoQecCHOHaIbHONW 00pa30oBaTeIbHON MPOrpaMMBbl 110 HANPABJICHHIO MOJATOTOBKH
44.04.02 «IIcuxomoro-negarorniyeckoe oOpazoBaHHe» (YpoBEHb 00pa3oBaHUsI Marucrtp). JucHuIumHa sBiseTCs
00s13aTeNIbHON K U3yUCHHIO.

1.2 O6mas Tpy10eMKOCTh TUCIMILIHHBI COCTaBIsIET 4 3.¢., 144 yac.

1.3 N3yuenue qucHUIIUHbI «J{e0BOM MHOCTPAHHBIN S3bIK» OCHOBAHO HA 3HAHUSAX, YMEHHSIX M HABBIKAX, MOTY4YEHHBIX
NP U3yYECHUH 00yYarOIMMHUCS AUCIMIUIMH 00pa30BaTesIbHOM MPOorpaMMbl OaKkaiaBpuara Wid CIICIHAINTETa.

1.4 qucuuminza «J/leoBoi MHOCTpaHHBIN S3BIK» (OPMHUPYET 3HAHHS, YMEHHS W KOMIIETCHIIMH, HEOOXOIUMBIE IS
OCBOCHHUSI CIIEAYIOUIMX qUcHUIUINH: «O0pa3oBaTenbHbIH MapkeTHH», «[Ipodeccronanbhas KOMMyHUKaLUS.

1.5 Lenpb u3yueHus: IUCUUIUIUHBIL:

Pa3BuTh HAaBBIKM M YMEHUsI OCYLIECTBIISITh IPO(ECCHOHAIBHYI0 KOMMYHHKAIMIO B JEJIOBOM cdepe B YCTHOH U
MUCHMEHHOHN (popMax Ha aHIIMHCKOM S3BbIKE JUIS PEIICHHS MPO(ECCHOHAIBHO OPUEHTHPOBAHHBIX 33/1a4, BOOPYXHTh
UX npuéMamMM padOThI C pa3IMYHBIMU BUIAMH JIEJIOBOH KOPPECHIOH/ICHIIMYI Ha aHIJIMHCKOM SI3bIKE, a TAK)KE YMEHUSIMU
MOCTPOEHUS JIENOBOTO TNPO(ECCHOHATBHO OPHEHTHPOBAHHOIO JUCKypca MIJIsl pelIeHHs NpOo(pecCHOHAIBHO —
KOMMYHUKAaTUBHBIX 3aJa4
1.6 3amaun TUCLUIUIMHBL

1) O3HaKOMHTH C OCHOBHBIMM IpPaBHJIAaMU M 3aKOHOMEPHOCTSIMH BEJCHHUS JIEIOBOTO MHUCBMEHHOTO M YCTHOTO
OOILEeHNS, @ TAKXKE Pa3IMUHBIX BUJIOB JICIOBOM KOPPECIOHACHINUMHU

2) Pa3BUTh yMEHHE HCIIONB30BaHUS CIEHU(PUUSCKOH JIEKCMKM M 0a30BBIX I'DaMMaTHUECKHX CTPYKTYp sI3bIKa
JIeJIOBOTO OOIIeHHS

3) ®opMupoBaTh IEIOBYIO HHOSA3BIUHYIO KYNBTYpY

1.7 HepequL IIaHUPYEMBIX PE3YJIbTAaTOB o6yqu1/I${ 0 AUCIUILINHE (MO[[yJ'IIO), COOTHCCCHHBIX C IUIAHUPYCMbIMU
pe3ybTaTaMu OCBOCHUSA 06pa3OBaTeHbH0ﬁ MMporpaMMmablI:

Ne

u/n Kon u HanmeHoBaHne komnereHnun mo ®rroC

KO)I W HANMECHOBAHHMEC WMHAUKATOPA TOCTHKCHHUS KOMIECTCHIIUN

1|OIIK-7 crioco0eH miiaHupoBaTh U OPraHU30BBIBATH B3aUMOJCHCTBHS YUaCTHUKOB 00pa30BaTeIbHBIX OTHOIECHUH

OIIK-7.1 3Haet ciocoObl, GOPMBI M METOIBI OPTAHU3AIMH B3aMMOACHCTBUS YIaCTHUKOB 00pa30BaTEIbHBIX
OTHOILEHUI

OIIK-7.2 YMeeT UCobh30BaTh Pa3InIHbIE CTIOCOOBI OPTaHNU3alNY B3aUMOICHCTBUS Y4aCTHUKOB
00pa3oBaTeNbHBIX OTHOIICHUH, pa3padaTsIBaTh IUTaHBI B3aUMOACHCTBHSA C Pa3IMIHBIMU KaTETOPUIMHI
YYaCTHHUKOB

OI1K-7.3 BianeeT TEXHOJIOTHSAMH OpPTraHU3aIliU B3aUMOJICHCTBHUS YIACTHUKOB 00pa30BaTeIIbHBIX
OTHOIICHUH C y4eTOM 0coOeHHOCTeH 00pa30BaTEIbHOMN NEATEIHHOCTH

2|YK-4 ciocoben MPUMCHATH COBPEMCHHBIC KOMMYHUKATUBHBIC TEXHOJIOTUH, B TOM YUCJIC HA I/IHOCTpaHHOM(bIX)
${3I)IKG(aX), JJI aKaICMHYCCKOT'O U HpO(i)eCCI/IOHaJ'[LHOFO B3aI/IMO,H€I7[CTBI/IH

YK-4.1 3a2eT BUIB COBPEMEHHBIX POIIECCOB KOMMYHHUKAIIIH; COBPEMEHHBIE KOMMYHHKAaTHBHEIC
TEXHOJIOTHH B OPTaHU3ALNH aKaJeMUIECKOTO 1 PO ECCHOHATFHOTO B3aNMOCHCTBHS, B TOM YHCIIEe Ha
WHOCTPAaHHOM SI3BIKE

VYK-4.2 ¥meer co3naBarh Ha pyCCKOM M HHOCTPAHHOM $I3bIKaX MHChbMEHHbBIE TEKCThI HAyYHOTO U
OopUIMATEHO-IEIIOBOTO CTHIIEH pedr B cepe mpodecCHoHaTbHON AeSITeIbHOCTH

VK-4.3 Bnageet ciocobaMu peCcTaBICHNs Pe3yJIbTaTOB UCCIEAOBAaHUN B BHIIE JTOKJIAI0B U CTAaTeH, B TOM
YHUCJIe HA HHOCTPAHHOM(BIX) S3bIKE(aX) C UCTIOIh30BAHHEM COBPEMEHHBIX KOMMYHHUKATHBHBIX TEXHOJIOTHIA

3 |YK-5 criocobOen aHann3upoBaTh M yYUTHIBaTh pa3HOOOpa3ye KyJabTyp B IIPOLECCE MEXKYIIBTYpPHOTO
B3aUMOJIEHCTBUS

VYK-5.1 3naer HanmoHaIbHBIE, KOHPECCHOHATBHBIE ¥ STHOKYJIETYPHBIE 0COOCHHOCTH M HAITMOHATIHLHBIS
TPaIUINN; OCHOBHBIEC IPUHIUITEI 1 HOPMBI MEXXKYJIBTYPHOTO B3aNMOICHCTBHS

YK-5.2 YMmeet rpaMOTHO, TOCTYITHO M3JIaraTh MpoQeCcCHOHaIbHYI0 HH(OPMAITHIO B TIPOIECCe
MEKKYJIBTYPHOTO B3aUMO/ICHCTBYS;, COOIOATh 3THUECKIE HOPMBI 1 TIpaBa YelloBeKa; aHAIH3UPOBATh
0COOEHHOCTH COLMATIBHOTO B3aUMOJICHCTBHS C YUETOM JIMYHOCTHBIX, HAHOHAIBHO-OTHUYECKHX,
KOH(ECCHOHATIBHBIX U HHBIX 0COOCHHOCTEW Y4aCTHUKOB KOMMYHHUKAIIUU

VK-5.3 Bnageer cnoco6amu BEIOOpA afIeKBAaTHONH KOMMYHHUKATUBHOM CTPATETHH B 3aBUCHMOCTH OT
KyJIBTYPHOTO KOHTEKCTAa KOMMYHHKAITUH 1 TIOCTABICHHBIX IIeTIeH

Ne | Kox m HamMeHOBaHHe HHIMKATOPA

O0pa3oBaTebHbIE Pe3yIbTaThl 10 JHCIHUILINHE
n/n AOCTHKEHHs] KOMIIeTeHIHH




OIIK-7.1 3naer criocoOsbl, GopMbl 1
METO/bI OPraHHU3alM1 B3aUMO/ICHCTBUS
YYaCTHHKOB 00pa30BaTeNIbHBIX
OTHOIIEHUN

3.1 3Haer npuHIUIIBL, GOPMBI U METOIBI OPraHU3aLUH
B3aUMOJIEHCTBUS YUaCTHUKOB
00pa3oBaTeNbHBIX OTHOLIECHUH

OIIK-7.2 YMeeT ucIonb30BaTh
pas3IuYHbIC CLIOCOOBI OpraHU3aIMU
B3aWMOJICHCTBHSI YUACTHUKOB
00pa30BaTeIbHBIX OTHOIICHHA,
pa3pabarhiBaTh IUIAHBI B3aUMOJICHCTBHS
C Pa3IMYHBIMU KaTCTOPUIMU
YYaCTHUKOB

V.1 YMmeeT ucnoab30BaTh pas3InIHbIC CII0COOBI OpraHuzanuun
B3aHMOZ[efICTBHH Y4YaCTHUKOB

06pa3OBaTe.]'H)HLIX OTHOMCHHﬁ, IJIaHUPOBATh BSaHMOHCﬁCTBHC
Y4aCTHUKOB O6pa30BaTCJ'ILHLIX OTHOIIICHUH

Ha OCHOBC IMPUHIUIIOB COTPYAHUYICCTBA

OIIK-7.3 BrageeT TeXHOJIOT UMK
OpraHu3aIfK B3aUMOACHCTBHS
YYaCTHUKOB 00Pa30BaTEIIbHBIX
OTHOIICHUH C yY4ETOM 0COOCHHOCTEH
00pa30oBaTeIBHOM ACATEIEHOCTU

B.1 BnaneeTr TexHONOTUsIMH OpraHU3aluy B3auMOJEHCTBHS
YYACTHUKOB 00Pa30BaTEIbHBIX

OTHOIICHHH C Y4eTOM 0COOCHHOCTEH 00pa30BaTeNIbHOM AEATEIBHOCTH
B.4 Bnazeer criocob0aMu npeCcTaBICHUS PE3yIBTaTOB UCCIICIOBAHUMN B
BH/IE JIOKJIAJI0B U CTaTei, B TOM

YHCIIC HA HHOCTPAaHHOM(BIX) s3bIKe(aX) ¢ UCIIOIL30BAHUEM
COBPEMCHHBIX KOMMYHHUKATHBHBIX TEXHOJOTHIA

B.5 Brnazneer ciocobamu BIOOpa aJieKBaTHON KOMMYHHKaTHBHOMN
CTpAaTeruy B 3aBUCIMOCTH OT

KYJIBTYPHOTO KOHTCKCTa KOMMYHHKAIIUHU U TIOCTABICHHBIX IeNEH

VYK-4.1 3HaeT BUJbI COBPEMEHHBIX
MPOLIECCOB KOMMYHUKAIIIH;
COBPEMEHHBIE KOMMYHHUKATHBHbIE
TEXHOJOTHU B OpraHU3alul
aKaJIeMUUECKOro U
npodeccCHOHANBEHOTO B3aUMOJCHCTBHS,
B TOM YHCJI€ HA MHOCTPAHHOM SI3bIKE

3.2 3Haer BUAbI COBPEMCHHBIX IMPOLICCCOB KOMMYHUKAIINU,
COBPEMCHHBIC KOMMYHUKATUBHBIC TEXHOJIOTI'UU

VYK-4.2 Ymeer co3naBaTh Ha pyCCKOM U
MHOCTPAHHOM $I3bIKaX MHChMEHHbIE
TEKCThl HAY4YHOTO U
ouIManbHO-1eJI0BOTO CTHIIEH pedud B
ctepe npodeccuoHaNBHOM
JeATEILHOCTH

V.2 YMmeeT ucnoib30BaTh pa3indHble CIOCOOBI OpraHU3aluy
B3aUMOJICHCTBHS YYaCTHUKOB

00pa3oBaTebHBIX OTHOLICHUH, IIJIAHUPOBATh B3aUMO/ICHCTBUE
Y4acTHHKOB 00pa30BaTeIbHbIX OTHOIICHUH

Ha OCHOBE IIPHHIUIIOB COTPYJHUYECTBA

V.4 YMmeeT co3aaBaTh Ha PyCCKOM U HHOCTPAHHOM fA3bIKaX
ITMCEMEHHBIE TEKCTB HAYYHOTO U

oduIHMaIbHO-/1EI0BOTO CTUIICH pedH B cdepe npodecCHOHANBHON
JIeSITEIIEHOCTH

V.5 YMmeer rpaMoTHO, TOCTYITHO HU3J1araTh NpodecCHOHaNbHYIO
nH}opMaIHIo B IIpolecce

MEXXKYJIBTYPHOTO B3aMMO/ICHCTBUSL; COOTIONATh 3THUECKIE HOPMBI 1
IIpaBa 4eJI0BeKa; aHAIN3UPOBaTh

0COOEHHOCTH COLMAIILHOTO B3aUMO/ICHCTBYSI C YUETOM JIMUHOCTHBIX,
HalMOHAJIbHO-9THUYECKUX,

KOH(ECCHOHATILHBIX U MHBIX 0COOEHHOCTEH Y4aCTHUKOB
KOMMYHHKAIIUU

VK-4.3 Binageer cnocodamu
MIPENICTABICHUS PE3YIIBTATOB
HCCJICIOBAHMH B BUC JTOKJIAT0B U
cTaTei, B TOM YHCJIC Ha
MHOCTpaHHOM(BIX) sSI3bIKE(aX) C
WCTIOJIb30BAHUEM COBPEMEHHBIX
KOMMYHHUKATHUBHBIX TEXHOJIOTUH

B.2 Bianmeet ciocobaMu npecTaBIeHUs pe3yJbTaTB HAYTHOTO
MCCJIICOBaHMUs B BUJIE IOKJIA/I0B, CTaTeH

VK-5.1 3naeT HauMOHAILHEIE,
KoH(peCCHOHANBHBIE H STHOKYJIBTYPHBIE
O0COOCHHOCTH UM HAIIMOHAJILHBIC
TpaJMIIAN; OCHOBHBIE TIPUHITATIHI
HOPMBI MEXKYJITBTYPHOTO
B3aUMOJICUCTBHUS

3.3 3HaeT HaIMOHAIBHBIE, STHO-KYJIBTYPHOBIE 0COOCHHOCTH U
HaIMOHAIIbHBIC TPAIUIINN




VK-5.2 Ymeer rpaMOTHO, JOCTYITHO
u3nararb NpoheCcCHOHAIBHYIO
uH(opMaIuIo B poruecce
MEKKYJIBTYPHOTO B3aHMO/ICHCTBUS;
COOJIIO/IaTh 3TUYECKHIE HOPMBI U IpaBa
YeJI0BEeKa; aHAJIM3UPOBATh 0COOEHHOCTH
COIIMAJIBHOTO B3aUMOJICHCTBHS C
YYETOM JINYHOCTHBIX,
HallMOHAJIbHO-ITHUYECKHX,
KOH(EeCCHOHAJIBHBIX U HHBIX
0COOCHHOCTEH YYaCTHUKOB
KOMMYHHKAIUH

V.3 YMmeeT ucnonp30BaTh pa3indHble CHOCOOBI OpraHU3aluy
B3aUMOJICHCTBHS YYaCTHUKOB

00pa3oBaTeNbHBIX OTHOLICHUH, IIJIAHUPOBATh B3aUMO/ICHCTBHIE
YYacCTHHKOB 00pa30BaTeIbHBIX OTHOIICHUN

Ha OCHOBE IPHHIUIIOB COTPYITHUYECTBA.

V.6 YMmeeT co3aaBaTh Ha PyCCKOM U HHOCTPAHHOM fA3bIKaX
ITMCEMEHHBIE TEKCTB HAYYHOTO U

oduIHMaIbHO-/1EI0BOTO CTHIICH pedH B cdepe NpodecCHOHANBEHON
JIeSITEIIEHOCTH

V.7 YmeeT rpaMOTHO, TOCTYITHO HU3J1araTh NpodecCHOHaNbHYIO
nH(opMaIHIo B IIpolecce

MEXXKYJIBTYPHOTO B3aMMO/ICHCTBUS; COOIIONATh 3THUECKHE HOPMBI 1
IIpaBa 4eJI0BeKa; aHAIN3UPOBaTh

0COOEHHOCTH COLMAIILHOTO B3aUMO/ICHCTBYSI C YUETOM JIMUHOCTHBIX,
HalMOHAJIbHO-9THUYECKUX,

KOH(ECCHOHAIILHBIX U MHBIX 0COOEHHOCTEH YYaCTHUKOB
KOMMYHHKAIUU

VK-5.3 Bnageer cnoco6amu BEIOOpa
aJIeKBaTHOM KOMMYHUKATUBHOU
CTpaTeruy B 3aBUCHMOCTH OT
KYJBTYPHOTO KOHTEKCTa KOMMYHHKAITHH
1 ITIOCTABJICHHBIX IIEJICH

B.3 Bianmeer ciocobamu BeIOOpa aieKBaTHOM cTpaTeruu




2. TPYIOEMKOCTB JACIUILIMHEI (MOAYJIST) U BUJOB 3AHSITHI 1TO JUCIUATIINHE

(MOJYJTIO)

Buapl yueoHoii pa6oTnl,
BKJIIOYASl CAMOCTOSITEILHYIO

HaumenoBaHue pasjeia IMCUUNIUHBI (TEMbI) paboty cry1enTos u Wroro
TPYA0EMKOCTh 4acoB
(B yacax)
113 CPC
Hroro no pucuuninxe 24 66 90
IlepBhIii neprHox KOHTPOIA
Meneocmenm. Buowt denosoit koppecnonoenyuu 16 56 72
JenoBsle ymeHus: MeHe/pkepa (TenedonHas decena) 2 6 8
ODyHKIY MEHEKEpa 2 8 10
[Ipennpusitue 2 6 8
ITepconan 2 8 10
Bupas! ne10BoH KOppECIOHAEHINH 2 6 8
MotuBanus cayKammx 2 8 10
MotuBanus cayammx 2 6 8
[IpoGnemHbIe cuTyanuu Ha paboyeM mMecTe 2 8 10
Wroro no Buaam yueOHOH paboThI 16 56 72
Dopma npomesicymounoii ammecmayuu
3ager
Hroro 3a IlepBblii nepuos KOHTPOJIS 72
Bropoii nepnox KOHTPOIA
Mapkemune. Buowt 0enoeoii koppecnonoenyuu 8 10 18
JlenoBble yMeHUsI MapKeToI0ra (CoBeIaHue) 2 4 6
PBIHOK, €r0 cTpyKTypa: OKynaTeiH, IIOCTaBIINKHY, HOTpeOuTenn 2 2 4
AHanu3 pbIHKa, ONpezeseHue 1eJIeBOH ayTMTOPHH, KOHKYPEHIIHS 2 2 4
[Iponsmxenue ToBapa, pekjiama, MapKeTHHTOBBII MUKC 2 2 4
Wroro no Buaam yueOHOH paboThI 8 10 18
dopma npomesicymounoii ammecmayuu
OK3aMeH 54
Hroro 3a Bropoii nepnox KoHTpoIs 72




3. COAEP KAHUE JUCHUIIJIMHBI MOAVYJIA), CTPYKTYPUPOBAHHOE 110 TEMAM
(PA3BJEJIAM) C YKASAHUEM OTBEJIEHHOI'O HA HUX KOJIMYECTBA

AKAJIEMUYECKHUX YACOB M BUJIOB YUEBHbBIX 3AHATHIA

3.1 IlpakTHYecKue

HaumenoBaHnue pa3neja JTMCHUILTHHBI (MOAYJIs1)/

Tema n coaepkanue

TpynoeMkocTh
(K0,1-BO 4acoB)

1. Meneostcmenm. Buovl 0enoeoit KoppecnonoeHyuu

16

Dopmupyemvle Komnemenyuu, 00pa3oeameibHvle pe3ybmamayl:
OIIK-7: V.1 (OIIK-7.2), 3.1 (OTIK-7.1), B.1 (OIIK-7.3)
VK-4: V2 (YK-4.2), 3.2 (YK-4.1), B.2 (YK-4.3), V.4 (YK-4.2), V.5 (YK-4.2)
VK-5: 3.3 (VK-5.1), V.3 (VK-5.2), B.3 (YK-5.3)

I.1.

JlenoBeie ymeHus MeHekepa (TennedonHas 6ecena)

If you were an animal, which one would you want to be?

* Don't be alarmed if you're asked, "If you were an animal, which one would you want to
be?" Interviewers use this type of psychological question to see if you can think quickly. If
you answer "a bunny," you will make a soft, passive impression. If you answer "a lion," you
will be seen as aggressive. What type of personality would it take to get the job done? What
impression do you want to make?

Y4ebHo-MeToTuIecKast TuTeparypa: 1

1.2.

DYHKIIMY MEHEIKEPA

What salary are you seeking?

* When you're asked, "What salary are you seeking?" it is to your advantage if the employer
tells you the range first. Prepare by knowing the going rate in your area, and your bottom line
or walk-away point. One possible answer would be: "I am sure when the time comes, we can
agree on a reasonable amount. In what range do you typically pay someone with my
background?"

Y4eOHo-MeToIuIecKas IuTeparypa: 2

1.3.

IIpennpustue

What are three positive things your last boss would say about you?

 It's time to pull out your old performance appraisals and boss's quotes to answer the
question, "What are three positive things your last boss would say about you?". This is a
great way to brag about yourself through someone else's words: "My boss has told me that I
am the best designer he has ever had. He knows he can rely on me, and he likes my sense of
humor."

Y4eOHO-MeToIuIecKas TuTeparypa: 3

1.4.

Tlepconan

What can you do for us that other candidates can't?

* Emphasize what makes you unique when you're asked, "What can you do for us that other
candidates can't?". This will take an assessment of your experiences, skills and traits.
Summarize concisely: "I have a unique combination of strong technical skills, and the ability
to build strong customer relationships. This allows me to use my knowledge and break down
information to be more user-friendly."

Y4ebHO-MeToTuIecKast TuTeparypa: 1

L.5.

Busl nenoBoii kKoppecnoHAeHIIUN

When were you most satisfied in your job?

* The interviewer who asks, "When were you most satisfied in your job?" wants to know
what motivates you. If you can relate an example of a job or project when you were excited,
the interviewer will get an idea of your preferences. "I was very satisfied in my last job,
because I worked directly with the customers and their problems; that is an important part of
the job for me."

Y4eOHO-MeToIuIecKas IuTeparypa: 2




1.6. MotuBanus ciayKammx

Why did you leave (or why are you leaving) your job?

+ If an interviewer asks, "Why did you leave (or why are you leaving) your job?" and you're
unemployed, state your reason for leaving in a positive context: "I managed to survive two
rounds of corporate downsizing, but the third round was a 20% reduction in the workforce,
which included me."

+ If you are employed, focus on what you want in your next job: "After two years, I made
the decision to look for a company that is team-focused, where I can add my experience."

Y4eOHo-MeToIuIecKas TuTeparypa: 3

1.7. MotuBauus ciyxaiux
Why did you leave (or why are you leaving) your job?
+ If an interviewer asks, "Why did you leave (or why are you leaving) your job?" and you're
unemployed, state your reason for leaving in a positive context: "I managed to survive two
rounds of corporate downsizing, but the third round was a 20% reduction in the workforce,
which included me."
+ If you are employed, focus on what you want in your next job: "After two years, I made
the decision to look for a company that is team-focused, where I can add my experience."
Y4ebHO-MeToTUIecKast TuTeparypa: 1

1.8. TIpoGnemHbIe cuTyanuu Ha pabodeM MecTe

What are your goals?

* When you're asked, "What are your goals?" sometimes it's best to talk about short-term
and intermediate goals rather than locking yourself into the distant future. For example, "My
immediate goal is to get a job in a growth-oriented company. My long-term goal will depend
on where the company goes. I hope to eventually grow into a position of responsibility."

Y4eOHo-MeTouIecKas IuTeparypa: 2

2. Mapkemune. Buowi denoeoii koppecnonoenyuu

Dopmupyemvle Komnemenyuu, 00pa3oeameibHovle pe3ybmamayl:
OIIK-7: B.1 (OIIK-7.3), V.1 (OIIK-7.2), 3.1 (OTIK-7.1), B.5 (OTIK-7.3), B.4 (OIIK-7.3)
VK-4: 3.2 (VK-4.1), B.2 (VK-4.3), V.2 (YK-4.2)
VK-5: 3.3 (VK-5.1), B.3 (YK-5.3), V.3 (YK-5.2), V.7 (YK-5.2), V.6 (YK-5.2)

2.1.

JlenoBble yMEeHHsI MapKeToJiora (CoBemaHue)

What are your goals?

* When you're asked, "What are your goals?" sometimes it's best to talk about short-term
and intermediate goals rather than locking yourself into the distant future. For example, "My
immediate goal is to get a job in a growth-oriented company. My long-term goal will depend
on where the company goes. I hope to eventually grow into a position of responsibility."

Y4ebHo-MeToIuIecKas IuTeparypa: 3

2.2.

PBIHOK, €r0 CTpyKTYypa: OKyNaTelH, OCTaBLUINKH, MOTPpeOnTen

What are your goals?

* When you're asked, "What are your goals?" sometimes it's best to talk about short-term
and intermediate goals rather than locking yourself into the distant future. For example, "My
immediate goal is to get a job in a growth-oriented company. My long-term goal will depend
on where the company goes. I hope to eventually grow into a position of responsibility."

Y4ebHO-MeToTuIecKast TuTeparypa: 1

2.3.

AHanu3 pbIHKa, ONpe/iesIeHUe LEeJICBOH ayIMTOPHH, KOHKYPEHIHS

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."

Y4eOHO-MeToIuIecKas IuTeparypa: 2




2.4.

IIponBmxenne ToBapa, pekiiama, MapKETUHIOBBIA MUKC

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."

Y4ebHO-MeToIuIecKas TuTeparypa: 3

3.2 CPC

HaumenoBaHnue pa3neja ITMCHUILTHHBI (MOAYJIs1)/

Tema 1J11 cAaMOCTOATETBHOTO N3y4YCHUHA

TpynoeMKocTh
(K0,1-BO 4acoB)

1. Meneostcmenm. Buovl 0enoeoit KoppecnonoeHyuu

56

Dopmupyemvle Komnemenyuu, 00pa3oeameibHvle pe3yibmamayl:
OIIK-7: V.1 (OTIK-7.2), 3.1 (OTIK-7.1), B.1 (OITK-7.3)
VK-4: V2 (YK-4.2), 3.2 (YK-4.1), B.2 (YK-4.3), V.4 (YK-4.2), V.5 (YK-4.2)
VK-5: 3.3 (VK-5.1), V.3 (YK-5.2), B.3 (YK-5.3)

I.1.

JlenoBeie ymeHus MeHekepa (TenedonHas 6ecena)

3adanue onn camocmoamensHozo 6bINOIHEHUSL CHIYOCHIMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."

Y4ebHO-MeToTuIecKast TuTeparypa: 1

1.2.

DOyHKIMKM MEHeIKepa

3aoanue 013 camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:

Why do you want to work here?

* By asking you, "Why do you want to work here?" the interviewer is listening for an
answer that indicates you've given this some thought and are not sending out resumes just
because there is an opening. For example, "I've selected key companies whose mission
statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."

Y4eOHO-MeToIuIecKas IuTeparypa: 2

1.3.

IIpennpustue

3aoanue 013 camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:

Why should we hire you?

* Answer "Why should we hire you?" by summarizing your experiences: "With five years'
experience working in the financial industry and my proven record of saving the company
money, I could make a big difference in your company. I'm confident I would be a great
addition to your team."

Y4ebHo-MeToIuIecKas JuTeparypa: 3

1.4.

Tlepconan

3aoanue 013 camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:

Why should we hire you?

* Answer "Why should we hire you?" by summarizing your experiences: "With five years'
experience working in the financial industry and my proven record of saving the company
money, I could make a big difference in your company. I'm confident I would be a great
addition to your team."

Y4ebHO-MeToTUIecKast TuTeparypa: 1




1.5. Bunasl 1e710BOM KOPPECTIOHICHIIUN 6
3aoanue 013 camocmoamenbHo20 6bINOIHEHUA CHYOEHMOM:
Why should we hire you?
* Answer "Why should we hire you?" by summarizing your experiences: "With five years'
experience working in the financial industry and my proven record of saving the company
money, I could make a big difference in your company. I'm confident I would be a great
addition to your team."
Y4eOHO-MeToIuIecKas IuTeparypa: 2
1.6. MoTuBanus ciyKammx 8
3aoanue 0na camocmoamenbHo20 6bINOIHEHUA CHYOEHMOM:
What are your weaknesses?
* "What are your weaknesses" is one of the most popular questions interviewers ask. It is
also the most dreaded question of all. Handle it by minimizing your weakness and
emphasizing your strengths. Stay away from personal qualities and concentrate on
professional traits: "I am always working on improving my communication skills to be a
more effective presenter. I recently joined Toastmasters, which I find very helpful.”
Y4eOHO-MeToIuIecKas TuTeparypa: 3
1.7. MotuBanus ciyKammx 6
3aoanue 013 camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:
What are your weaknesses?
* "What are your weaknesses" is one of the most popular questions interviewers ask. It is
also the most dreaded question of all. Handle it by minimizing your weakness and
emphasizing your strengths. Stay away from personal qualities and concentrate on
professional traits: "I am always working on improving my communication skills to be a
more effective presenter. I recently joined Toastmasters, which I find very helpful.”
Y4ebHO-MeToIuIecKast TuTeparypa: 1
1.8. TIpoGnemHbIe cuTyanuu Ha pabodeM MecTe 8
3aoanue 013 camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:
What are your weaknesses?
* "What are your weaknesses" is one of the most popular questions interviewers ask. It is
also the most dreaded question of all. Handle it by minimizing your weakness and
emphasizing your strengths. Stay away from personal qualities and concentrate on
professional traits: "I am always working on improving my communication skills to be a
more effective presenter. I recently joined Toastmasters, which I find very helpful.”
Y4eOHO-MeToIuIecKas IuTeparypa: 2
2. Mapkemune. Buowi denoeoii koppecnonoenyuu 10
Dopmupyemvie Komnemenyuu, 06pazoeamenvHbvle Pe3yibmanmol:
OIIK-7: B.1 (OIIK-7.3), V.1 (OIIK-7.2), 3.1 (OIIK-7.1), B.5 (OIIK-7.3), B.4 (OIIK-7.3)
YK-4: 3.2 (VK-4.1), B.2 (YK-4.3), V.2 (VK-4.2)
YK-5:3.3 (VK-5.1), B.3 (YK-5.3), ¥.3 (VK-5.2), V.7 (YK-5.2), V.6 (YK-5.2)
2.1. JlenoBele yMEHHS MapKeToJIora (COBEIIaHHUE) 4

3adanue onn camocmosamensHozo 6bINOIHEHUSL CHIYOCHIMOM:

What are your weaknesses?

* "What are your weaknesses" is one of the most popular questions interviewers ask. It is
also the most dreaded question of all. Handle it by minimizing your weakness and
emphasizing your strengths. Stay away from personal qualities and concentrate on
professional traits: "I am always working on improving my communication skills to be a
more effective presenter. I recently joined Toastmasters, which I find very helpful.”

Y4ebHO-MeToIuIecKas TuTeparypa: 3

10




2.2.

PBIHOK, €r0 CTpyKTYypa: OKYNaTel , TOCTaBLUINKHI, NOTPpeOnTen

3adanue onn camocmoamenbHozo 6bINOIHEHUSL CHIYOCHIMOM:

What salary are you seeking?

* When you're asked, "What salary are you seeking?" it is to your advantage if the
employer tells you the range first. Prepare by knowing the going rate in your area, and your
bottom line or walk-away point. One possible answer would be: "I am sure when the time
comes, we can agree on a reasonable amount. In what range do you typically pay someone
with my background?"

Y4eOHo-MeToIuIecKas JuTeparypa: 3

2.3.

AHanu3 pbIHKa, ONpe/esIeHUe LeJICBOH ayIMTOPHH, KOHKYPEHIHS

3adanue onn camocmosamensHozo 6bINOIHEHUSL CHIYOEHIMOM:

What salary are you seeking?

* When you're asked, "What salary are you seeking?" it is to your advantage if the
employer tells you the range first. Prepare by knowing the going rate in your area, and your
bottom line or walk-away point. One possible answer would be: "I am sure when the time
comes, we can agree on a reasonable amount. In what range do you typically pay someone
with my background?"

Y4eOHO-MeToIuIecKas IuTeparypa: 2

2.4.

IIponBmxenne ToBapa, pekiiama, MApKETUHIOBBIA MUKC

3aoanue 013 camocmoamenbHoO20 6bINOIHEHUA CHYOEHMOM:

What are three positive things your last boss would say about you?

 It's time to pull out your old performance appraisals and boss's quotes to answer the
question, "What are three positive things your last boss would say about you?". This is a
great way to brag about yourself through someone else's words: "My boss has told me that I
am the best designer he has ever had. He knows he can rely on me, and he likes my sense of
humor."

Y4ebHO-MeToIUIecKast TuTeparypa: 1
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4. YYEBHO-METOAUYECKOE U UH®OPMAIIMOHHOE OBECIIEYEHUE JUCIUIIJINHBI

4.1. YueOHO-MeTOANYeCKasl TUTEPaTypa

Ne
/1

bubmmorpadudeckoe onvcanue (aBTop, 3arjiaBue, BUI U3TaHUS, MECTO,
W3/1aTeNbCTBO, TOJ U3/IAHMUS1, KOJINYECTBO CTPAHHIL)

Ccoinka Ha uctouyHuk B OBC

OcHoBHas auTEparypa

3omnotoBa, M.B. AHIIMIACKHIA SI3BIK ISl TyMaHUTapHeB [ DIEKTPOHHBIN pecypc]:
yueonuk/ 3omotoBa M.B., lopmenesa 1.A., Apramonosa JI.A.— DIeKTpoH.
TekcToBbie AaHHbIe. — M.: KOHUTU-JIAHA, 2013. — 368 c.

http://www.iprbookshop.ru/
16406

JlonoyiHuTEILHAS TNTEPATYpa

Crnenoswuu, B.C. JlenoBoii anrmuiickuii 361k Business English [DnexkTpoHHbIH
pecypc]: yaebHoe mocobue/ Ciemoud B.C.— DeKTpoH. TEKCTOBbIE TaHHBIE. —
Mumnck: TerpaCucremc, 2012. — 270 c.

http://www.iprbookshop.ru/
28070

Xpomona T.M. OOyueHre YTCHHIO, aHHOTHPOBAHUIO U pehepupoBaHUIO HAYIHOM
JTUTEPATyPhl HA aHTJIMICKOM SI3BIKE W TIOATOTOBKE MPE3CHTAITUH [ DIEeKTPOHHBIH
pecypc]: yaebHoe mocobue/ Xpomona T.1., Kopskuaa M.B.— DnekTpoH.
TEKCTOBbIE JaHHbIE. — M.: MOCKOBCKUI rOCY/IapCTBEHHBIN TEXHUYECKUI
yauBepcuteT umenn H.D. baymana, 2014. — 43 ¢

http://www.iprbookshop.ru/
31599
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5. ®OHJI OEHOYHbBIX CPEACTB VIS IPOBEJEHUA TEKYIIETI'O KOHTPOJISA U
MHNPOMEXKYTOYHOU ATTECTAIIUHU OBYYAIOIIIUXCA 110 JUCHUIIJIMHE (MO YJIIO)

5.1. Onncanne noka3areseil 1 KpUTepHeB OLCHNBAHNUS KOMIIeTCHIMIA

Kon xomnerennuu mo ®I'OC

Texymuii KOHTpOJIB

IIpomexyTouHas
arrecTauus

Kon o6pazoBarenbHOro

pe3ynbTara JUCHUIIIIAHBL

TepMHHOJIOTHYECK
Ui
LI0Bapb/Tiioccapuii
Henorast/ponesast
urpa
3aueT/DK3aMeH

OIIK-7

3.1 (OIIK-7.1)

V.1 (OIIK-7.2)

B.1 (OIIK-7.3)

++|+]+

B.4 (OIIK-7.3)

|+ ]+
|+ ]+

B.5 (OIIK-7.3)

YK-4

32 (VK-4.1)

+

V2 (YK-4.2)

B.2 (YK-4.3)

V4 (YK-4.2)

++|+]+
|+ ]+

V5 (YK-4.2)

YK-5

3.3 (VK-5.1) n

V3 (YK-5.2) n

B.3 (YK-5.3)

V.6 (YK-5.2)

++|+]+
|+ ]+

V.7 (VK-5.2)

5.2. TunoBble KOHTPOJbHBIC 33JaHUSI WJIH MHBIC MaTepHaJbl, He00XOAHMBbIe /UISl OLCHKH 3HAHMIl, YMEHHI,
HABBIKOB H (WJH) ONbITA AeSITETbHOCTH, XapaKTePH3YIOLIHX 3TaNbl GOPpMUPOBAHUS KOMIeTeHIIMIi.

5.2.1. Tekymuii KOHTPOJIb.

TumoBsle 3amanus K pazaeny "MeHemkMeHT. Bumpl 1emoBoii KoppecoHIeHnnn " :
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1. lenoBasi/poJieBasi urpa
PoneBast urpa «Bubl kKoppecnioHAeHIMI» (BCIIOMOTaTeIbHBIA MaTepyra):

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.

The example of questions and answers:

1. What are your weaknesses?

* "What are your weaknesses" is one of the most popular questions interviewers ask. It is also the most dreaded
question of all. Handle it by minimizing your weakness and emphasizing your strengths. Stay away from personal
qualities and concentrate on professional traits: "I am always working on improving my communication skills to be a
more effective presenter. I recently joined Toastmasters, which I find very helpful.”

Ponesas urpa «IHTepBBIO IPH YCTPOKUCTBE HA paboTy» (BCTIOMOTATEIBHBIN MaTepran):

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.
The example of questions and answers:
1. What are your weaknesses?
* "What are your weaknesses" is one of the most popular questions interviewers ask. It is also the most dreaded
question of all. Handle it by minimizing your weakness and emphasizing your strengths. Stay away from personal
qualities and concentrate on professional traits: "I am always working on improving my communication skills to be a
more effective presenter. I recently joined Toastmasters, which I find very helpful.”
2. Why should we hire you?
* Answer "Why should we hire you?" by summarizing your experiences: "With five years' experience working in the
financial industry and my proven record of saving the company money, I could make a big difference in your
company. I'm confident I would be a great addition to your team."
3. Why do you want to work here?
* By asking you, "Why do you want to work here?" the interviewer is listening for an answer that indicates you've
given this some thought and are not sending out resumes just because there is an opening. For example, "I've selected
key companies whose mission statements are in line with my values, where I know I could be excited about what the
company does, and this company is very high on my list of desirable choices."
KomnmaecTso 6amos: 5

2. TepMUHONOTHYECKHT CTOBAphb/TJIOCCAPUIA
I'moccapuit o reme MenemxmenT (OOpaserr 3aaHus ISl MPOBEPKH YMEHUI )
1. Target market (meneBas aynuropus) - the people that you are interested in selling your product to
2. Strategy(rtaH, ctparerus) - a plan how to achieve your objectives
3. Market research (perHOUHOE HccaenoBanue) — finding out about your costumers and how much and what they are
interested in buying and analyses of your competing products
4. Promotion (mpoxsmxkenue) - ways of introducing the product into the market

I'moccapwmii 1 mo Teme Mapketunr (OOpaserr 3aiaHus ISl IPOBEPKH YMEHHMN )

1. Target market (meneBas ayauropust) - the people that you are interested in selling your product to

2. Strategy(rtaH, ctparerus) - a plan how to achieve your objectives

3. Market research (perHOUHOE HccaenoBanme) — finding out about your costumers and how much and what they are
interested in buying and analyses of your competing products

4. Promotion (mpoxsmxkenue) - ways of introducing the product into the market

KomnmaecTso 6amos: 5

TumoBsle 3amanus K pazaeny "MapkeTHar. Bupl 1emoBoii KoppecIoHIeHInn " :

14



1. lenoBasi/poJieBasi urpa
PoneBast urpa « IHTEpBHIO TIPH YCTPOKCTBE Ha pabOTy» (BCIIOMOTaTeIbHBIA MaTepua):

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.

The example of questions and answers:

1. What are your weaknesses?

* "What are your weaknesses" is one of the most popular questions interviewers ask. It is also the most dreaded
question of all. Handle it by minimizing your weakness and emphasizing your strengths. Stay away from personal
qualities and concentrate on professional traits: "I am always working on improving my communication skills to be a
more effective presenter. I recently joined Toastmasters, which I find very helpful.”

Ponesas urpa «IHTepBBIO IPH YCTPOKUCTBE HA paboTy» (BCTIOMOTATEIBHBIN MaTepran):
4. What are your goals?
* When you're asked, "What are your goals?" sometimes it's best to talk about short-term and intermediate goals
rather than locking yourself into the distant future. For example, "My immediate goal is to get a job in a
growth-oriented company. My long-term goal will depend on where the company goes. I hope to eventually grow into
a position of responsibility."
5. Why did you leave (or why are you leaving) your job?
+ If an interviewer asks, "Why did you leave (or why are you leaving) your job?" and you're unemployed, state your
reason for leaving in a positive context: "I managed to survive two rounds of corporate downsizing, but the third round
was a 20% reduction in the workforce, which included me."
+ If you are employed, focus on what you want in your next job: "After two years, I made the decision to look for a
company that is team-focused, where I can add my experience."
6. When were you most satisfied in your job?
* The interviewer who asks, "When were you most satisfied in your job?" wants to know what motivates you. If you
can relate an example of a job or project when you were excited, the interviewer will get an idea of your preferences.
"I was very satisfied in my last job, because I worked directly with the customers and their problems; that is an
important part of the job for me."
KomnmuecTso 6ammos: 4

2. TepMUHONOTHYECKHT CTOBAphb/TJIOCCAPHUIA
I'moccapuit  (OOpaser 3aganus IS TPOBEPKH YMEHHIA)
1. Target market (meneBas aynuropus) - the people that you are interested in selling your product to
2. Strategy(rran, ctparerus) - a plan how to achieve your objectives
3. Market research (perHOUHOE HccaenoBanue) — finding out about your costumers and how much and what they are
interested in buying and analyses of your competing products
4. Promotion (mpoxsmxkenue) - ways of introducing the product into the market

I'moccapwii 2 mo Teme MapKeTHHT.

1. Target market (meneBas aynuropus) - the people that you are interested in selling your product to

2. Strategy(rtaH, ctparerus) - a plan how to achieve your objectives

3. Market research (perHOUHOE HccaenoBanue) — finding out about your costumers and how much and what they are
interested in buying and analyses of your competing products

4. Promotion (mpoxsmxkenue) - ways of introducing the product into the market

KomnmaecTso 6amos: 5

5.2.2. IIpoMe:kyTOUHASI ATTECTAIUSI

IIpoMesxyTouHasi aTTECTALMsI IPOBOJUTCS B COOTBETCTBUH C [loJIOKEHHEM O TEKYIIEM KOHTPOJE W IPOMEKYTOYHOM
arrecraniuu B ®T'BOY BO «lOYpI TTIV».

IlepBblii mepuoOx KOHTPOJIS
1. 3auer
Bompockr k 3ageTty:
1. O6mue npaBuia 1ea0Boi TenedoHHol 6ecensl (HoMepa, T03BOH, MEXKIYHAPOIHbIN 3BOHOK), Iepeaada
nHpOpMAITIH
2. ITpuem nuapopmaruu (cooOIIeHNI)
3. [lepenaua GpakCUMIIIBHBIX COOOIIEHUH, HOBBIEC (DOPMBI ITEpeiadr COOOIIEHUH cpeicTBaMu Tele)OHHOHN CBI3U
(oO6menpuHATHIE 200pEeBUATYPBI, COKpAICHHSI, OM3HEC- TEPMIHBDI )
4. lenenonaraane, MIpOrHO3UPOBAHHUE, OTIPEACIICHIE IPHOPUTETOB, IPHHATHE PEIICHUN
5. IHHOBaIIMOHHBIN U TPAAULIMOHHBIN CTHIIb YIIPABICHUS
6. Buner npenmpusitaii (OO0, 3A0, coBMeCTHBIE IPEMNPHUITHS U T.1I.) U CTPYKTYpa KOMITAaHHH

7. Cityxaniye, npeICTaBUTENH CPEJHEr0 yIPABIEHYECKOTO 3BEHA, TOIl MEHEKMEHT (BEPTHKAJIb U TOPU30HTAIIb
CBsI3EH).
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8. JIOJDKHOCTHBIE HHCTPYKIIMH, 00S3aHHOCTH Ha paboyeM MecTe

9. ITouck xaapoB

10. O6yueHnue, mepernoaAroToBKa KaipoB, IOBBIIICHHE KBATU(UKAITUN

11. TTouck paboThI, yCTPOMCTBO Ha PabOTy, HHTEPBBIO MPU YCTPOUCTBE Ha pabOTy

12. CocraBnenue pe3roMe, MOTHBAIIIOHHOTO IMMChMa U MMMChMa-XapaKTEPUCTHKH JUIs YCTPOIcTBa Ha paboTy,
3aIOJTHEHNE aHKETHI
13. 3apabotHas mara, JOIUIATHI, JITOTHI, YIaCTHE B PACHpeACICHUHN MPHOBLIH, KOMIICHCAIIHOHHBIE BHIIIIATHI,
TICHCHOHHOE CTPaXxOBaHUE
14. TIponBrxeHue MO KapbePHOH JIECTHUIIE (BOZMOKHOCTH, YCIIOBHS)
15. TlpaBuna 6e30macHOCTH, OXpaHa Tpyna
16. KoH(HUKTHEIE, CTIOPHBIE CUTYAITUH, TUCKPUMHUHALINS (pacoBasi, TeHIEPHAS)
17. Tlpuem uapopmammu (COOOIIECHIH )
18. JIomKHOCTHBIE HHCTPYKIINH, 00SI3aHHOCTH Ha pabovyeM MecTe
19. TlpaBuna 6e30MacHOCTH, OXpaHa Tpyna
20. ObyueHnue, MepernoAroToBKa KaJIpoB, TIOBBIIIICHHE KBATU(UKAITUN
Bropoii nepruoa KOHTPOJIst

1. dx3ameH

Bompock! k sx3ameny:
1. O6mue npaBuiia OpraHU3aliy COBEIAHMS
2. CocraBieHHE MEMO
3. OmnpenenieHrne TOBECTKHU COBEIIaHUS (BOTIPOCHI AJIsi 00CYKACHHUS, IPUCYTCTBYIOIINE JINIIA, BHICTYTIAIOIINE,
TIPUHSTHIC PEIICHNS)
4. TIpoBeneHue CoOBEIIaHUS
5. 3agaun MapKEeTHHTOBOH ITOJIUTHKH, MAPKETHHTOBAS CTPATET U
6. CTpykTypa phIHKa (TIOKYTIaTeH, TOCTABIIUKH, TOTPEOUTENH)
7. AHanu3 pbIHKA
8. CocraBienne J0KIa70B, aHKET, ONIPOCHUKOB
9. OmpeneneHne 1eNIeBOH ayTUTOPUH, OMTPOCHI, aHKETUPOBAaHUE
10. KoHKypeHIHs Ha pBIHKE, ONIPEeSieHIe YHUKAIBHBIX OTIIMYNTEIBHBIX 0COOCHHOCTEH POIYKTa
11. Peknama. Mapkerunrossiit mukc (4 Ps: Product, Price, Place, Promotion)
12. Obune nmpaBmiIa AeoBol KoppecnonaeHuy. [Tucbmo-odepTa (paBuiia. CTpyKTypa, KIHIIe), MHChMO-3aKa3
(3ampoc) (paBwmiia, CTPYKTypa, KITUIIIe)
13. MexkyasTypHbIe 0COOSHHOCTH BeieHus OusHeca B EBpone, Azun, Amepuke, Poccun
14. Ananmu3 ppiHKa
15. CocTaBiieHue TOKIaI0B, AaHKET, OIPOCHUKOB
16. Obure nmpaBmiIa NeI0BOM KoppecnoHAeHny. [Tucbmo-odepTa (paBuiia. CTpyKTypa, KIHIIe), MMChMO-3aKa3
(3ampoc) (paBwmiIa, CTPYKTypa, KITUIIIE)
17. Pexmama. MapketunroBsiii Mukc (4 Ps: Product, Price, Place, Promotion)
18. KoHKypeHIHs Ha pBIHKE, ONIPEeSICHIe YHUKAIBHBIX OTIIHYNTEIBHBIX 0COOCHHOCTEH POIYKTa
19. Onpenenenue neaeBON ayIUTOPHH, OTIPOCH], aHKETUPOBaHUE
20. ITpoBenenne coBenaHms
21. Oburue nmpaBuTa OpraHU3aIK COBEIIAHMUS
22. CocTaBiieHHE MEMO
23. OnpeneneHune MOBECTKHA COBEIIAHUS (BOIIPOCHI ISl 0OCYKIEHUS, PUCYTCTBYIOIINE JINIIA, BHICTYIIAIONIHE,
MIPUHATHIC PEIICHUS)
24. TIpoBeneHne CoOBEIaH
25. 3amaun MapKETUHTOBOM MOJIUTHKH, MAPKETHHTOBAs CTPATETHS
26. CTpykTypa pbhIHKA (ITOKYIIATEIH, IIOCTABITUKH, IIOTPEOUTEIH )
27. Ananmu3 ppIHKa
28. CocTaByieHHE TOKIAI0B, AaHKET, OMIPOCHUKOB
29. OnpeneneHue MeaeBON ayTUTOPHH, OTIPOCH], aHKETUPOBaHUE
30. KoHKypeHIHs Ha pBIHKE, ONIPeeSIeHIe YHUKAIBHBIX OTIIHYUTEIBHBIX 0COOCHHOCTEH POIyKTa
31. Pexmama. MapketunroBsiid Mukc (4 Ps: Product, Price, Place, Promotion)
32. Obuue mpaBuiIa JeIOBOM KoppecnoHaeHuH. [TucsmMo-odepra (MpaBmiia. CTPyKTypa, KIUIIIEe), MICbMO-3aKa3
(3ampoc) (mpaBuia, CTPYKTypa, KIIHIIE)
33. Obuue mpaBuiIa JeI0BOM KoppecnoHaeHrH. [TucsMo-odepTa (MpaBuiia. CTPYKTypa, KIUIIEe), MTICbMO-3aKa3
(3ampoc) (paBwmiIa, CTPYKTypa, KITUIIIE)
34, MexkyasTypHble 0COOEHHOCTH BefieHnus Ou3Heca B EBpone, Azun, Amepuke, Poccun
35. Anamu3 ppIHKa

16



36. CocTaByieHre TOKIAI0B, AaHKET, OMIPOCHUKOB

37. KoHKypeHIIHUs Ha PbIHKE, ONPE/eICHUE YHUKAIbHBIX OTIIMYUTEIbHBIX 0COOCHHOCTEH POIyKTa

38. CTpykTypa pbhIHKA (TTOKYIIATENH, IIOCTABITUKH, IIOTPEOUTEIHN )

39. Obuue nmpaBuIiIa JeIOBOM KoppecnoHaeHH. [TucsMo-odepra (MpaBmiia. CTPYKTypa, KIUIIIEe), MTICbMO-3aKa3
(3ampoc) (mpaBwmiia, CTPYKTypa, KITUIIIe)

40. Onpenenenue eIeBO ayTUTOPHH, OTIPOCHI, aHKETHPOBAHUE

5.3. IlpumepHbIe KPUTEPUH OLIEHUBAHMS OTBETA CTYIEHTOB Ha JK3aMeHe (3a4eTe):

OT1meTka Kpurepuu oueHuBanus

- ZIaeTCsl KOMIUIEKCHAs OLICHKA MPE/IOKESHHON CUTyalin

- IGMOHCTPHPYIOTCS ITyOOKHE 3HAHUSI TEOPETUIECKOI0 MaTepraa i yMEeHUe Ux
"OrmmaHo" MIPUMEHSITD

- IOCJIEI0BATEIbHOE, TPABUIILHOE BHIMOJHEHHE BCEX 3aJaHuil

- yMeHne 000CHOBAaHHO M3J1araTb CBOM MBICITH, J€aTh HEOOXOJMUMbIC BHIBOJIBI

- ZIaeTCsl KOMIUIEKCHAS OLICHKA MPE/IOKESHHON CUTyalln

- IGMOHCTPHPYIOTCS ITyOOKHE 3HAHUSI TEOPETUIECKOI0 MaTepraia i yMEeHUE UX
MIPUMEHSI T

"Xopomio" - MIOCJIeIOBATENbHOE, MPABUIIHLHOE BHITIOJIHEHNE BCEX 3aJaHUM

- BO3MOXHbBI IHHUYHBIE OIIMOKH, UCITPABIISIEMbIC CAMUM CTYACHTOM IIOCIIE 3aMeYaHus
npernoxaBaTe’is

- yMeHne 000CHOBAHHO W3J1araTb CBOM MBICITH, JI€IaTh HEOOXOJMMbIE BHIBOJIBI

- 3aTPYHEHUS C KOMIUIEKCHOM OIEHKOM MPEI0KEHHON CUTYaIluU
- HETIOJIHOE TEOpPEeTHIEeCKoe 000CHOBAHNE, TPEOYIOIIee HaBOISAIINX BOIIPOCOB

"VnoB1EeTBOPUTENILHO"
" " IIperoaaBaTess
("3a4yreHo") .
- BEITIOJTHEHHE 3aaHUH [IpH MOACKAa3Ke MPenogaBaTesst
- 3aTpyAHEHUS B (QOPMYITHPOBKE BEIBOIOB
"HeynosnerBopurenabHo" - HeTMpaBWJIbHAS OLICHKA MPEJIOKEHHON CUTYaI[uu
("He 3auTeHo" - OTCYTCTBHE TEOPETUIECKOTO 0OOCHOBAHUS BHITIOTHEHHS 3aaHUH
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6. METOJIMYECKHE YKA3ZAHUS VIS OBYYATOINXCSI IO OCBOEHUIO
TACIHUATIIVHBI

1. ITpakTHUyeckue

IpakTnyeckue (CEeMMHApPCKHE 3aHATHA) MPEACTABISAIOT COOOH JETaNU3alMIo JEKIHOHHOTO TEOPETHYECKOro Marepuaia, HPOBOMATCS B LEJAX
3aKpEIUICHUsI Kypca U OXBATHIBAIOT BCE OCHOBHBIC PA3ICIIbL.

OcHoBHOI (hOpMOIT IPOBEJICHNS MPAKTHYECKUX 3aHATHIl 1 CEMUHAPOB SBISIETCS 00CYXk/IeHNEe HanOoee MPOOIEMHBIX U CIOXKHBIX BOIPOCOB 10
OT/ENBHBIM TEMaM, a TAKXKE PELICHUE 3a1a4 1 pa30op MPUMEPOB U CUTYALUi B ayIUTOPHBIX YCIOBHSX.

IIpy moaroTOBKE K NMPAaKTHYECKOMY 3aHATHIO HEOOXOAMMO, O3HAKOMUTBCS C €ro INIAHOM; U3y4YHTh COOTBETCTBYIOIINE KOHCIIEKTHI JEKIUH, TIIaBbI
y4eOHHMKOB M METOAMYECKHX IIOCOOMH, pa3obpars IpUMEpbl, 03HAKOMHUTBCS C JTOIMOTHUTEIBHO TUTEPATypOil (CIIPaBOYHUKAMH, SHIIUKIIONCIUIMH,
cioBapsiMu). K HanOoee BaXXHBIM 1 CIIOXXHBIM BOIPOCAM TEMbI PEKOMEH/IYETCsl COCTABIISTh KOHCIIEKThI OTBETOB. ClieyeT TOTOBUTH BCE BOMPOCHI
COOTBETCTBYIOLIETO 3aHATHS: HEOOXOQMMO YMETh JaBaTh OIPEACICHUS OCHOBHBIM IIOHSTHSM, 3HATh OCHOBHBIC IOJOXKCHHS TCOPHH, NPABHIA H
(hopMyJIBI, IPETOKEHHBIE JUIS 3AIOMHUHAHMS K KaX10i TeMe.

B X0/1e MPaKTHYECKOTO 3aHATHS HAJ0 AaBaTh KOHKPETHBIC, YCTKHE OTBETHI 10 CYLIECTBY BOIPOCOB, JOBOANTH KAXKIYIO 3aady 0 OKOHYATCIBHOTO
pelIeHHUS, ISMOHCTPHPOBATh IIOHMMAaHHE POBEICHHBIX PACYETOB (aHAIM30B, CUTYaIlHil), B Cllydae 3aTpyAHCHHMIT 00pamarbcst K MpernoaaBaTelo.

2. 3auer

HCJ'H) 3a4e€Ta — IMPOBEPKa U OLCHKA YPOBHS IIOYYCHHBIX CTYAEHTOM CIEHHUAJIBHBIX 3HAHUH 10 yqe6H0171 JUCHUINIMHE U COOTBETCTBYIOIIUX UM
yMCHI/Iﬁ 1 HABBIKOB, a TAK)XC YMEHHUSA JIOTUYCCKU MBICIUTDH, apryMEHTHPOBATH mﬁpaﬂﬂy}o Hay4HYIO INO3UILHIO0, pearupoBaTb Ha AONOJHUTCIIBHBIC
BOIIPOCHI, OPUCHTUPOBATHCS B MACCUBE I/IHd)OpMaLII/II/I.

IToaroroBka 3a4CTy HA4YMHACTCA C MEPBOI0 3aHATHUA MO AUCUHUIUIMHE, Ha KOTOPOM 06yqa101unec;{ ToixyJaroT HpeZ[BapI/ITeHLHBIﬁ NEepEeIYCHb
BOIIPOCOB K 3aqéTy " CIIUCOK peKOMeHHyCMOﬁ JIMTEPATYPhI, UX CTABAT B U3BECTHOCTH OTHOCHUTEIIbHO KPUTCPUCB BBICTABJICHUA 3auéTta u Cl'[eI_II/ICbI/IKe
TeKyILICﬁ M UTOroBoM arrecrauuu. C caMoro Havasia skeJiaTesIbHO TUTAHOMEPHO OCBaMBaTh MaTe€puall, pyKOBOACTBYACH IEPEIUHEM BOIIPOCOB K 3a4CTYy
n CIIHCKOM peKOMeHHyCMOﬁ JIATEPATyphbl, a TaKXKe HyTéM CaMOCTOSTECIIbHOI'O KOHCIICKTUPOBAHUSA MaTepUuaioB 3aHATUN U PE3YyIBTATOB
CaMOCTOATEJIBHOI'O U3yUYCHUA y‘{eGHLIX BOIIPOCOB.

ITo pe3ynpTaTaM CcAa4u 3a4€Ta BBICTABIISICTCA OLEHKA «3a4YTCHO» WUJIHN «HE 3aUYTCHO».

3. Ok3ameH

OK3aMeH TpeciefyeT Leib OLCHUTh PadOTy OOy4aroLIErocs 3a ONpPEJCICHHBIH Kypc: INONYYCHHbIC TEOPETHYECKUE 3HAHHSA, MX IPOYHOCTb,
Pa3BUTHE JIOTHYECKOTO U TBOPYECKOTO MBIIUICHUS, IPHOOPETCHIE HABBIKOB CAMOCTOATENBHON PabOTHI, YMEHUS aHATH3UPOBATh H CHHTE3UPOBATh
MIOJTy4EHHBIE 3HAHHS U IPUMEHATD UX 71 pEIeHHs TPAKTUUECKUX 3a71ay.

OKk3aMeH NPOBOAUTCSA B YCTHOM WM NUCEMEHHOU (opMme mo OHiIeTaMm, yTBEp)KACHHBIM 3aBeqylommM kadenpoil. DK3aMeHAIMOHHBINH Ouier
BKJIFOYACT B ce0s 1Ba Bompoca U 3anadn. GopMyInpoBKa BOIPOCOB COBMAJIACT ¢ (POPMYIUPOBKOI MEPEUHs BOIPOCOB, AOBEACHHOTO JI0 CBEICHUS
00yJaloI¥Xcs He IIO3JHee YeM 3a OAUH MECSII] IO YK3aMEHAIIMOHHOH CECCHU.

B nporecce MOATOTOBKY K 9K3aMEHY OpraHM30BaHa MPEAIK3aMEHAOHHAs KOHCYJIBTALHs UL BCEX Y4eOHBIX IPYIIL.

IMpu mo6oii popMe IpoBeneHHS PK3aMEHOB II0 OMIeTaM dK3aMEHATOpy HMPEIOCTaBIIeTCs IPAaBO 3aaBaTh CTyACHTaM JOIOIHUTEIbHBIC BOIIPOCEL,
3a/la4¥ U TPUMEPbI MO MPOrpaMMe JAHHOH IMCHMIUIMHBL. JlOMONHUTEIbHBIC BOIPOCHI, TAaKKE KaK M OCHOBHBIC BONPOCHI Ouiieta, TpeOyroT
Pa3BEPHYTOTO OTBETA.

Pesynprar 5K3aMeHa BBIPa)KaeTCs OLIEHKON «OTIMYHOY, «XOPOILOY, «yHAOBIETBOPUTEILHON.

4. TepMUHOJOTHYECKHUH CJI0BAPb/TJIOCCAPHIA

TepMHHOJIOTHYECKUH CIIOBaph/IIIOCCApHil — TEKCT CIPABOYHOTO XapakTepa, B KOTOPOM IIPEJCTABIICHBI B al(aBUTHOM HOPSIKE M Pa3bsCHEHBI
3HAYEHHUS CIIEIUAIBHBIX CIOB, IOHATHH, TEPMHUHOB, HCIOIb3yeMbIX B KaKOH-THO0 001aCTH 3HAHUH, 0 KaKOH-THO0 TeMe (Ipobieme).
CocrapieHHe TEPMUHOIOTHYECKOTO CIIOBAps MO TEMeE, pa3zieldy AUCUUIUIMHBI IPUBOAUT K 00pa30BaHHIO YIOPSI0YCHHOIO MHOXECTBa 0a30BBIX M
nepuepuilHBIX OHATUH B (hopMe andaBUTHOTO WM TEMATHIECKOTO CIOBAps, 4YTO 00eCIeunBaeT CTYACHTY CBOOOIY BEIOOpa PallHOHAIBHBIX Iy TeH
OCBOCHHS HH(OPMAIMH 1 OJHOBPEMEHHO OTKPHIBAET BO3MOXHOCTH PETrYJIHPOBATh TPYJOEMKOCTh O3HABATEIBHOI PabOTHI.
Ortansl paboTh! HaJl TEPMHHOIOTUYCCKUAM CIIOBAPEM:
1. BHUMaTEJIHO MPOYUTATH PAabOTY;
2. ompenenuTh HAHOOJIEE YaCTO BCTPEUAIOIIHECs TEPMHHEI;
3. COCTaBHTb CIIMCOK TEPMHHOB, 00BEIMHEHHBIX 00IIEH TEMATHKO;
4. pacIoOIOXKUTH TEPMUHEI B a()aBUTHOM IIOPSIIKE;
5. COCTaBUTH CTAaThU IVIOCCAPHUS:
J1aTh TOYHYIO (POPMYIHPOBKY TEPMUHA B UIMEHUTEIHHOM IaJIeKe;
— 00BEMHO PAaCKpPBITh CMBICI JAHHOTO TEPMHHA.

5. lesoBasi/posieBasi urpa

JlenoBasi/pornieBasi Urpa - OLEHOYHOE CPEJICTBO JUISl IPOBEPKM HPOAYKTHBHBIX YMCHMH B YCJIOBHAX MIPOBOTO MOJEIHPOBAHMS pPeabHON
pOOIEeMHOH CHTyaIHN.

PernameHT urpsr:

1.03HaKOMIICHHE YYaCTHUKOB C IIENbI0, 3aJa9aMH U IPaBUIIaMU J€II0OBON UTPBL
2.DOpMHUPOBAHUE UTPOBBIX KOMaH]I.

3.Pa3paboTka fenoBoii Urpsl.

4.CueHapuii 1eJ10BOH UrpBbI.

5.Peanu3anus 1e10BOM UTpPHL.

6.IToBeieHNE UTOTOB JIETTOBOM MIPHI.

7.I'pynmnoBoe 00CyXAeHUE X0/ AEIOBOI UTPHL

8.3aKIII0UUTENIBHOE CIIOBO PYKOBOJMTENS IEJI0OBOM HIPBI.

OCHOBHBIMH MOMEHTAMH JUIS IOATOTOBKH JICTIOBOH HIPHI SBISIOTCS:

- oIpeJieJIeHHE LM JIEJI0BOM HIPbI;

- ONHCaHUE UTPOBOIl CHTYAIHY;

- (hopMyIIMpPOBAHUE TIPABUIT IPOBEJICHHS AEJIOBOH UTPHI;

- IOATOTOBKA PEKBU3HTA;

- ONpEIeIICHNE CUCTEMBbI OLICHHBAHHUS PE3y/IbTaTOB UIPbI (OLICHOUHBIH JIKCT).
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7. MEPEYEHBb OBPA3OBATEJBHBIX TEXHOJOT Ui

1. TexHonorust pa3BUTHUSI KPUTHUECKOTO MBILILICHUS
2. UrpoBbie TeXHOIOTHH
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8. OIMCAHUE MATEPHUAJIbHO-TEXHUYECKOM BA3BI

1. KOMITBIOTEPHBIN KJIacC — ayTUTOPHS ISl CAMOCTOSTEITLHON PabOThI
2. yueOHas ayIUTOPHS [UIS JIEKIMOHHBIX 3aHATHH
3. yueOHas ayIUTOPHS VISl CEMUHAPCKHX, IPAKTHYSCKHUX 3aHATHI
4. JIuneH3noHHOE TIPOTpaMMHOE 00eCIIeUeHHeE:
- Onepauunonnas cucrema Windows 10
- Microsoft Office Professional Plus
- AaTuBHUpycHoe nporpamMmHoe obecrnieueHue Kaspersky Endpoint Security muist 6usneca - Cranmaprthblii Russian
Edition
- CripaBoyHast mpaBoBast cucreMa KoHcynbTaHT mioc
- 7-zip
- Adobe Acrobat Reader DC
- NHTepHeT-0pay3ep
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