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Paznen 1. Komnerennun ofyuyarwmerocsi, (popmupyeMbie B pe3yjbTare OCBOCHHSI 00pa3oBaTeIbHOM
MPOrpaMMbl ¢ yKa3aHHEM 3TanoB X ¢popMUPOBaHUS

Tabnuma 1 - TlepedeHb KOMITETEHITMH, ¢ yKa3aHHEM OOpPa30BaTENIbHBIX PE3YJIETATOB B TPOIECCE OCBOCHUS
TUCIUTUTAHEI (B cooTBeTcTBHH ¢ PITJT)

dopMupyeMble KOMIIETEH MU

IInanupyemblie 00pa3oBaTebHbIC Pe3y/IbTATHI 0 JUCHHILINHE

I/IHZ[l/lKaTOpbl €€ JOCTHUKCHU
3HATh yYMeTb | BJIaAEeTh

OIIK-7 criocoben MJIaHUPOBAThb U OPraHn30BbIBATH B3aPIMO,H€I7[CTBPIH Y4aCTHUKOB O6pa30BaT€HI)HI)IX OTHOIIICHHH

OIIK-7.1 3naer npuniunel, (3.1 3HaTh obmIHE

(OpPMBI I METOITBI TIPHUHIIHIIEI,

OpraHu3aIH 3aKOHOMEPHOCTH, (POPMBI
B3aMMOJICHCTBUS YIaCTHUKOB |IEJIIOBOTO
00pa3oBaTeIbHBIX 00IIeHNsT Ha MHOCTPaHHOM
OTHOILIEHUN SIBIKE

3.2 3HaTh o01mye IpaBuia
COCTAaBIICHHUS, HAITHCAHMS
1 opopMITeHUS

JIEJIOBOM
KOPPECTIOHICHIINH U
Hay4YHBIX CTaTeH,
JIOKJIAJIOB U
MYJIBTUMEIAHBIX
Mpe3eHTaIuH.

3.3 3HaTh 0COOCHHOCTH U
ATUYECKUE HOPMBI
Pa3IMYHBIX KYJIBTYP
YJICHOB
npodeccruoHaTbHON
Cpelbl B Ipolecce
JIeJIOBOTO
B3aNMOJIEHCTBUS




OIIK-7.2 Ymeer V.1 YMeTh HCII0IB30BaTh

HCIIONIb30BaTh Pa3jiNyuHbIe METO/Ibl U TIPUEMBI
CrocoObl OpraHU3aIIH peanuzanuu
B3aUMOJCHCTBUS YUaCTHUKOB 00pa30oBaTeIbHBIX
00pazoBareIbHbIX [IPOrpaMM ¢
OTHOLICHUH, INIAHUPOBATD HCIOJB30BaHHEM
B3aUMOJICHCTBHUE YUACTHUKOB pecypcoB
00pazoBareabHbIX opraHu3aluii,
OTHOIICHHUI Ha OCHOBE OCYILIECTBIISIFOIINX
MIPUHIIMIIOB COTPYAHUYECTBA. 00pazoBareIbHyI0
JIeSITEILHOCTD

V.2 YMeTs ucnonab30BaTh
aJICKBaTHBIE SI3BIKOBBIE U
CTHIINCTHYECKUE
CpPEJ/ICTBa, XapaKTepHbIE
JUIsl IJIOBOTO M
aKa/IeMUYECKOT0
JIMCKYPCOB,

a UMEHHO, JICJIOBOH
KOpPECIIOHICHIINH,
Hay4HBIX CTaTeH,
JIOKJIaJI0B 1
MYJIBTUMEUITHBIX
Ipe3eHTaluH.

V.3 YMmets ycTaHaBIMBaTh
1 KOHTPOJIMPOBATh
co0irofieHre HopM
TIOBE/ICHHS WICHOB
TPYAOBOI'O KOJUIEKTHBA Ha
AHIJIMHCKOM SI3BIKE B

rpotecce

podheCCHOHATEHON

JIeITENLHOCTH
OIIK-7.3 Brnageer B.1 Bnangeer HaBbIKamMu
TEXHOJIOTHSIMU OpPTraHU3aIuu UCIIOJIb30BaHUS PECYPCOB
B3aMMO/ICHCTBUS YYaCTHUKOB OpraHu3aIyii Ipu
00pa3oBaTeIbHBIX TUTAHUPOBAHUH U
OTHOIIICHUH C yYETOM OpraHu3aluu
ocobeHHOCTelH B3aUMOJICHCTBHS
obpazoBarenbHOU YYaCTHUKOB
JIeITEILHOCTH 00pa3oBaTeIbHBIX

OTHOIICHUH.

B.2 Brnagers npuemamu
BBIOOpA COBPEMEHHBIX
KOMMYHUKATUBHBIX
TEXHOJIOTHH Ha
AHTTMICKOM SI3BIKE JJIS
npoQpeCCHOHATBHOTO U
aKaJIeMHUYECKOTO
B3aMMOJICHCTBHS

B.3 Binaners meTomamu
aHaM3a
npoQeCCHOHATBLHOMN
Cpelibl Kak

chepbl MEeXKKYIBTYPHOTO
B3aMMOJICHCTBYS,
MPUEMaMU BBISBICHUS
BO3MOXKHBIX MPOOJIEMHBIX
CUTyalui.

YK-4 cniocobeH nprMeHsTh COBPEMEHHbIE KOMMYHHKATHBHBIC TEXHOJIOIMH, B TOM YHCJIe HA HHOCTPAHHOM(BIX)
sI3pIKe(ax), ISl aKaJIeMUYIECKOTO M MPO(eCCHOHATBHOTO B3aUMOICHCTBHS




VK-4.1 3naer BUIbI
COBPEMCHHBIX MPOIECCOB
KOMMYHHUKAIIUH;
COBPEMEHHBIE
KOMMYHHUKATHBHbIE
TEXHOJIOTHH B OpraHH3alluK
aKaJeMUYECKOrO U
poheCCHOHATBEHOTO
B3aMMOJEHCTBHS, B TOM YKCJIE
HA HHOCTPAHHOM SI3bIKE

3.4 3HaeT BUIBI
COBPEMECHHBIX MPOIECCOB
KOMMYHUKAIHA

YK-4.2 Ymeer co3naBath Ha
PYCCKOM M HHOCTPaHHOM
SI3BIKAX MUCHMEHHBIE TEKCTHI
HAYYHOTO U
o(uIHAaTBHO-IETOBOTO
cTuielt peun B cdepe
podheCCHOHATBEHON
JIESITEIbHOCTH

V.4 YmMmeer co3maBarh Ha
PYCCKOM U HHOCTPaHHOM
TEKCTHI HAYYHOTO U
Oo(UIHATBEHOTO XapaKkTepa

VYK-4.3 Baageer cnocobamu
NIPE/ICTABIEHHS PE3y/IbTaTOB
UCCIICIOBaHUH B BHJE
JIOKJIaJIOB U CTaTel, B TOM
YHCIIe HA HHOCTPAaHHOM(BIX)
s13bIKe(ax) C UCITIOJIb30BaHUEM
COBPEMEHHBIX
KOMMYHHKaTUBHBIX
TEXHOJIOTH

B.4 Bnageer criocobamu
[peICTaBICHHS
Ppe3yJbTaToB
HCCIIEOBAHNI B BUIE
JIOKJIaJIOB, CTaTEH

VK-5 criocobeH aHaIM3UPOBATh M YIUTHIBATh Pa3HOOOpasne KyabTyp B POIECCE MEKKYIBTYPHOTO B3aUMOICHCTBHS

VK-5.1 3Haer HallMOHAJILHEIE,
KOH()eCCHOHANILHBIC U
9THOKYJIBTYPHBIE
OCOOCHHOCTH U
HAIMOHAIILHBIE TPAIUIINY;
OCHOBHbIE MPUHIIMITBI U
HOPMBI MEXKYJIBTYPHOTO
B3aMMOIEHCTBHS

3.5 3HaeT HaMoOHaNbHbIE,
KOH()ECCHOHAIILHBIC U
9THOKYJIBTYPHBIE
0COOCHHOCTH

YK-5.2 Ymeer rpamMoTHO,
JOCTYITHO W3JIararh

o eCCHOHATBHYIO
nH(OpMaIHIO B TIpoliecce
MEXKKYJIBTYpPHOTO
B3aMMOJICHCTBUS; COOMONaTh
9THYECKHE HOPMBI U ITpaBa
YeNoBeKa; aHATM3UPOBATh
0COOEHHOCTH COLMAILHOTO
B3aMMOJICHCTBUS C yYETOM
JMYHOCTHBIX,
HALOHAIBHO-ITHHYECKHX,
KOH(ECCHOHATBHBIX M HHBIX
0COOEHHOCTEH y4aCTHUKOB
KOMMYHHKAIIUH

V.5 Ymeer rpaMoTHO U
JIOCTYIIHO M3J1ararh
nH(OpMaIHIO B IIporiecce
MYXKKYJIBTYPHOTO
obenHus

VK-5.3 Biazgeer criocobamu
BBIOOpPA aJIeKBaTHON
KOMMYHUKaTHBHOW CTpaTeTuu
B 3aBUCHMOCTH OT
KYJBTYPHOTO KOHTEKCTA
KOMMYHUKAITUH 1
MMOCTABJICHHBIX IIEJICH

B.5 Bnaneer ciocobamu
BBIOOpA a7ieKBaTHON
KOMMYHHUKaTUBHOM
CTpaTeruu




Komnerenmym cBsi3aHbI ¢ AUCIUILTHIHAMH H TPAKTUKAMH Yepe3 MaTPUIy KOMIIETEHINI COTIIAaCHO TadmuIie 2.

Tabnwuma 2 - Komnerennuu, GopMupyeMble B pe3yabTaTe 00ydIeHuUs

Koa u HauMeHoBaHUe KOMIIETEeHIIUH

CocraBasiomas y4e0HOro miaHa (IMCHUIINHBI, MPAKTHKH,
yuacTByolue B (popMHUpPOBAHUN KOMIIETEHIVIH)

Bec aucuunianHel B
(¢opMupOBaHHH KOMTIETEHIINA
(100 / koTM4YEeCTBO AMCUMIJIHH,

MPAKTHUK)
OIIK-7 crioco0OeH M1aHupOBaTh U OPraHM30BbIBATH B3aUMOJICHCTBHS YYaCTHUKOB 00Pa30BaTEIbHBIX OTHOIICHHUH
WHdopmaimoHHbIE TEXHOIOTUH B IPO(ECCHOHATBHOM AEATEIBHOCTH 33,33
Jle10Boii HHOCTPAHHBII A3BIK 33,33
NPOU3BOJCTBEHHAs PAKTHKA (TEXHOJIOTHYECKas
(IPOEKTHO-TEXHOJIOTHYECKasT)) 33,33

VK-4 ciocoben MPUMCHATH COBPEMCHHBIC KOMMYHUKATUBHBIC TEXHOJIOTUHU, B TOM
$I3I)IK€(aX), JJI1 aKaICMHUYCCKOT'O U HpO(I)eCCI/IOHaJ'ILHOFO B3aPIMO,HCI710TBPIH

YHCIIe Ha HHOCTPaHHOM(BIX)

WHdopmaimoHHbIE TEXHOIOTUH B IPO(ECCHOHABHOM A TEIbHOCTH 33,33
Jle10BOii HHOCTPAHHBII A3BIK 33,33
yueOHas IpaKTuka (Hay4HO-HCCIIeloBaTeNbCKas pabora) 33,33

YK-5 cnocoOeH aHaIM3upoBaTh M YYUTHIBATh Pa3HOOOpas3ne KyJIbTYp B ITPOLIECCE MEKKYIIBTYPHOTO B3aUMO/ICHCTBUS

Jle10BOii HHOCTPAHHBII A3BIK

50,00

Pannee oOyuenue duznke

50,00

Tabnuua 3 - Dransl GpopMupoBaHHs KoMIleTeHIn B niporecce ocBoeHus OITOIT

JTan paclIMpeHus u

Kon komnereHmu ITan 6a30BOi MOATOTOBKH

yl".]'lyﬁ.]'IEHl/lfl MOATOTOBKH

ITtan npogeccHoHATbLHO-
NMPAKTHYeCKOii MOATOTOBKH

OIIK-7 HNudpopmannonnsie
TeXHOJIOTHH B
npodgeccuoHaTbHOMI
JneATeJIbHOCTH, [le10Boi
HHOCTPAHHBII A3BIK,
NPON3BOACTBEHHAs
MPaKTHKA
(TexHOJIOTHYeCKast
(IPOEKTHO-TEXHOIOTHYECKA

7))

MPOU3BOJCTBEHHAS IIPAKTHKA
(TexHONOrMYECKas
(IPOEKTHO-TEXHOJIOTNYECKasT))

YK-4 HNndpopmanuonHbie
TeXHOJIOTHHU B
npogeccunoHaIbHOI
JesiTeJIbHOCTH, [lesioBoi
HHOCTPAHHBII SI3BIK,
y4eOHAs MIPaKTHKA
(Hay4HO-MCCJIeIoBaTeIbCKas

pabora)

y4eOHas paKkTHKa
(Hay4HO-HCCIIe[oBaTENbCKast
pabota)

YVK-5 JenoBoii ”HOCTPaHHBII

A3BIK

Pannee oOydenne ¢pusnke




Paznen 2. Onucanne nokasareneili 1 KpUTepHeB OLCHHBAHUS KOMIIETCHINH HAa PAa3JMYHBIX 3Tamax HX
(¢opMupoBaHMs, ONIHCAHME LIKAJ OLleHUBAHUS

Tabnuua 4 - Ilokazarenu OLCHUBAHUSI KOMIICTCHIMI HA PAa3lUYHBIX 3Tanax MX (OpMUPOBaHHs B Ipolecce
OCBOCHHS YI€OHOW MUCIHUILINHBI (B cooTBeTcTBUU ¢ PI1JI)

Ne |Pa3nen

dopMupyeMble KOMIeTeHIMHU

Ioka3aresau copMHPOBAHHOCTH (B TEPMUHAX «3HATBY, KYMETbY,

«BJIAIETbY) Buasbl o11eHOYHBIX CpPeICTB
1 |MenemxMeHT. Bunbl nenoBoil KOppecnoHASHIUI
OIIK-7
YK-4
YK-5
3HaTh 3HaTh OOIINE MPHUHITUIIBI, 3aKOHOMEPHOCTH, (POPMBI JISIIOBOTO JlenoBasi/poneBas urpa
0OIIeHYSI HA MTHOCTPAHHOM SIBIKE TepMHUHOIOTHYECKHI
3HaTh 3HaTh OOIIME TPaBUJIa COCTABICHUS, HAITMCAHUS U O(DOpPMITCHHS CII0Baph/TIIOCCapHid

JIEIIOBOM KOPPECTIOHACHIINY U HayYHBIX CTaTel, JOKIaI0B U
MYJBTUMEANIHBIX TTPE3CHTALIHH.
3HaTh 3HaTh 0COOCHHOCTH M STHYECKUE HOPMBI Pa3IMIHBIX KYIBTYp
YIEHOB MPO(ECCHOHATIBHOI CpeIpl B MIPOIECCE JeTOBOTO
B3alMOZAEUCTBUSA
3HaTh 3HAET BUABI COBPEMEHHBIX IIPOIIECCOB KOMMYHUKAIHH
3HaTh 3HAET HAIMOHAJbHBIC, KOH(ECCHOHANBHBIE ¥ OSTHOKYIHTYPHBIC

0COOCHHOCTH
YMeTh yMETh HCIIOIB30BATh METO/IBI M PHUEMbI PEATH3AINN JlenoBast/poneBas urpa
00pa3oBaTeIbHBIX MPOrPAMM C MCIIOJIB30BAHHEM PECYPCOB TepMHUHOIOTHYCCKHIA
OpraHu3alvii, OCYIICCTBISIOMNX 00pPa30BaTE/IbHYIO ACITEIbHOCTD CcIIoBaph/TIoccapuit
YMeTh yMETh HCITOIb30BaTh aJCKBATHBIC SI3BIKOBBIC M CTHIIMCTUICCKHIE Occe

CpPEeACTBa, XapaKTEePHbIE IS ICTOBOTO M aKaJIeMHUIECKOTO TUCKYPCOB,
a IMEHHO, JIEJIOBOH KOPPECIIOHICHIINH, HAy9IHBIX CTaTeH, TOKIAJI0B U
MYJIBTUMEUHHBIX MPE3EHTAIUH.

‘YMeTh yMeTh YCTaHABINBATh U KOHTPOJIUPOBATH COOIONCHNE HOPM
MOBEACHHUS WICHOB TPYAOBOTO KOJJICKTHBA HA aHIIIMICKOM SI3BIKE B
nporecce IpodecCHOHaTbHOMN AesITeTPHOCTH

YMeTh yMeeT co3maBaTbh Ha PYCCKOM M MHOCTPAHHOM TEKCTHI HAyYHOTO H
OpUITMAIEHOTO XapaKTepa

YMeTh yMeeT IpaMOTHO M JOCTYITHO H3JIaraTh WH(OPMAIUIO B IIpOIecce
MYXKYJIBTYPHOTO OOCTITHHS

Brnagets Bnaseer HaBbIKAMU UCIIOIB30BaHUs PECYPCOB OpraHU3aluil npu JlenoBasi/poneBas urpa
TUTAHUPOBAHUY U OPTaHU3AIMN B3aUMOJICHCTBUS YIaCTHHKOB
00pa30oBaTeIbHBIX OTHOIICHHH.

BrnaneTs BianeTh mprueMaMu BHIOOpPa COBPEMEHHBIX KOMMYHUKATUBHBIX
TEXHOJIOTHI Ha aHTITUHCKOM SI3bIKE JJIs MPO(HECCHOHALHOTO U
aKaJeMHYECKOTO B3aUMOACHCTBUS

BrnaneTs BianeTh MeTONAMH aHANN3a MPO()ECCUOHANBEHON CPEIbl Kak
chepbl MeXKKYIBTYPHOTO B3aMMOJICHCTBUS, TPUEMAMHU BBISBICHUS
BO3MOXKHBIX ITPOOJIEMHBIX CUTYAIIHH.

Brnazmets Bnazeer cocobamu MpeaCTaBICHUS PE3YIBTaTOB UCCIICIOBAHUI B
BUJC JOKJIAN0B, CTaTeH

Bnagers Bimageer cmocobamMu BBIOOpa aJCKBAaTHOW KOMMYHHKATHBHOW
CTpaTeruu

2 |MapketrHT. Bubr 1enoBoi KoppeCcnoHASHITNH

OIIK-7
YK-4
VYK-5




3HaTh 3HATh OOIME IPUHIHIIEIL, 3aKOHOMEPHOCTH, (POPMBI JETIOBOTO JlenoBasi/poneBas urpa
OOILEHNS! HA MTHOCTPAHHOM SIBIKE Tecr
3HaTh 3HaTh OOIYE IIPaBHiIa COCTABICHHS, HATMCAHUS U O(DOPMIICHUS Occe
JICIOBOM KOPPECIIOHACHIINY U HAyYHBIX CTaTell, JOKIal0B U
MYJIBTUMEAUNHBIX TPE3EHTaIUH.
3HaTh 3HaTh 0COOCHHOCTH M 3THYECKHUE HOPMBI PAa3IMYHBIX KyJIBTYP
4JIeHOB IIPO(ECCUOHANBHON CPebl B IIPoLECcce JEI0BOr0
B3aUMOJIEHCTBUS
3HaTh 3HAaeT BU/JbI COBPEMEHHBIX IIPOLIECCOB KOMMYHUKAIIH
3HaTh 3HAET HAIMOHAIbHBIE, KOH(ECCHOHAJIBbHBIE M JTHOKYJIBTYypHBIC

0COOEHHOCTH
VYMeTh yMETh UCIIOIb30BATh METOIBI U IPUEMBI PeATH3aI[HN JlenoBast/porneBast urpa
00pa3oBare/ibHBIX POrPaMM C HCIOIB30BaHHEM PECYPCOB TepMHUHOIOTHUECKHUi
OpraHM3aIuii, OCYIIECTBISIONINX 00pa30BaTeNIbHYIO JeITEILHOCTD CIIOBapb/Toccapuit
VYMeTh yMETh UCIONIB30BaTh a/IEKBATHBIC A3bIKOBIC M CTUIIUCTHYECKUE Dcce

CpPEeACTBa, XapaKTepHbIE IS A€JI0BOTO U aKaJIeMUIECKOT0 TUCKYPCOB,
a IMEHHO, JIeJIOBOM KOPPECTIOHICHIINHU, HAyUHBIX CTaTel, JOKIal0B U
MYJNBTUMEUIHBIX Ipe3eHTalui.

YMeTbh yMEeTh yCTaHABIMBATh U KOHTPOJINPOBATH COONIOICHHE HOPM
MOBEJICHUS YIEHOB TPYJOBOIO KOJIJIEKTHBA HAa aHITIMICKOM SI3BIKE B
nporecce IpohecCHOHAIbHON NeATeIbHOCTH

YMeTb yMeeT co3iaBaTh Ha PYCCKOM M MHOCTPAaHHOM TEKCThl Hay4HOIO U
odunmansHOTrO Xapakrepa

YMeTh yMeeT TpaMOTHO W JIOCTYIHO M3/ararb MH(GOPMAIMIO B IIpoLEcce
MYKKYJIBTYPHOTO OOEIIIHUS

BrnaneTs BiameeT HaBBIKaMH HCIIONB30BaHMS PECYPCOB OPTaHM3AINN TTPU JlemnoBas/poneBas urpa
TUTaHUPOBAHUH U OPTAaHU3AINH B3aNMOIEHCTBUS YIaCTHIKOB Occe
00pa3oBaTeNbHBIX OTHOIICHHH.

BrnaneTs BnaneTs mpreMaMu BEIOOpPa COBPEMEHHBIX KOMMYHHUKAaTHBHBIX
TEXHOJIOTHH Ha aHTITUICKOM SI3BIKE JJIS MPO(HeCCHOHAIBHOTO H
aKaJIeMHIYECKOTO B3aNMO/IEHCTBUS

BrnaneTs BiameTs MeTomamMu aHaNu3a MpodhecCHOHAIBHON CpeIbl Kak
cepbl MEeXXKYIBTYpHOTO B3aMMOJCHCTBUS, TPUEMaMH BBISABICHUS
BO3MOKHBIX ITPOOJIEMHBIX CUTYaIHH.

Brnamers Bnageer ciocobamu peCTaBICHUS PE3YIBTaTOB UCCIIEIOBAHUI B
BHUJIC TOKJIAJIOB, CTaTeH

Brnanetr BmameeT cmoco0amMu BBIOOpAa aIeKBaTHOWM KOMMYHHKATHBHOM
CTpaTerun

Ta6m1ua 5 - Onucanue ypOBHCﬁ " KPpUTCPUCB OLICHUBAHUA KOMHGTGHHHﬁ, OIIMCAaHUEC 1IKaJI OUCHUBaHUSA
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OIIK-7 OIIK-7 crioco6eH IIaHuPOBaTh M OPTaHW30BBIBATh B3aNMOICHUCTBISI YIaCTHUKOB 00Pa30BaATEIIEHBIX
OTHOILIEHUN
YK-4 YK-4 cioco0eH mprMEHSTh COBPEeMEHHBIE KOMMYHHUKATHBHBIE TEXHOJIIOTHH, B TOM YHCJIE Ha
HMHOCTPaHHOM(BIX) S3BIKe(ax), A1 aKaJeMUIECKOTO U MPO(ECCHOHAIBHOTO B3...
YVK-5 YK-5 cioco0OeH aHaIM3UPOBATh B yYUTHIBATE Pa3HO0Opa3ue KyIbTyp B IPOIECCe MEKKYIETYPHOTO

B3aUMOJIEMCTBUS




Paznen 3. TumoBble KOHTPOJbHbIE 3aaHMs U (WJIM) HHBbIEe MaTepuaJibl, HEOOXOAUMbIE [JIsl OLEHKHU
IUIAHUPYEMBIX pe3yJibTaToB 00yUYeHHs M0 JUCHHUTIINHE (MOTYJII0)

1. OueHo4YHbBIE CPEACTBA AJIs TEKYIIEro KOHTPOJIsA
Pasnen: MenenxmeHT. Buab! 1€10B0i KOppECTOHAEHIIUI
3adanus 0na ouenku 3HaHUIL

1. IenoBasi/poJieBasi urpa:

Bapuanr 1

Pornesas urpa « IHTEpBBIO IPH YCTPOICTBE HA PabOTY»

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.

BapuanT 2

Porneas urpa «O06cyxaeHre cnadbIX U CHIBHBIX CTOPOH KaHAMAATA IIPU yCTPOHCTBE Ha paboTy»

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.

2. TepMHHOIOTHYECKHIi CJIOBAPB/TI0CCAPHIi:

Bapuant 1

CocraBbre moccapuii Mo TeMe « MeHeHKMEHT

Motivation - energized and persistent goal-directed behavior.

Resume - a document created and used by a person to present their background, skills, and accomplishments
Colleagues - people you work with

Working hours — the number of hours you spend doing your job

Overtime — the time you spend at work after your normal working hours

Salary — the money you receive every month for the work you have done.

BapuanT 2

Cocrasbre roccapuii no reme "®yHKIMHU MeHemKepa"

Personnel - people employed in an organization

Goods - merchandise or possessions.

Customer - a person who buys goods or services from a shop or business.
Consumer - a person who purchases goods and services for personal use.

3aoanusa 0na oyenKu ymenuii

1. lenoBasi/posieBasi Urpa:

Bapwuant 1

Ponesast urpa «MIHTEpBHIO TIPH YCTPOMCTBE HAa pabOTY»

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.

BapuanT 2

PoneBast urpa «O0CyxneHne CaObIX U CHIIBHBIX CTOPOH KaHuIaTa Mpu YCTPOHCTBE Ha paboTy»

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.

2. TepMUHOJIOTHYECKHUH CJIOBApb/TJIOCCAPHIi:

Bapuant 1

CocraBbre moccapuii Mo TeMe « MeHeHKMEHT

Motivation - energized and persistent goal-directed behavior.

Resume - a document created and used by a person to present their background, skills, and accomplishments
Colleagues - people you work with

Working hours — the number of hours you spend doing your job

Overtime — the time you spend at work after your normal working hours

Salary — the money you receive every month for the work you have done.

BapuanT 2



CocraBbte mioccapuii o Teme "@yHKIHA MeHemKepa"

Personnel - people employed in an organization

Goods - merchandise or possessions.

Customer - a person who buys goods or services from a shop or business.
Consumer - a person who purchases goods and services for personal use.

3. Dcce:

Bapuanr 1.: Your assistant has written a draft of an annual report. After reading it you think everything is correct.
Write a letter of approval.

A letter of approval is an Internal correspondence. It is a written communication between the employees, units,
departments, and branches of the same organization. Internal correspondence can either be formal or less formal.
Routine internal correspondence are usually less formal, such as quick instructions between a supervisor and a staff,
and these are normally in the form of email.

Bapuanr 2.: Your assistant has been working for the company for more than 5 years, She is experienced and
responsible. The Board of Directors decided to give her a promotion. Write a promotion letter

A promotion letter is an Internal correspondence. It is a written communication between the employees, units,
departments, and branches of the same organization. Internal correspondence can either be formal or less formal.
Routine internal correspondence are usually less formal, such as quick instructions between a supervisor and a staff,
and these are normally in the form of email.

3aoanusn ons oyenku 61a0eHull

1. lenoBasi/posieBasi Urpa:

Bapwuant 1

Ponesast urpa «MIHTEpBHIO TIPH YCTPOMCTBE Ha pabOTy»

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.

BapuanT 2

PoneBast urpa «O0CyxneHne caObIX U CHIIBHBIX CTOPOH KaHuIaTa Mpu YCTPOHCTBE Ha paboTy»

Try to think of the questions that can be asked and the ways of answering them. Remember that both sides should be
friendly and polite.

Pasnen: MapkeTusr. Bunbl 1€10B0i KOppeCcnOHASHIIUI
3aoanus 0na ouenku 3HaHUIL

1. IenoBasi/poJieBasi urpa:

Bapwuanr 1

ChopmynupyiiTe cBOE MHEHHE 1 TIPUMHUTE yIacTHe B posieBoi urpe "MoTuBamms B pabote".

"Motivation at work".

Use the following material:

What is important to you in choosing a job? What offers the greatest/the least job satisfac—tion in your opinion?
Consider the points below and put them in order of importance. Add anything else that is important to you. Explain
your answers to the rest of the group.

1. Challenge. 2. Meeting people through work. 3. Security. 4. The respect of colleagues. 5. Comfortable working
conditions. 6. Company car. 7. Status in your organisation. 8. Social status. 9. Learning something new. 10. Personal
freedom. 11. Being part of a team. 12. Exercising power. 13. Helping other people. 14. Being praised by your
superiors. 15. Being promoted. 16. Making money. 17. Interesting work. 18. Flexible working hours. 19. Short
working hours. 20. Supportive boss. 21. Friendly colleagues. 22. Proximity to your home. 23. Good holidays. 24.
Good pension. 25. Health insurance. 26. Responsibility.

BapuanT 2

ChopmynupyiiTe CBOE MHEHHE M IPUMHUTE y9acThe B posieBoil urpe "OmmOku, J0ITycKkaeMble Ha cOOeCEeTOBAaHUH TIPH
y4cTpoiicTBe Ha padoTy"".

"Job interview mistakes" BcromorarenpHbIN MaTepral:

Top 50 interview mistakes

It's easy to make a mistake when you are at a job interview. In fact, sometimes you don't even know you're making a
mistake. I've spoken to several job seekers who didn't realize that it wasn't acceptable to walk into an interview with a
cup or coffee or a bottle of water.
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I've also spoken to applicants who have erred on the side of being too early for a job interview or dressing too casually
or even too over-dressed for the job or the company. They thought they were doing the right thing. Instead, they ended
up not making the best impression.
Some of the interview mistakesmade most frequently should be obvious, others aren't as clear, especially if you haven't
interviewed much or in a while. Here are the top 50 most common interview mistakes to review so you can avoid
making them.

Dressing inappropriately.

Not taking a phone interview as seriously as an in-person interview.

Leaving your cell phone on.

Chewing gum.

Bringing a cup of coffee or other drink with you.

Bringing another person with you to the interview.

Wearing sunglasses.

Showing up early.

Showing up late.

Showing up hangover and/or really tired.

Going to the interview if you are really sick.

Not knowing the interviewer's name.

Not introducing yourself.

Leaving a Bluetooth earpiece on.

Not smiling during the interview.

Interrupting the interviewer to take a call.

Have background noise (kids, pets, etc.) during a phone interview.

Wearing too much perfume or cologne.

Wearing a hat or cap to the interview.

Not bringing extra copies of your resume.

Not bringing a list of references.

Depending on the job, not bringing a portfolio of your work.

Playing with your hair.

Saying "ummm" or "you know" or "like" too often.

Mumbling and using poor grammar.

Talking too much.

Cutting off the interviewer's question.

Not talking enough.

Not smiling enough.

Telling jokes and laughing too much.

Not making eye contact with the interviewer.

Criticizing your last company or boss.

Not remembering your work history.

Checking your notes for an answer to a question.

Not following directions if you're given a test.

Not being prepared to answer questions.

Not paying attention to the questions you're asked.

Not taking the time to research the company prior to the interview.

Forgetting the name of the company you are interviewing with.

Forgetting the names of the companies you've worked for in the past.

Not remembering the job you applied for.

Telling the interviewer that you really need the job.

Telling the interviewer that you need the money.

Not knowing enough about the company you are interviewing with.

Asking about time off in your first interview.

Asking about salary and benefits right away.
When asked "Why do you want to work for our company?" providing answers that are focused on you instead of on
how you will benefit the company.

Not have relevant questions to ask when asked, "What questions do you have?"

Neglecting to thank the interviewer for the opportunity to meet with him or her. 33

Not sending a thank you note after the interview.

2. Tect:

Bapuanr 1
Task 1. Match the word with its definition.
1) employee
2) employer
10



3) flextime

4) promotion

5) severance

a) activity that supports or provides active encouragement for the furtherance of a cause, venture, or aim

b) a person or organization that employs people

c) dismissal or discharge from employment

d) a person employed for wages or salary, esp. at nonexecutive level

e) a system of working a set number of hours with the starting and finishing times chosen within agreed limits by the
employee

Task 2. IlepeBeanTe Ha aHIIMHACKHUH S3BIK, UCIIOIB3YSI MOAAIBHBIC IVIAr0JIbl CIOCOOHOCTH, BO3MOXKHOCTH.

. OTo TpyAHO. S He MOTy MEPEeBECTH ITOT TEKCT.

. Tel yMmeenIb kaTaTbcs Ha KOHbKax?

. MoxxHo MHe BoiTH?

. Hox b KoHUHICS. MBI MOXKEM MOMTU MOTyIATh.

. Moxxes MHE TOMOYb?

. Henp3st nepecekars ynuily nocepeanHe KBapraia.

. DTo He MOXeT OBITh mpaBioii! Pa3se OH MOXeET ATO 3HATH?

. OHa Mom1a roBOpuTh, Kor/a e 0611 1 rox.

9. OH cMoOT NeperIbITh YePe3 PeKy.

10. OHa cMorna yCHYTh Ha BOCXOJIE.

11. Ona He cMorITa cKa3aTb HU CJIOBA.

12. He Moriu OBl BBl MHE TOMOYB?

13. Mb1 Morin OBl 0OCYIUTB 3TO 3aBTPA.

Task 3. [lepeBeanTe Ha AaHIIMHCKHUH SI3BIK, UCIIONB3YSI MOAAJIBHBIE IVIAr0JIbl TPEATIONI0KEHUS, Pa3peIIeHHS.

1. 3aech MOXHO KypUTh?

2. MoxeTe caauThCsl.

3. Mory 4 3agats BaM Bompoc?

4. Kakyo MaimHy Thl coOupaenibest Kynuts? - I Mory kynuth Toioty nnm Huccan. S emé He perumit.

5. Yro TbI cobupaebces aenarb BeuepoM? — 51, MOXKET, OCTaHyCh JI0Ma, HO Sl HE YBEPEH.

6. Bbl MorIH OBl M BBIYYHTH 3TO IPABHJIO.

7. Tbl MOT OBI IOHECTH 3TH CYMKH.

Task 4. IlepeBeanTe Ha aHITIMHACKUH S3BIK, UCIIOIB3YSI MOAAIBHBIE IVIAr0JIbI JIOJDKEHCTBOBAHMS.

1. JleTn TOIKHBI XOPOIIO YYUTHCS B ILIKOJIE.

2. MBI I0JKHBI TIOMOYb UM, 3TO HaIlI JIOJIT.

3. MHe npuxonuTcest paHo BCTaBaTh, TaK Kak MOH o(uc (MeCTo paboThl) HAXOAUTCS AAJIEKO OT A0Ma.

4. Buepa MHe NpUILIOCH OOUpaThCst Ha paboTy Ha TaKcH.

5. BaMm He HY>KHO 3ay4HBaTh 9TOT TEKCT.
6
7
8
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. Bam He Hy»XHO IPUXOJHUTH 3aBTpa paHO Ha PadoOTYy.
. Henb3ss genarte 310 og00HBIM 00pa3oM.
. Bl He mOMKHBI ONAa3/bIBATD.
9. BBl JOMKHBI CXOTUTH K Bpady.
10. TbI nOMKEH cAenars 3To ceifuac.
11. ¥xe nmo3auo. OHH, JOJDKHO OBITh, I0OMA.
12. OH, IOKHO OBITH, HE JIFOOUT CBOKO PabOTy, IOTOMY YTO OH JieNIaeT e€ TaK HeOPEIKHO.
13. MbI AOJIKHBI BCTPETUTHCS Y TETpa B 6.
14. Onu 1omKHBI OBUIM IOWTH TyJIa BMECTE.
15. 51 nymaro, Tebe cieayeT COrllacuThCsl C HUMHU.
Task 5. Choose the correct modal verb.
1. You ... ring the bell, the door is open.
a) mustn’t b) needn’t ¢) can’t d) couldn’t
2. You ... ring the bell, you might wake the baby.
a) mustn’t b) needn’t c¢) can’t d) oughtn’t
3. You ... ring the bell; you are too small to reach it.
a) mustn’t b) needn’t c¢) can’t d) oughtn’t
4. She is very rich, she ... to work for her living.
a) needn’t b) mustn’t ¢) doesn’t have d) oughtn’t
5. Have you fixed the time of the meeting? — Yes, we ... to meet at 7 tonight.
a) have b) are c) ought d)could

BapuanT 2
Exercises on Modal Verbs
1 BriGepuTe BepHBIii I1aron
There are plenty of tomatoes in the fridge. You buy any.
It's a hospital. You smoke.
11



He had been working for more than 11 hours. He be tired after such hard work. He prefer to get
some rest.
I speak Arabic fluently when I was a child and we lived in Morocco. But after we moved back to Canada, I
had very little exposure to the language and forgot almost everything I knew as a child. Now, I just say a few
things in the language.
The teacher said we read this book for our own pleasure as it is optional. But we  read it if we don't want
to.
you stand on your head for more than a minute? No, I
If you want to learn to speak English fluently, you to work hard.
Take an umbrella. It rain later.
You leave small objects lying around. Such objects be swallowed by children.
People walk on grass.
Drivers stop when the traffic lights are red.
I ask a question? Yes, of course.

You take your umbrella. It is not raining.

you speak Italian? No, I .
2. IlpeoOpa3yiiTe MpeIoKeHHs ¢ MOJAIBHBIMH TJIAr0JaMH B TIPOIIEIIee BpeMsl, HAYMHAS C JaHHBIX CJIOB.
HWcnonesyiite could, had to, was to, was allowed to.
H-p: Bob can’t dive. (bo6 He ymeer HbIpsaTE.) — Last year Bob couldn’t dive. (B npomtom rogy bo6 me ymen
HBIPSATH.)
You must show your identity card here. (Tb1 moyKeH MoOKa3aTk yIOCTOBEPEHHE IMYHOCTH 3/1ech.) — Last night ...
We can’t buy a new car. (MbI He MOXXEM KyNIUTh HOBYIO MalIuHy.) — Last summer ...
Mike may take my laptop computer for a couple of hours. (Maifk MoXxeT B34Th MOI HOyTOYK Ha mapy 9acos.) — This
morning ...
Victor has to call his mother. (Buktopy Hy>XHO TO3BOHHUTE CBOeH Mame.) — Yesterday ...
You don’t need to paper the walls. (Bam He Hy>)XHO OKJIeNBaTh CTEHBI 000sMM.) — Yesterday ...
She is to be at the office at 9 a.m. (Eit Hy>xHO OBITH B 0puce B 9 yTpa.) — Last Friday ...
You must not tell lies. (Ter He momxen nrars.) — Last night ...
3. IIpeoOpa3yiiTe mpemIoKeH:Hs ¢ MOJAIBHBIMH TIarojaMu B Oyayinee BpeMsi, HaunHasl ¢ TaHHBIX CJIOB. Vconb3yiiTe
will be able to, will be allowed to, will have to.
H-p: The baby can talk. (Mansim ymeeT pa3roapuBath.) — Soon the baby will be able to talk. (Ckopo mamsim cMoxeT
pasroBapuBarh.)
He can’t get the tickets. (On He MoxeT qocTaTh 6mietsl.) — I'm afraid ...
You may use my camera. (TsI MOXXeIIIb OIB30BAThCSA MOeit kKamepoii.) — Tomorrow ...
I am to wait for him at the airport. (MHe Hy»XHO MOJOXIaTh ero B a3ponopry.) — Next Sunday ...
You must tell me the truth. (Ter 06s3aH pacckazaTs MHE TpaBmy.) — Very soon ...
I have to take these pills 3 times a day. (MHe Hy>KHO INTB 3TH TaONETKH 3 pa3a B JIeHb.) — Tomorrow ...
I can read this book in Italian. (I Mory mpounTaTh 3Ty KHHT'Y Ha HTAJILTHCKOM SI3bIKE.) — In two years ...
4. TlepeBenuTe aHTIIMHACKHE TIOCIOBHIIBI, OOpaIas BHUIMaHUE Ha MOAIbHBIC Taroibl. [loctapaiTech BCIIOMHHUTD
PYCCKHe SKBUBAJICHTHI IIOCIOBHIL, T/I€ 3TO BO3MOKHO.
A man can do no more than he can.
Anyone who has to ask the price cannot afford it.
People who live in glass houses should not throw stones at their neighbours.
You must learn to walk before you can run.
He who falls today may rise tomorrow.
A bird may be known by its song.
He who laughs at crooked men should need to walk very straight.
Talk of the devil and he is to appear.
A tree must be bent while young.
The wind can’t be caught in a net.
5. MaiiTe coBeT, Hcmob3ys MomanbHbIN r1aron should. (Bo3MoXHBI HECKOTBKO COBETOB.)
H-p: My eyes are tired. (Mou ma3a ycranu.) — You should go to bed. (Tebe ciaenyeT mocmats.)
I am cold. (MHe xom07HO.)
I am thirsty. (I xouy nuTs.)
I am hungry. (41 romozes.)
My life is too hectic. (Most )KH3HB CITUIIIKOM HACHIIIICHHASI. )
I’ve caught a cold. (I npoctyamcs.)
Somebody has stolen my purse. (Kro-To ykpa Moii Korremnexk.)

3. cce:

Bapuanr 1
Write an essay on the topic: "Motivation at work".
Use the following material:
12



What is important to you in choosing a job? What offers the greatest/the least job satisfaction in your opinion?
Consider the points below and put them in order of importance. Add anything else that is important to you. Explain
your answers to the rest of the group.
1. Challenge.

. Meeting people through work.

. Security.

. The respect of colleagues.

. Comfortable working conditions.

. Company car.

. Status in your organisation.

. Social status.

9. Learning something new.

10. Personal freedom.

11. Being part of a team.

12. Exercising power.

13. Helping other people.

14. Being praised by your superiors.
15. Being promoted.

16. Making money.

17. Interesting work.

18. Flexible working hours.

19. Short working hours.

20. Supportive boss.

21. Friendly colleagues.

22. Proximity to your home.

23. Good holidays.

24. Good pension.

25. Health insurance.

26. Responsibility.
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BapuanT 2

Write an essay on the topic: "Planning your career". Use the following information:

The career planning process has four steps:

Step 1: knowing yourself

Step 2: finding out

Step 3: making decisions

Step 4: taking action

Step 1: knowing yourself

Begin by thinking about where you are now, where you want to be and how you’re going to get there.

Once you have thought about where you are at now and where you want to be, you can work on getting to know your

skills, interests and values.

Begin by asking yourself the following questions:

Where am I at now?

Where do [ want to be?

What do I want out of a job or career?

What do I like to do?

What are my strengths?

What is important to me?

At the end of this step you will have a clearer idea of your work or learning goal and your individual preferences. You

can use this information about yourself as your personal ‘wish list’ against which you can compare all the information

you gather in Step 2: finding out. Your personal preferences are very useful for helping you choose your best option at

this point in time, which you can do in Step 3: making decisions.

Step 2: finding out

This step is about exploring the occupations and learning areas that interest you. Once you have some idea of your

occupational preferences you can research the specific skills and qualifications required for those occupations.

Explore occupations that interest you and ask yourself how do my skills and interests match up with these

occupations?

Where are the gaps?

What options do I have to gain these skills or qualify for these occupations?

What skills do I need?

Where is the work?

At the end of this step you will have a list of preferred occupations and/or learning options.

Step 3: making decisions

This step involves comparing your options, narrowing down your choices and thinking about what suits you best at
13



this point in time.

Ask yourself:

What are my best work/training options?

How do they match with my skills, interests and values?

How do they fit with the current labour market?

How do they fit with my current situation and responsibilities?

What are the advantages and disadvantages of each option?

What will help and what will hinder me?

What can I do about it?

At the end of this step you will have narrowed down your options and have more of an idea of what you need to do
next to help you achieve your goals.

Step 4: taking action

Here you plan the steps you need to take to put your plan into action.

Use all you have learnt about your skills, interests and values together with the information you have gathered about
the world of work to create your plan.

Begin by asking yourself:

What actions/steps will help me achieve my work, training and career goals?

Where can I get help?

Who will support me?

At the end of this step you will have:

a plan to help you explore your options further (e.g. work experience, work shadowing or more research); or
a plan which sets out the steps to help you achieve your next learning or work

3aoanusa 0na oyenKu ymenuii

1. lenoBasi/posieBasi urpa:

Bapwuanr 1

ChopmynupyiiTe cBOE MHEHHE 1 TIPUMHUTE ydacTHe B posieBoi urpe "MoTuBamms B pabote".

"Motivation at work".

Use the following material:

What is important to you in choosing a job? What offers the greatest/the least job satisfac—tion in your opinion?
Consider the points below and put them in order of importance. Add anything else that is important to you. Explain
your answers to the rest of the group.

1. Challenge. 2. Meeting people through work. 3. Security. 4. The respect of colleagues. 5. Comfortable working
conditions. 6. Company car. 7. Status in your organisation. 8. Social status. 9. Learning something new. 10. Personal
freedom. 11. Being part of a team. 12. Exercising power. 13. Helping other people. 14. Being praised by your
superiors. 15. Being promoted. 16. Making money. 17. Interesting work. 18. Flexible working hours. 19. Short
working hours. 20. Supportive boss. 21. Friendly colleagues. 22. Proximity to your home. 23. Good holidays. 24.
Good pension. 25. Health insurance. 26. Responsibility.

BapuanT 2
ChopmynupyiiTe CBOE MHEHHE M IPUMHUTE y9acThe B posieBoil urpe "OmmOku, J0ITycKkaeMble Ha cOOeCEeTIOBAaHUH TIPH
y4cTpoiicTBe Ha padoTy"".
"Job interview mistakes" BcromorarenpHbIN MaTepual:
Top 50 interview mistakes
It's easy to make a mistake when you are at a job interview. In fact, sometimes you don't even know you're making a
mistake. I've spoken to several job seekers who didn't realize that it wasn't acceptable to walk into an interview with a
cup or coffee or a bottle of water.
I've also spoken to applicants who have erred on the side of being too early for a job interview or dressing too casually
or even too over-dressed for the job or the company. They thought they were doing the right thing. Instead, they ended
up not making the best impression.
Some of the interview mistakesmade most frequently should be obvious, others aren't as clear, especially if you haven't
interviewed much or in a while. Here are the top 50 most common interview mistakes to review so you can avoid
making them.

Dressing inappropriately.

Not taking a phone interview as seriously as an in-person interview.

Leaving your cell phone on.

Chewing gum.

Bringing a cup of coffee or other drink with you.

Bringing another person with you to the interview.

Wearing sunglasses.

Showing up early.
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Showing up late.
Showing up hangover and/or really tired.
Going to the interview if you are really sick.
Not knowing the interviewer's name.
Not introducing yourself.
Leaving a Bluetooth earpiece on.
Not smiling during the interview.
Interrupting the interviewer to take a call.
Have background noise (kids, pets, etc.) during a phone interview.
Wearing too much perfume or cologne.
Wearing a hat or cap to the interview.
Not bringing extra copies of your resume.
Not bringing a list of references.
Depending on the job, not bringing a portfolio of your work.
Playing with your hair.
Saying "ummm" or "you know" or "like" too often.
Mumbling and using poor grammar.
Talking too much.
Cutting off the interviewer's question.
Not talking enough.
Not smiling enough.
Telling jokes and laughing too much.
Not making eye contact with the interviewer.
Criticizing your last company or boss.
Not remembering your work history.
Checking your notes for an answer to a question.
Not following directions if you're given a test.
Not being prepared to answer questions.
Not paying attention to the questions you're asked.
Not taking the time to research the company prior to the interview.
Forgetting the name of the company you are interviewing with.
Forgetting the names of the companies you've worked for in the past.
Not remembering the job you applied for.
Telling the interviewer that you really need the job.
Telling the interviewer that you need the money.
Not knowing enough about the company you are interviewing with.
Asking about time off in your first interview.
Asking about salary and benefits right away.
When asked "Why do you want to work for our company?" providing answers that are focused on you instead of on
how you will benefit the company.
Not have relevant questions to ask when asked, "What questions do you have?"
Neglecting to thank the interviewer for the opportunity to meet with him or her. 33
Not sending a thank you note after the interview.

2. TepMHHOIOTHYECKHIi CJIOBAPB/TI0CCAPHIi:

Bapuanr 1

CocraBsTe rmoccapuit no teme "MapkeTunr"

1. Target market (ueneBast aynuropus) - the people that you are interested in selling your product to

2. Strategy(maH, ctparerusi) - a plan how to achieve your objectives

3. Market research (psrHouHOE HccnenoBanue) — finding out about your costumers and how much and what they are
interested in buying and analyses of your competing products

4. Promotion (mpoxBmxenue) - ways of introducing the product into the market

Bapmnanr 2. CocraBsre mioccapuii o TeMe "MapKkeTHHTOBBIN MHUKC"

1. Market entry. The way in which an organisation enters foreign markets either by direct or indirect export or
production in a foreign country.

2.Product strategy. A set of decisions regarding alternatives to the target market and the marketing mix given a set of
market conditions.

3. Inflation. A condition where demand outstrips supply or costs escalate, affecting an upward change in prices.

4. Advertising. Any form of marketing communication in the paid media.

3. Icce:

Bapwuant 1
15



Write an essay on the topic: "Motivation at work".
Use the following material:

What is important to you in choosing a job? What offers the greatest/the least job satisfaction in your opinion?
Consider the points below and put them in order of importance. Add anything else that is important to you. Explain
your answers to the rest of the group.
1. Challenge.

. Meeting people through work.

. Security.

. The respect of colleagues.

. Comfortable working conditions.

. Company car.

. Status in your organisation.

. Social status.

9. Learning something new.

10. Personal freedom.

11. Being part of a team.

12. Exercising power.

13. Helping other people.

14. Being praised by your superiors.
15. Being promoted.

16. Making money.

17. Interesting work.

18. Flexible working hours.

19. Short working hours.

20. Supportive boss.

21. Friendly colleagues.

22. Proximity to your home.

23. Good holidays.

24. Good pension.

25. Health insurance.

26. Responsibility.

0NN L KW

BapuanT 2
Write an essay on the topic: "Planning your career". Use the following information:
The career planning process has four steps:
Step 1: knowing yourself
Step 2: finding out
Step 3: making decisions
Step 4: taking action
Step 1: knowing yourself
Begin by thinking about where you are now, where you want to be and how you’re going to get there.
Once you have thought about where you are at now and where you want to be, you can work on getting to know your
skills, interests and values.
Begin by asking yourself the following questions:
Where am I at now?
Where do I want to be?
What do I want out of a job or career?
What do I like to do?
What are my strengths?
What is important to me?
At the end of this step you will have a clearer idea of your work or learning goal and your individual preferences. You
can use this information about yourself as your personal ‘wish list’ against which you can compare all the information
you gather in Step 2: finding out. Your personal preferences are very useful for helping you choose your best option at
this point in time, which you can do in Step 3: making decisions.
Step 2: finding out
This step is about exploring the occupations and learning areas that interest you. Once you have some idea of your
occupational preferences you can research the specific skills and qualifications required for those occupations.
Explore occupations that interest you and ask yourself how do my skills and interests match up with these
occupations?
Where are the gaps?
What options do I have to gain these skills or qualify for these occupations?
What skills do I need?
Where is the work?
At the end of this step you will have a list of preferred occupations and/or learning options.
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Step 3: making decisions

This step involves comparing your options, narrowing down your choices and thinking about what suits you best at
this point in time.

Ask yourself:

What are my best work/training options?

How do they match with my skills, interests and values?

How do they fit with the current labour market?

How do they fit with my current situation and responsibilities?

What are the advantages and disadvantages of each option?

What will help and what will hinder me?

What can I do about it?

At the end of this step you will have narrowed down your options and have more of an idea of what you need to do
next to help you achieve your goals.

Step 4: taking action

Here you plan the steps you need to take to put your plan into action.

Use all you have learnt about your skills, interests and values together with the information you have gathered about
the world of work to create your plan.

Begin by asking yourself:

What actions/steps will help me achieve my work, training and career goals?

Where can I get help?

Who will support me?

At the end of this step you will have:

a plan to help you explore your options further (e.g. work experience, work shadowing or more research); or

a plan which sets out the steps to help you achieve your next learning or work

3aodanus 01a ouenku é1a0eHUil

1. IenoBasi/poJieBasi urpa:

Bapuant 1

CoopmynmupyiiTe CBOE MHEHHE U IPUMHUTE YJacThe B pojieBoi urpe "Morusarus B pabore".

"Motivation at work".

Use the following material:

What is important to you in choosing a job? What offers the greatest/the least job satisfac—tion in your opinion?
Consider the points below and put them in order of importance. Add anything else that is important to you. Explain
your answers to the rest of the group.

1. Challenge. 2. Meeting people through work. 3. Security. 4. The respect of colleagues. 5. Comfortable working
conditions. 6. Company car. 7. Status in your organisation. 8. Social status. 9. Learning something new. 10. Personal
freedom. 11. Being part of a team. 12. Exercising power. 13. Helping other people. 14. Being praised by your
superiors. 15. Being promoted. 16. Making money. 17. Interesting work. 18. Flexible working hours. 19. Short
working hours. 20. Supportive boss. 21. Friendly colleagues. 22. Proximity to your home. 23. Good holidays. 24.
Good pension. 25. Health insurance. 26. Responsibility.

BapuanT 2
CoopmynmupyiiTe cBOE MHEHHE M IPUMHTE ydacTHe B posieBoil urpe "Omuoky, 1ormyckaeMble Ha coOeceJOBaHUH TIPH
yucTpoicTBe Ha paboty"".
"Job interview mistakes" BcrnomorarensHbli MaTepuai:
Top 50 interview mistakes
It's easy to make a mistake when you are at a job interview. In fact, sometimes you don't even know you're making a
mistake. I've spoken to several job seekers who didn't realize that it wasn't acceptable to walk into an interview with a
cup or coffee or a bottle of water.
I've also spoken to applicants who have erred on the side of being too early for a job interview or dressing too casually
or even too over-dressed for the job or the company. They thought they were doing the right thing. Instead, they ended
up not making the best impression.
Some of the interview mistakesmade most frequently should be obvious, others aren't as clear, especially if you haven't
interviewed much or in a while. Here are the top 50 most common interview mistakes to review so you can avoid
making them.

Dressing inappropriately.

Not taking a phone interview as seriously as an in-person interview.

Leaving your cell phone on.

Chewing gum.

Bringing a cup of coffee or other drink with you.

Bringing another person with you to the interview.
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Wearing sunglasses.

Showing up early.

Showing up late.

Showing up hangover and/or really tired.

Going to the interview if you are really sick.

Not knowing the interviewer's name.

Not introducing yourself.

Leaving a Bluetooth earpiece on.

Not smiling during the interview.

Interrupting the interviewer to take a call.

Have background noise (kids, pets, etc.) during a phone interview.

Wearing too much perfume or cologne.

Wearing a hat or cap to the interview.

Not bringing extra copies of your resume.

Not bringing a list of references.

Depending on the job, not bringing a portfolio of your work.

Playing with your hair.

Saying "ummm" or "you know" or "like" too often.

Mumbling and using poor grammar.

Talking too much.

Cutting off the interviewer's question.

Not talking enough.

Not smiling enough.

Telling jokes and laughing too much.

Not making eye contact with the interviewer.

Criticizing your last company or boss.

Not remembering your work history.

Checking your notes for an answer to a question.

Not following directions if you're given a test.

Not being prepared to answer questions.

Not paying attention to the questions you're asked.

Not taking the time to research the company prior to the interview.

Forgetting the name of the company you are interviewing with.

Forgetting the names of the companies you've worked for in the past.

Not remembering the job you applied for.

Telling the interviewer that you really need the job.

Telling the interviewer that you need the money.

Not knowing enough about the company you are interviewing with.

Asking about time off in your first interview.

Asking about salary and benefits right away.
When asked "Why do you want to work for our company?" providing answers that are focused on you instead of on
how you will benefit the company.

Not have relevant questions to ask when asked, "What questions do you have?"

Neglecting to thank the interviewer for the opportunity to meet with him or her. 33

Not sending a thank you note after the interview.

2. Icce:

Bapuanr 1
Write an essay on the topic: "Motivation at work".
Use the following material:
What is important to you in choosing a job? What offers the greatest/the least job satisfaction in your opinion?
Consider the points below and put them in order of importance. Add anything else that is important to you. Explain
your answers to the rest of the group.
1. Challenge.
2. Meeting people through work.
3. Security.
4. The respect of colleagues.
5. Comfortable working conditions.
6. Company car.
7. Status in your organisation.
8. Social status.
9. Learning something new.
10. Personal freedom.
18



11. Being part of a team.

12. Exercising power.

13. Helping other people.
14. Being praised by your superiors.
15. Being promoted.

16. Making money.

17. Interesting work.

18. Flexible working hours.
19. Short working hours.
20. Supportive boss.

21. Friendly colleagues.

22. Proximity to your home.
23. Good holidays.

24. Good pension.

25. Health insurance.

26. Responsibility.

BapuanT 2
Write an essay on the topic: "Planning your career". Use the following information:
The career planning process has four steps:
Step 1: knowing yourself
Step 2: finding out
Step 3: making decisions
Step 4: taking action
Step 1: knowing yourself
Begin by thinking about where you are now, where you want to be and how you’re going to get there.
Once you have thought about where you are at now and where you want to be, you can work on getting to know your
skills, interests and values.
Begin by asking yourself the following questions:
Where am I at now?
Where do I want to be?
What do I want out of a job or career?
What do I like to do?
What are my strengths?
What is important to me?
At the end of this step you will have a clearer idea of your work or learning goal and your individual preferences. You
can use this information about yourself as your personal ‘wish list’ against which you can compare all the information
you gather in Step 2: finding out. Your personal preferences are very useful for helping you choose your best option at
this point in time, which you can do in Step 3: making decisions.
Step 2: finding out
This step is about exploring the occupations and learning areas that interest you. Once you have some idea of your
occupational preferences you can research the specific skills and qualifications required for those occupations.
Explore occupations that interest you and ask yourself how do my skills and interests match up with these
occupations?
Where are the gaps?
What options do I have to gain these skills or qualify for these occupations?
What skills do I need?
Where is the work?
At the end of this step you will have a list of preferred occupations and/or learning options.
Step 3: making decisions
This step involves comparing your options, narrowing down your choices and thinking about what suits you best at
this point in time.
Ask yourself:
What are my best work/training options?
How do they match with my skills, interests and values?
How do they fit with the current labour market?
How do they fit with my current situation and responsibilities?
What are the advantages and disadvantages of each option?
What will help and what will hinder me?
What can I do about it?
At the end of this step you will have narrowed down your options and have more of an idea of what you need to do
next to help you achieve your goals.
Step 4: taking action
Here you plan the steps you need to take to put your plan into action.
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Use all you have learnt about your skills, interests and values together with the information you have gathered about
the world of work to create your plan.

Begin by asking yourself:

What actions/steps will help me achieve my work, training and career goals?

Where can I get help?

Who will support me?

At the end of this step you will have:

a plan to help you explore your options further (e.g. work experience, work shadowing or more research); or

a plan which sets out the steps to help you achieve your next learning or work

2. OueHOYHbBIE cpeacrsa aJis HpOMe)KYTO'-IHOﬁ arreCcTaluu

1. 3auer
Bompockr k 3agerty:
. ComocraBbTe CIIOBa C UX 3HAUYCHISIMA
. [lepeBennTe HAa AHITMHACKUH S3BIK, HCITONB3YS MOIAIBHBIC TIIATOJIBI CIIOCOOHOCTH, BO3MOKHOCTH
. [lepeBennTe Ha AaHIIUHACKU SA3BIK, HCIIOIB3YS MOJAIBHBIC TJIATOJIBI IIPEIIONIOKEHHS, PAa3PEIICHNS.
. [lepeBennTe HAa AaHITMHACKUH S3BIK, HCITONB3YS MOIAIBHBIC TIIATOJIBI TOJKEHCTBOBAHHUS
. BeiGepuTe nmpaBuiIbHBIN MOTATBLHBIN TI1ar0J
. Ilpounraiite u nepeBeauTE TEKCT
. Pacckaxxute mpo MapKkeTHHT
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. ComocraBbTe CIIOBa C UX 3HAUYCHISIMU

9. IlepeBenuTe Ha AHTIIUHACKHUH S3BIK, HCIIONB3YSI MOJAIBHBIE TIIATOJIBI CIIOCOOHOCTH, BOSMOXKHOCTH
10. TTepeBeanTte HA AaHTITUHCKUH SA3BIK, HCIIOJIB3YS MOTAIBLHBIC TIIAroJIbl PEATION0KEHHS, pa3pelIeHHUS.
11. BoibepuTe npaBUIIBHBINA MOATBHBIN T71aroil

12. BeibepuTe npaBUILHBIA MOJATBHBIN I1aroi

13. TlpounTaiiTe 1 IepeBeTUTE TEKCT

14. TIpounTaiiTe U IEpeBETUTE TEKCT

15. [IpounTaiiTe U NEPEeBEAUTE TEKCT

16. Pacckakute po MapKETHHT

17. BeibepuTe mpaBUILHBIA MOJATBHBIN T1aroi

18. TlepeBeanTte Ha AHTITUHCKUH SA3BIK, HCIIOJIE3YS MOIAILHBIC TIIaroJbl PEATION0KEHNS, pa3pelIeHUS.
19. TlepeBeanTte Ha AaHTITUHCKUH SA3BIK, HCIIOJIE3YS MOTAILHBIC TIIAroJIbl PEATION0KEHNS, pa3peICHHUS.
20. [lepeBennTe HAa AHITMACKUH SI3BIK, ICIIONB3YS MONAIBHBIC TIIAr0JIBI PEATOIOKEHHS, Pa3peIeHHS.

2. JK3aMeH
Bompocs k sx3ameny:
1. O6mue npaBuia 1ea0Boi TenedoHHol 6ecensl (HoMepa, T03BOH, MEXKIYHAPOIHbIN 3BOHOK), Iepeaada
nHpOpMAITIH
2. ITIpuem nudopmaiuu (cooOIIeHNT)
3. [lepenaua GpakCUMIIIBHBIX COOOIIEHHH, HOBBIE (DOPMBI ITEpeiadr COOOIIEHUH cpeicTBaMU Tele()OHHOHN CBI3U
(oO6menpuHATHIE 200pEeBUATYPBI, COKpAICHHSI, OM3HEC- TEPMIHBI )
4. lenenonaraane, IpOrHO3UPOBAHNUE, OTIPEACIICHIE IPHOPUTETOB, IPHHATHE PEIICHUN
5. IHHOBaIIMOHHBIN U TPAAUIIMOHHBIN CTHIIb YIIPABICHUS
6. Buner npenmpusitaii (OO0, 3A0, coBMeCTHBIE IPEMNPHUITHS U T.1I.) U CTPYKTYpa KOMITAaHHH

7. Ciiyxaniue, NpeICTaBUTEH CPEJHEr0 YIPABICHYECKOTO 3BEHA, TOIl MEHEKMEHT (BEPTHKAJIb U TOPU30HTAIb
CBsI3EH).

8. JIOJDKHOCTHBIE HHCTPYKIIMH, 0053aHHOCTH Ha paboyeM MecTe

9. ITouck xaapoB

10. O6yuenue, mepernoaAroToBKa KaipoB, OBBIIICHHE KBATU(UKAITUH

11. TTouck paboThI, yCTPOMCTBO Ha PabOTy, HHTEPBBIO MPU YCTPOUCTBE Ha paboOTy

12. CocraBnenne pe3roMe, MOTHBAIIIOHHOTO IMMChMa U MMMChMAa-XapaKTEPUCTHKH IS yCTPOIcTBa Ha paboTy,
3aIOJTHEHNE aHKETHI

13. 3apabotHas mara, JOIUIATHI, ITOTHI, YYaCTHE B PACHpeACICHNH MPHOBLIH, KOMIICHCAIIHOHHBIE BHIIIIATHI,
MICHCHOHHOE CTPaXxOBaHUE

14. TIponBrxeHue MO0 KapbePHOH JIECTHUIIE (BOZMOKHOCTH, YCIIOBHS)
15. TlpaBuna 6e30macHOCTH, OXpaHa Tpyna
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18.

19

21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.

. Kordmukrabie, CIOpHBIE CUTYallH, AUCKPUMUHAIUS (pacoBasi, TeHISpHAas)
17.

[Tpuem naop™Maru (cooOICHN)
JIOIKHOCTHBIE HHCTPYKIINH, 00SI3aHHOCTH Ha pabovyeM MecTe

. [IpaBusa 6e30macHOCTH, OXpaHa TPyAa
20.

OO0y4eHune, IepenoAroToBKa KaJpoB, MOBBIIIEHIE KBATH(DHUKAITNN

1
2
3
4
5.
6
7
8
9.

10
11

12.
13.
14.
15.
16.

17

18.
19.
20.
21.
22.

23

24.
25.
26.
27.
28.
29.
30.
31.

32

33.
34.
35.
36.
37.
38.
39.

N
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9.

10
11
12
13

. Onpenenenne "MapkeTuar"

. JenoBrle yMeHUS U KaueCTBa MapKeTOJIora
. MapkeTHHTOBBII MUKC

. Mos pabota u yuéba

CriocoObI MPOIBMKEHUS TOBapa

. Buasr pexnambl
. lenooOpazoBarenpHas MOJUTHKA
. BiiusiHne pexnamMbl Ha moTpeduTest (TUTFOCHl 1 MHHYCBI)

[Touck paGoOTHI: TUTIOCH! M MUHYCHI OH-JIAiH TOMCKOBUKOB

. [TakeT TOKyMEHTOB JJIsl YCTPOHCTBA HA paboTy

. Moit yHuBepcurer

Mos Hay4HO-HCCIIeToBaTeNbCKas pabora

MapKeTHHT 1 €T0 COCTaBIIAIINE

Kpocc-kynbTypHBIE 0COOCHHOCTH MPEANPHHAMATEIHCTBA
YMmenns1, HeoOXOANMBIE COBPEMEHHOMY MapKETOJIOTY
Pexirama u e€ BubI

. IlponBmxenue ToBapa u yciayr. bpenaunr

IlenoBas moauTHKA

Paznens! pestome.

YHHUBEpCHTET, Te 5 yIyCh

[IpoGiiema, 1enu u 3a/1a4l MOE MaruCTePCKON TUCCepTanun
Oco0EHHOCTH JIEIOBOTO ATHKETA B Pa3HBIX CTpaHaX

. Mos pabota n yuéba

CocraBneHue pe3roMe

OTBeTHI Ha BO3MOKHBIE BOIIPOCH HA COOECEIOBAHUY TIPH YCTPOMCTBE HA paboTy
Yetsipe i, DIeMEHTH MapKETHHTA

MapKeTHHTOBBIE CTPATETUH U TAKTHKH

CoBpeMeHHbIE CTIOCOOBI YCTPOHCTBA Ha paboTy
Onpenenenne "MapkeTrar"

JlemoBrIe yMeHNS M KauecTBa MapKETOIOTa
MapKeTHHIOBBIA MUKC

. Mos pabota u yuéba

Croco0bI POIBUKEHUS TOBapa

Buas! pexnambl

LlenooOpa3oBarenbHas TOIUTHKA

Bnusinue peknamMbl Ha TOTpeOUTENS (TUTFOCHI 1 MHHYCHI)
[Tonck paGOTHI: TTIOCH 1 MUHYCHI OH-JIAHH TONCKOBUKOB
[TakeT TOKyMEHTOB JJIsl YCTPOHCTBA HA paboTy

Moit yHuBepcurer

. Mos Hay4HO-HCCIIefoBaTenbCKas padbora

. Onpenenenne "MapkeTuar"

. JemoBrle yMeHUS U KaueCTBa MapKeTOJIora

. MapkeTHHTOBBII MUKC

. Mos pabota u yuéba

. Crioco0ObI IPOIBIKEHHSI TOBapa

. Buasr pexnambl

. lenooOpazoBarenpHas MOJUTHKA

. BiiusiHne peknamMbl Ha moTpeduTest (TUTFOCHl 1 MHHYCHI)

[Tonck paGOTHI: TUTIOCHI M MUHYCHI OH-JIAiH TOMCKOBUKOB
. [TakeT TOKyMEHTOB JJIsl YCTPOHCTBA HA paboTy
. Moit yHuBepcurer
. Mos Hay4HO-HCCIIefoBaTeNnbCKas padbora
. MapKeTHHT ¥ eT0 COCTaBIIAIINE
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74. 14. Kpocc-KynbTypHBIE 0COOCHHOCTH MPEANPUHUMATETHCTBA
75. 15. YMeHus1, He0OXOIUMbIE COBPEMEHHOMY MapKETOJIOTY

76. 16. Pexiama u €€ BUIBI

77. 17. IlpoasmwxkeHue ToBapa u ycayr. bpenauar

78. 18. LleHOoBas MONMUTHKA

79. 19. Paznmensl pe3iome.

80. 20. YHUBEpCHUTET, T1IE 5 YIyCh

81. 21. IIpobnema, 1ienu U 3aa94 MOEH MaruCTEPCKON TUCCEPTAITUT
82.22. OcoOeHHOCTH AETOBOTO 3THKETA B Pa3HBIX CTpaHax

83. 23. Mos pabora u yucba

84. 24. CocraBieHne pe3roMe

85.25. OTBeTH HAa BO3MOXKHBIE BOITPOCHI Ha cOOECe0BaHNH TIPH YCTPOUCTBE Ha paboTy
86. 26. YeTsipe ni. DIEMEHTH MApKETHHTA

87. 27. MapKeTHHTOBBIE CTPATETHH U TAKTHUKH

88. 28. CoBpemMeHHBIE CTIOCOOBI YCTPOHCTBA Ha paboTy

89. 29. Onpenenenne "MapkeTrHr"

90. 30. [lenoBble yMEeHHsI M KaueCcTBa MapKeTOJIOra

91. 31. MapKeTHHTOBBI MHUKC

92. 32. Mos pabota u yuéda

93. 33. CiocoObI MPOIBHKEHHSI TOBapa

94. 34. Bunpl pexiamsl

95. 35. Ilenoo6pa3oBaTesbHasT TOTUTHKA

96. 36. BiimsiHne pekyaMbl Ha TOTPeOUTENS (TUTFOCHI 1 MHHYCHI)
97. 37. Tlouck paboOTHI: TTIOCHI 1 MUHYCHI OH-JIAlH ITOMCKOBHKOB
98. 38. ITakeT TOKyMEHTOB JJIsl YCTPOHCTBA HA paboTy

99. 39. Moii yHHBEpCUTET

100. 40. Mos HayuHO-HCCIIeIOBaTeNIbCKas paboTa
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Paznen 4. Metoguueckne MarepHasbl, ONpedesiOMe NPOLeAyPbl OLCHHBAHHMS 3HAYHH, yMEHWIi,
HABBIKOB H (UJH) ONbITA AeSITETbHOCTH, XapAKTEPH3YIOIIHX 3Tanbl GOPMUPOBAHUS KOMIETeHIH I

1. Inst TeKkymero KOHTPOIIS HCIOIB3YIOTCS CIEAYIOIINE OIEHOUYHBIE CPENICTBA:

1. IenoBasi/poJieBasi urpa

JemoBas/poneBasi uUrpa - OIIEHOYHOE CPEICTBO IS IPOBEPKH MPOAYKTUBHBIX YMEHHI B YCIOBHSX HIPOBOTO
MOJISITMPOBAHUS PEATBHOM MPOOIEMHOMN CUTYyaINH.

PernamenT urpsi:

1.O3HaKOMIIEHHE YYACTHUKOB C IENbIO0, 33/1a4aMH U TIPaBHJIAMH JIEJIOBOI UTPHL.
2.®opMHpOBaHHUE UTPOBBIX KOMAH/I.

3.Pa3paboTKa JeTOBOM UTPHI.

4.CrueHapuii 1eJTOBOW UTPBI.

5.Peanu3zanus 1eJ1I0BOM UTPBHL.

6.ITonBeneHye NTOTOB JIEIIOBOM UTPHI.

7.I'pynmoBoe o0CyXIeHHEe X0/1a IeTI0BOI UTPHI.

8.3aKTFOYUTENEHOE CITIOBO PYKOBOIUTEINS JEIOBOM UTPHI.

OCHOBHBIMH MOMEHTAaMH JJIS TIOITOTOBKH JIEJIOBOI UIPHI SBIISAIOTCS:

- OTIpe/IeIIeHUE [IeJIH ATI0BOH UTPHI;

- ONMCaHUE UTPOBOU CUTYAIUH;

- (popmynupoBaHKE TIPaBUII IPOBEICHNUS ICITOBON UTPEI;

- IOATOTOBKA PEKBHU3HTA;

- OTIpe/ieIeHHe CUCTEMBI OIICHUBAHUS PE3yIETaTOB UTPHI (OIICHOYHBIH JIHCT).

2. TepMUHOJOTHYECKHH CJI0BAPb/TJIOCCAPHIA

TepMHHOJIOTUYECKUI CIOBAPH/TIIOCCAPHI — TEKCT CIIPABOYHOTO XapakTepa, B KOTOPOM MPEICTaBICHbI B ajJ(paBUTHOM
MOPSJKE W Pa3bsCHEHbI 3HAYCHUsI CICIHMANbHBIX CJIOB, MOHATHIA, TEPMUHOB, UCIIOJB3YyEMbIX B KakoW-mubo obmactu
3HAHMHA, TI0 KaKOW-TH00 Teme (Tipobdieme).

CocraBiieHHe TEPMHHOJOTHYECKOTO CIIOBapsi IO TeMe, pasJeldy IUCHUILIMHBL MPUBOJUT K OOPa30BaHHIO
YHOPSIOYEHHOTO MHOXECTBa 0a30BBIX W TepU(EPHHHBIX TOHATHH B (opMe anhaBUTHOTO WIM TEMAaTHIECKOTO
cioBaps, 4YTo oOOecHeyrBaeT CTYAEHTY CBOOOMy BBIOOpa palMOHANBHBIX IyTeH OCBOGHHWA WH(pOpPMauu U
OZIHOBPEMEHHO OTKPBIBAET BO3MOXKHOCTH PErYJIHPOBATh TPYAOEMKOCTh MO3HABATEIBHON PabOTHI.

Orarbl paboThl Ha/I TEPMUHOIOTHIECKUAM CIIOBAPEM:

BHUMATEJIBHO MPOYUTATH PaboTY;

OIpE/IENUTh HAanbOoJIee YaCTO BCTPEUYAIOUINECS TEPMUHDI;

COCTaBHTh CIIMCOK TEPMUHOB, 00bEIMHEHHBIX 00IIeH TeMaTHKOM;

PacHoNIOKUTh TEPMHUHBI B a1()aBUTHOM TOPSIIKE;

COCTaBHTh CTAThH [IOCCAPUSL:

JIaTh TOUYHYIO (OPMYIHPOBKY TEPMHUHA B MIMEHUTEIHHOM MaJICKE;

00BEMHO PACKPBITH CMBICIT IAHHOTO TEPMHHA.
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3. Tect

Tect 3TO cucTeMa CTaHIAPTU3UPOBAHHBIX BONPOCOB (3aaHUii), MO3BOJSIOIIMX AaBTOMATU3UPOBATh MPOLEAYPY
W3MEpeHHsl YPOBHS 3HAHUH M yMeHHil oOyuaromuxcs. TecTbl MOryT OBITh ayAMTOPHBIMH M BHEAyJUTOPHBIMHU.
[IpenonaBarenb TOBOAMT A0 CBEIACHUS CTYICHTOB MH(OPMAIMIO O IPOBEICHUU TeCTa, ero popMe, a TaKKe 0 pas3ieie
(Teme) AMCIUITINHBI, BBIHOCUMOW Ha TeCTUPOBaHUE.

[Ipu caMoCTOSITENBHOM [TOATOTOBKE K TECTUPOBAHHUIO CTYACHTY HEOOXOIUMO:

—  mpopaborars MHGOPMAILMOHHBI MarepHana Mo AUCHUIUIMHE. [IPOKOHCYIBTUPOBATHCS C IMPENoAaBaTesieM o
BOTIPOCY BBIOOpA yU4eOHOMU JIUTEPATYPHI;

—  BBUICHHUTb BCE YCJIOBHS TECTHpOBaHUs 3apaHee. HeoOX0AMMO 3HATh, CKOJBKO TECTOB BaM Oy/leT MPEIIOKEHO,
CKOJILKO BPEMEHHU OTBOJUTCS HA TECTUPOBAHHUE, KAKOBA CUCTEMA OL[EHKU Pe3yJIbTaToB H T.JI.

— paborast ¢ TectaMH, BHUMATEJIbHO W JI0 KOHIIA IIPOYECTh BOIPOC U MpeiaraeMble BApHAHTBI OTBETOB; BHIOpATh
MpaBWIIbHBIE (MX MOXET OBITh HECKOJIbKO); Ha OTJEIBHOM JIMCTKE OTBETOB BBIMTUCATh ITUGPY BOMpOca U OYKBHI,
COOTBETCTBYIOLIIME MPABHJIbHBIM OTBeTaM. B ciydae KOMIBIOTEPHOIO TECTUPOBAHHS yKa3aTh OTBET B
COOTBETCTBYIOIIEM ITOJIE (TIOJISIX);

— B IIpOIeCcCe PEIICHUS JKeNaTebHO MPUMEHSTh HECKOJIbKO MMOAXOJO0B B PEIICHUH 3aJaHus. JTO MO3BOJISET
MaKCHUMaJIbHO THOKO OMepHPOBaTh METOJAMH PEIICHUS, HAXO/s KK pa3 ONTUMAaIbHbIA BAPHAHT.

— PEeUINTh B IIEPBYIO OYEPEb 3a/IaHMUs, HE BBI3BIBAIOLINE TPYAHOCTEH, K TPYAHOMY BOIPOCY BEPHYTHCS B KOHIIE.

— OCTaBUTb BpeMsI JJIsl IPOBEPKH OTBETOB, YTOOBI M30€3KATh MEXAaHUUECKUX OIIHOOK.

4. Icce

23



Occe - 3TO TPO3aMYECKOE COYMHEHHWE HeOoNbIIoro o0beMa UM CBOOOJHONM KOMIIO3ULIMH, BBIpaKaroliee
WHIMBHyaJIbHbIE BIICYATIICHHUS U COOOPAXKEHHUS 110 KOHKPETHOMY IIOBOJLY WJIM BOIIPOCY M 3aBEJIOMO HE MPETeHIyIoIIee
Ha OIPEAEIISAIONIYIO WM HCUEPIBIBAIOILYIO TPAKTOBKY IpEIMETa.

CrpyKTypa acce OmpenersieTcsl NMpeAbsBIsSEeMbIMH K HEMy TpPeOOBaHMSIMM:  MBICIM aBTOpa 3cce 110 mpodieme
u3naralorcs B (hopMe KpaTKUX TE3UCOB; MBICIb JIOJDKHA OBITh MOJAKPEIUIeHa JOKA3aTeJIbCTBAMH - TI03TOMY 32 TE3HCOM
CJICITYIOT apryMeHTH! . [Ipy HanrcaHun 3cce BaKHO TaKKe YUHUTHIBATH CIICAYIONINE MOMEHTHI:

Berynnenne m 3akimioueHHe JTODKHBI (POKyCHpOBaTh BHMUMaHHE Ha mpoOneMe (BO BCTYIUICHWM OHa CTaBUTCS, B
3aKJIFOYEHHUH - PE3IOMHUPYETCS] MHEHUE aBTOPA).

HeobOxonumo Bblienenne ab3aneB, KpacHBIX CTPOK, YCTAHOBJICHHE JIOTHUECKOW CBS3M ab3alleB: TaK JOCTHIraeTcs
LIEJIOCTHOCTh paboTHI.

CTunb M3JIOXKEHUs: 3CCe NMPHUCYIIN SMOILMOHAIBHOCTb, JKCIIPECCHBHOCTD, XYIOXKECTBEHHOCTb. JIOmKHBIA 3¢exT
o0ecIieyrBaloT KOPOTKUE, MPOCThIE, Pa3HOOOPa3HbIE 110 MHTOHAIMH INPEIOKEHHUS, YMEJIOE UCIIOIb30BaHUe "caMoro
COBPEMEHHOT0" 3HaKa IPENHAHMS - THPE.

Oransl HaMCaHUs 3CCe:

Harucarb BCTyIIeHue (2—3 npeuiokeHust, KOTOPbIE CITyXKaT JJIs TOCIeAyIomeH (OpMYITMPOBKH IPOOIEMBI).
c(hopMyIIUpoBaTh NMpobdiIeMy, KOTOpasi JOIKHA ObITh BaKHA HE TOJIBKO JUISl aBTOPA, HO M JUISl PYTHX;

JlaTh KOMMEHTApHH K ITpoliieme;

c(OpMyYIIUPOBATh aBTOPCKOE MHEHHUE U NIPUBECTH apryMEHTAIINIO;

Halucarb 3aKkJIro4eHue (BbIBOJ, 0000LIEHUE CKa3aHHOTO).

IIpu odopmienun dcce cieayeT NMPUACPKHUBATHECS PEKOMEHIALMH, NMpEICTaBIEHHBIX B JOoKyMmeHTe «Permament
oopMIIEHHUS TUCEMEHHBIX PaboT».
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2. Onmcanue npoueaypbl HpOMe)KyTO‘IHOﬁ arrecrauun

OrieHka 3a 3a4eT/3K3aMEeH MOXKET OBITh BBICTABJIEHA MO pe3yjbTaraM TEKYILEero pedTHHra. TeKymuid pedTHHT —
9TO pe3yJbTaThl BHIIOJIHEHUS NMPAKTHYECKUX PadOT B Xoi€ O0O0ydYEeHUs, KOHTPOJIBHBIX PadoT, BBHIIOIHEHUS 3aJaHui K
JeKuusaM (IpH HAJTMYKMK) U JIP. BUIOB 3aJaHuUi.

PesynbTarel TeKyIIero peiTuHra 10BOAATCS 10 CTYACHTOB A0 Hadaja SK3aMEHAllMOHHOW CECCHH.

Ilens 3ayera — mpoBepKa M OLIEHKA YPOBHS MOJYYCHHBIX CTYJICHTOM CIICHMANBHBIX 3HAaHMH MO y4eOHOH
JUCLUIUIMHE U COOTBETCTBYIOIINX UM YMEHHH M HaBBIKOB, a TAK)K€ YMEHUsI JJOTHYECKH MBICINTD, apIyMEHTHPOBATh
M30paHHYI0 Hay4yHYIO IIO3ULMIO, pearupoBarh Ha JONOJHUTEIbHBIE BONPOCHl, OPHUEHTUPOBATHCS B MAacCHUBE
nuHpopmarmm.

3aueT MOXKET MPOBOIAUTHCS Kak B (hopMare, aHAJOTMYHOM IIPOBEICHUIO DK3aMEHa, TaKk W B JpYrux (opmax,
OCHOBAHHBIX Ha BBIIIOJIHEHUHM WHAMBHIYAJIILHOTO WJIM TPYIMIIOBOTO 3a/IaHMsl, ITO3BOJISIOIIETO OCYLIECTBUTH KOHTPOIb
3HAHHUH Y TIOJyYECHHBIX HAaBBIKOB.

[ToaroroBka K 3a4eTy Ha4MHAETCS C MEPBOTO 3aHATHS 110 JAUCLUIUIMHE, HA KOTOPOM OOydarolyecs IMOoJTydaroT
IpeIBapUTENBHBIN MepeueHb BONPOCOB K 3a4€Ty M CHHCOK PEKOMEHYEMOH JIMTepaTyphl, UX CTaBAT B U3BECTHOCTD
OTHOCHUTEJIFHO KPUTEPHEB BBICTABICHMS 3au€Ta M crieuu@uKe TeKylieil u urorooil arrecraunu. C camMoro Havaia
JKEJaTeJIbHO IUTAHOMEPHO OCBaWBaTh MaTe€puall, PYKOBOACTBYSCh IIEPEYHEM BONPOCOB K 3a4€Ty M CHHCKOM
PEKOMEHIYEMOW JIMTEpaTypbl, a TakXKe IyTEM CaMOCTOSTEIBHOIO KOHCIICKTHPOBAHHMS MaTEpPUAIOB 3aHATHH H
PE3yJBTaTOB CAMOCTOSITEIEHOTO U3Y4YEHHS Y4EOHBIX BOIIPOCOB.

ITo pe3ynpraram ciadu 3a4eTa BBICTABISIETCS OLICHKA «3aU4TEHO» WM «HE 3a4TCHOY.

DOK3aMeH TpeciefyeT Lelb OLIEHUTh paboTy oOyd4aromerocst 3a ONpENCNICHHBIH Kypc: IIOJMy4YeHHbIC
TEOpEeTHYECKHE 3HAHUS, X NPOYHOCTh, Pa3BUTHE JIOTHUECKOTO M TBOPYECKOTO MBIIUICHHUS, TPUOOPETEHHE HABHIKOB
CaMOCTOSITENIbHOW pabOThl, YMEHUSI aHAIW3UPOBaTb M CHHTE3UPOBATh IOJYYCHHbIE 3HAHHS M NPHUMEHATh UX JUIS
peleHNs NPaKTUUECKUX 3a1ad.

DK3aMeH MPOBOIUTCS B YCTHOW WIJIM MHCBMEHHOH (hopMe 1o OuiieTam, yTBEPXKICHHBIM 3aBeyIOMNM Kadeapoi
(vm B QopMe KOMITBIOTEPHOIO TECTUPOBaHMs). JDK3aMEHAIIMOHHBIN OMJIET BKJIIOYAeT B cels JiBa BONpOCa U 3aJadH.
@dopMynupoBKa BONPOCOB COBMAJAaeT C (OPMYJIMPOBKOM IEpeyHs BONPOCOB, MJOBEICHHOIO [0 CBEICHHUS
00yyaronyxcs He M03/1Hee YeM 32 OJIMH MECSIIL 10 AK3aMEHALMOHHOM CECCUH.

B mponecce moaroToBKM K SK3aMEHY OpraHM30BaHa MpeIK3aMEHAIMOHHAS KOHCYNbTAIMs JUIsl BCEX y4YEOHBIX
TpyI.

ITpn mo6oii ¢opMe mpoBeneHUST SK3aMEHOB 10 OWMJIeTaM 3K3aMEHATOpy IPElOCTaBIIsieTCs IpaBoO 3a]aBaTh
CTy[EHTaM JOMOJIHUTEIbHbBIE BOIPOCHI, 3aaull U MPUMEPHI 110 NMporpaMMe JAaHHOW MUCHUILIUHBL. J[ONMOITHUTENbHBIE
BOITPOCHI TAK)XE, KAK ¥ OCHOBHBIC BONPOCHI OMiIeTa, TpeOyIOT pa3BepHYTOrO OTBETA.
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